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SAC, SAN DIEGO 2/8/79 


Director, FBI 

А 
DANIEL Е. BLEDSOE 
SPECIAL A ENF 


The above-captioned Special Agent attended the following 
training course(s) during the period 12/5-28/78 : 


In-Service: 


BANK ROBBERY IN-SERVICE #4. 


The firearms scores should be entered on the individual 


field firearms training record (FD-40). The following grades were 
attained: 


Tactical Revolver Course 
Close Combat Course 
*Shotgun Course #2 
Rifle Course 
Double Action Course 
*Tactical Revolver Warm-up Course 
25-yard Tactical Revolver Course 
*Night Firing (Indoor) Course 
*Runhing Man (Rifle) Course 
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1/23/19 
PERSONAL ATTENTION 
To: SACs, Albany (ene. 2) BACS, Minneapolis (enc. 2) 
Albuquerque (ene. 2) Mobile (enc. 2) 
Atlanta (enc. .2) ^ Newark (enc. 2) 
Charlotte (enc. 4) New Haven (enc. 2) 
Chicago (enc. 2) New Orleans (enc. 2) 
Cleveland (enc. 2) Oklahoma City (ene. 3) 
Columbia (enc. 2)" - Phoenix (enc. 3 
Dallas (ene. 2) `- Portland (enc. 3) 
Denver (enc. 2) a Richmond (enc. 2) 
Houston (ene. 2) Sacramento (enc. 2) 
Indianapolis (enc. 2) San Antonio (епс. 2) 
Las Vegas (ene. 2) San Diego (enc. 2) 
Los Angeles (ene. 2) San Francisco (enc. 4) 
Louisville (enc. 2) Savannah (enc. 2) 
Milwaukee (enc. 2) Seattle (enc. 2) 


From: Director, FBI 


CAREER DEVELOPMENT. PROGRAM... 
SUPERVISORY. AND EXECUTIVE PERSONN 


BUDED: 2/9/19 1. | e 2 
CENS S 


Attached is a list of Special Agents who completed a tour of 
duty on the Inspection Staff and have been assigned as Field Super- 
visors for a period of at least six months. As such, these individuals 
T are eligible for rating with regard to their potential for tho position 
of Assistant Special Agent in Charge. 


The attached rating form represents a new approach to ratings 
of administrative potential, Each of the areas of performance which b6 
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Airtel to SAC, Albany, etc. 
Бе: Career Development Program 


ASAC position. The examples of performance criteria in the rating 
form represent actual ASAC situations compiled during an analysis 
of the ASAC position. In order to properly complete the rating form, 
garctuliy read the rating instructions. 


These ratings pertain to the individual's potential and suit- 
ability for the ASAC position and will not necessarily parallel current 
performance or past assignments. .. The final rating will be calculated 
at FBIHQ based upon a predetermined weighting of the factors con- 
tained in the rating bocklet. ‘You will receive a final rating report 
from FBIHQ which must be discussed with the individual whom you 
have rated. This final rating will contain background material to aid 
you in this discussion. 


Please comment on any unusual circumstances involving the 
rated individual, such as, personal or family hardships, special 
assignments, unusual expertise, etc. 


Submit your completed rating form in a sealed envelope with 


а cover communication under the above caption to. FBIHQ, Attention: 
Chairman, Career Board, Room 7142, JEH Building, by 2/9/19. 
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Airtelto SAC, Albany, etc. 
Re: Career Development Program 


SUPERVISORS 


SA 


b7C 


pue e @ EEN 
June 27, 1978 


Director, FBI 


TRAVEL VOUCHER OF SA SOE 
REPRESENTATION EXPENSE MATTER ` 


SAC, San Diego 


Enclosed is a Travel Voucher, dated June 20, 1978, 
submitted by SA Daniel F. Bledsoe. 


The Travel Voucher requests reimbursement for 
unexpected expenses incurred in order to establish and main- 
tain good rapport with a high ranking foreign police official. 


Expenses of an entertainment nature, more properly 
referred to as representation expenses, cannot be reimbursed 
by means of a Travel Voucher. Such expenses may be reimbursed 
only after being approved by me personally. Prior to 
consideration for approval, it is necessary that the following 
information be furnished: 


1. Type, location and date of function. 
2. Purpose of and justification for the function. 


3. Names and titles of American and foreign 
guests or recipieREG.l14U а 


4. Total cost and details сопсох Е - bered...... эрЁ, 


furnished. If not available, Cx 
listing the components of the total cost, 
signed by the employee who incurred the 
expense, should be furnished. 
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5. А statement as to who should be reimbursed, 
if reimbursement is approved. 


This information should be furnished to FBIIIQ, 


| Assoc. Di... attention of the Budget and Accounting Section. 
Dep. AD Adm. „am~ 
Dep. AD Inv, — — Я 
Asst. Die: 2 CASEI putter reut- 
y Айт. Servs. Enclosure... { a 
Crim, Inv, — iULDSURE Z an S P di f 
Ident а Ы; JUN "29.1978 ! 
Intell c: ЛС = ct b6 | 
Laboratory — €"— 
Legal Coun. —_ 1 - Ар 
Plan. & Insp. ——— 
Кес. Mgnt. — (6 
Tech. Servs. —_ 
Training ———__. Ur 
Public Affs. ОН, —— 4 " 
Telephone Ёш. © G25 197 Е , 
2 Director's Sec'y — 7 n f Report 
X 5 2 
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Letter to San Diego 
Re: Travel Voucher of SA Daniel F. Bledsoe 
Representation Expense Matter 


| For your information, the FBI was allotted only 
$8,200 for representaion expenses in the 1978 fiscal year. By 
law, the FBI cannot exceed that limitation. Representation 
funds were requested to allow me or other FBI officials to 
receive official guests, especially those from foreign countries, 
in a suitable fashion. 


REPLY TO 


ү e UNITED STATES GOVERNMENT 
DATE: 
ATTN OF: 


SUBJECT: 


TO: 


меге incurred. 


-be paid to me on the attached SF 1012. 


6/20/78 ~ о meMorandum: ; 


SUPERVISOR DANIEL F. BLEDSOE 


VOUCHER MATTER 


DIRECTOR, FBI 
ATTN: ADMINISTRATIVE SERVICES DIVISION 
BUDGETING & ACCOUNTING SECTION 


In connection with a recent Bureau Assigned 
Foreign Police Cooperation Matter (163), the attached 
expenses claimed on SF-1012 were incurred. 


€ Highly ranking foreign police official was in 
San Diego, California, during 6/10/78 - 6/17/78, in connection 
with above 163 matter. In order to establish and maintain 
good rapport: with this police official, unexpected expenses 


= It is, therefore, requested that reimbursement 


APPROVED: 
| ASSISTANT DIRECTOR 


2 - Bureau 
2 - Sàn Diego 
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Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


OPTIONAL FORM NO. 10 
REV. 7-76) 


i. ` ‹ MR (41 CFR) 101-11.6 
OT-LGFYIGAVTF ` enter” 
ENCLOSURE. 


* + 


T 
“рур Fon ри Ф TRAVEL VOUCHER ө 
DEPARTMENT, BUREAU, OR ESTABLISHMENT VOUCHER NO. 
U.S, DEPARTMENT OF JUSTICE - FBI 
РАҮЕЕ5 NAME г SCHEDULE NO. 
SUPERVISOR DANIEL F. BLEDSOE 
MAILING ADDRESS ` PAID BY 


SAN DIEGO, CALIFORNIA 


OFFICIAL DUTY STATION RESIDENCE 
San Diego San Diego 
FOR TRAVEL AND OTHER EXPENSES TRAVEL ADVANCE CHECK NO. 
FROM (DATE) TO (DATE) Outstanding $ 
6/12/78 6/14/78 А CASH PAYMENT OF $ 
APPLICABLE TRAVEL AUTHORIZATION(S) | Amount to be applied 


RECEIVED (DATE) 


NO. DATE | 
әп-өз| | efe» чыш, |— — ашаны 


TRANSPORTATION REQUESTS ISSUED 


: INITIALS OF | MODE, CLASS POINTS OF TRAVEL 
REQUEST NUMMER VALUATION! CARRIER | OFSERVICE, | DATE 
I 1 M- 
ў OFTICKET | TICKET | MODATIONS * FROM-, TO- 


lt is стг Неа that all expenses qiaimed in this voucher were іпсіргегі 
іп cenngelion with offigial business and that cli cleims ісі parja em 
are only made when extre expenses were incurred. Claims fdr Joi 
réndz a: d^ bridges меге used only to provide the shortest or most | 
1 direct торле ‘Or were nekessary to the. conduct of official Bureaul Lusi- 


nless 
G AMOUNT | Dollars | Св 


6/20/78 ` Nu Жул А. ‚ Желе se CLAIMED 
е o Жа 
(Date) (Signatüre of ye ` — 59.| 38 
ADDRO Di Сыннан легі np be : - b6 
: ee 
N ORITY 75. Total. verified correct. for charge to appropriation(s) (Ші * 
VOUCHER NO. D.O. SYMBOL DATE (MONTH-YEAR) os 
ince E 
Certified correct and proper for payment: E 
Nene IR. CNN DUE uus c UNEÉTTO » 
(Date) ' : c4 "++ (Authorized Certifying Officer) -e =-=.. . TRAVELER ШЕШ 
ACCOUNTING CLASSIFICATION 


* Abbreviations for Pullman accommodations: MR, master room; DR, drawing room; CP, compartment; BR, bedroom; DSR, duplex single room; RM, roomette; 
DRM, duplex roomette; SOS, single occupancy section; LB, lower berth; UB, upper berth; LB-UB, lower and upper berth; S, seat. ^ 
** FRAUDULENT CLAIM-—Falsification of an item in an expense account works а forfeiture of the claim (28 U.S.C, 2514) and may result іп a fine of not more 


than $10,000 or imprisonment for not more than 5 years or both (18 U.S.C. 287; “pope f je / FP- 
Ж eN 


СЕ анинин —— os 


. SCHEDULE OF EXPENSES AND AMOUNTS CLAIMED 


PREVIOUS TEMPORARY DUTY (Compl 
istratin 


ese blocks only if in travel status immediately prior 


ЖАМ iod covered by this voucher ang sf admin- 


E P 


2 


DEPARTURE FROM OFFICIAL STATION TEMPORARY DUTY STATION LAST DAY OF PRECEDING VOUCHER PERIOD * 
(DATE) (HOUR) (LOCATION) (DATE OF ARRIVAL) 
UN AUTHORIZED 
DATE MILEAGE: AMOUNT CLAIMED 


RATE 


Lunch (Agent's not included) receipt attached MENE 20 
су 
Lune Keen б 2--1-32 
Mexican Auto Insurance - eee Bucar EIRE ЕН 18 
asoline for Bucar Š с 
| Lunch (Agent's ngt included) БЕН 81. 
Miscellaneous expenses for which rece ipts ШИ oe 
DEP ЖИГИ pe 
d RN NE TE ME EE 


NATURE OF EXPENSE* 


пе expenses incurre 
did not include liquor. 


М: 
ES 
К: NS 


S B LII 
Grand total to face of voucher 
(Subtotals, to be carried forward if necessary) » 09.38 АЕ 38 


` 


* U.S. GOVERNMENT PRINTING OFFICE : 1967 0--255-155 (826) 


*K per diez allowances for members of employee's immediate family are included, give members’ names, their relationship to employee, 
and ages and ‘marital status of children (unless this information is shown on the travel authorization). 


“ 


aa ae 6 SAA (Т a BRE AE e ON 


Dp 


- бў 
2-11 (Rev. 11-7-77) $ ‘ : $ NE l 
- е. 2 £ 


B "m » 
SAC, San Diego | . ‚ ` 4/10/78 » 

| | 

Director, FBI ' а : k 
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The above-captioned Special Agent attended -the кш. fu 


tfaining course(s) during the period 3/12/78 - - 4/7/78 
‘In-Service: EXECUTIVE DEVELOPYENT INSTITUTE 


\ 
\ і = 

% The firearms scores should be entered on the individual - 
.field firearms training Presque (FD-40). The following grades were 
attained: 
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T Tactical Revolver Course ; үч | 2 
Close Combat Course І 

*Shotgun Course $2 ^" . —  . 
Rifle Course 


Double Action ne 


Т 


*Tactical Revolver Warm-up шюр Course Soo : А 
. -25-yard Tactical Revolver Course " 
*Night Firing (Indoor) Course : 

*Running Man (Rifle) Course 


Shotgun ‘Course “ы А Е 
MY6 FAM 
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FD-185, (Rev. 3-1-78) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: i DANIEL F. A а 
Where Assigned: SAN DIEGO г SQUAD IV 
(Division) m (Section, Unit) 
Official Position Title and Grade: SUPE 
Rating Period: from April 1, 1977 625 March 31, 1978 — 


ADJECTIVE RATING: EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: 2500 


Special Agent 
көде ‘Signature E Title Date 
RONALD L. MALEY 
a Ж БАЗА ТАҒА смен Tur mm NOM I АТА. ca = ~ — к. 
Reviewed by: : к 
Title Date 
Rating Approved by: 


TYPE OF REPORT 


ГЕ) Official С] Administrative 
C3 Annual C] 90-Day 
ГІ Transfer 
Special 
Cj 


FBI/DOJ 


FD-185a (Rey; 3-1-78) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL e 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Forn FD-185) 


DANIEL F. BLEDSOE 


Name of Employee n. 


Note: Only those items having pertinent bearing on employee’s performance during the rating period should be rated. Actual performance 
is to be compared with current, existing job description reqùirements. 


RATE ITEMS AS FOLLOWS: 
+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


= Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any АЕ dads item or overall 
Unsatisfactory rating must be supported in writing. 


No opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 

EN 1. Personal appearance. 

-6 2. Personality and effectiveness of personal contacts. 

IW 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
E. Lu 


4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? (С) Yes [K]No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? [7] Yes [X]No. If answer to either i is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. ! 

9. Accuracy and attention to pertinent detail. 


10, Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


=. 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
—_ 12. Performance results (rate if applicable and mark others 0) _S=2_ A, Foreign Counterintelligence (FCI); = B. Criminal 
Investigative; JZC. Fugitive; ШЕ b Applicant; <> E. Accounting; -Q-F. Informants; —<>_ С, Domestic 


Security and Terrorism; Е Н. Other, such as Supervisor 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA BLEDSOE has served as Supervisor of Squad IV during the 
entire rating period. Matters under his supervision include fugitive 
cases, general criminal and applicant matters and he demonstrated 
the ability to handle a high volume of such matters in a highly pro- 
ficient and enthusiastic fashion. SA BLEDSOE is a very knowledgeable 
employee and a definite asset in the training of newer employees as 
well as assisting in management decisions affecting the overall 
office operation. He has done an excellent job representing the 
office in outside meetings and in speech matters where he is well 
received. He well deserves an adjective rating of Excellent based 
upon his performance the past year. 


Complexity of matters handled: С] None (71 Moderate (боз complicated 
Degree of supervision required: ( 7] Above average |”) Average ГЕЙ inimum ГГ None Empl 
eS ee s mplo 
A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initia 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. — А. 


Is employee available wherever needs of service require for general assignment? XJ Yes Г] No Special assignment? Жа Үеѕ (No 


. Is employee qualified to operate a motor vehicle incidental to official duties? Су) Yes CI No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


D. Specify general nature of assignment during most of rating period (such.as security (ЕСІ), criminal, applicant squad, 


Resident Agent, supervisor, instructor, etc.): А 
— — ..Supervisor,.Sc EE. nxt LOW, / ЖЕКСЕН 
ADJECTIVE RATING: EXCELLENT EMPLOYEE? S INITIALS .. 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) | 


Mo TERMED 


ош 


countant, or as 


FBI/DOJ 


(Checklist and Narrative Comments continued) 


18. Firearms. Check One: —X_ Qualified ` Qualified Instructor — Expert 


2-14. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


C. А. Reports; Ea Memos, letters, wires. 
O 15. Performance as a witness during rating period. 


E 16. Executive and supervisory evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident 
Agents; underline applicable.) 


E.A. Leadership -ШЕ.Е. Devising procedures 
Ев; Ability to handle personnel м Е _ е. Promoting high morale 
Ес. Making decisions —t_u. Getting results 
+ Б. Assignment of work E I. Furthering equal employment opportunity 


E. Training subordinates 
z 17. Raids and dangerous assignments; ..—[— А. As leader; t= B. As participant. 
—À 
3 _ 18. Miscellaneous. Specify and rate: 
— " с t 
E- Dictation; E Applicant recruitment; СО; Ое аа 


19. Foreign Language Ability: Proficient in NA language(s). 
Can handle typical investigative problems as follows: 


A. Conversation form — — С Excellent СО Very Good ГГ | Good C] Fair [1 Unsatisfactory 


(language) | 


B. Written form _____-__ Г] Excellent [7] Very Good [C] Good (Fair: [C] Unsatisfactory 
(language) = = ыш 7 E 


Frequericy —. language ability used during rating period ___________. 
Anticipated use during ensuing year _ 5 = = 
С, Completed Bureau Language School ( jNo [1 Yes 


3 (Specify language(s) _ э 
20. Administrative Advancement . 
А. С Not Interested (If this block is checked; ignore В, С, апа D.) 
B. Yes с Мо Agent is completely available for administrative advancement. 


C. Dx Yes (1 Мо Agent is considered qualified for administrative advancement, including experience, 
777, ability, personality, and appearance. 
If answer to C is “Yes,” Agent’s qualifications are considered 
C Very Good [ x) Excéllent Outstanding 


D. Explain if interested but not now qualified. 


-— 


E. (7j Yes ж No Agent should update his Career Development Summary. (If answer is “Yes,” instruct Agent‘to 
ica Submit current FD-477. If Agent has less than 10 years of service (as an Agent), he must 
execute this form if three years. have elapsed since last submission.) 


21. Number of Incentive Awards e.. 
Commendations received from Director: —__. Through Superior 2. 
Suggestions өтей, 


If none, check block 54. 


22. Disciplinary Action and Justification for any Unsatisfactory Items. мМ None 
(List items taken into consideration on Checklist.) 


EMPLOYEE'S INITIALS 


| 5 (Rav. 2-14-74) [ 7 


ауса, the following in 
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Date: 3/13/78 


FBI 


(Type in plaintext or code) 


AIRTEL 
‚ (Precedence) 
TO: DIRECTOR, FBI " 
ATTN:, CHAIRMAN, BOARD 
Room 7142, RE Bldg. - 


FROM: SAC, SAN DIEGO (66-1665) 


SUBJECT: О DEVELOPME OGRAM.. 
І SUPERVISORY AND EXECUTIVE PERSONNEL 
a rR лл 


WR UL а 


ReBuairtel 3/6/78. 
Supervisor DANIEL FJ BE bon San Diego Division, 


is being rated 4. 


I have previously similarly rated SA BLEDSOE and 
by airtel dated 7/1/77, elaborated to some degree.. 
no personal reason he could not be promoted to ASAC and he re- . 


mains very interested in further administrative advancement. 


I know of 


As the Bureau is aware SA BLEDSOE is presently at 
Quantico attending the third session of the Executive Development 
Institute as are some other field supervisors currently being 
rated per reBuairtel. I am hopeful that following that sessión 
an evaluation of the attendees is made and used in conjunction 


with my rating of BLEDSOE in determining his administrative 


potential. 


I haye known SA BLEDSOE for several years and 


seemingly’ am the prime factor in his not being promoted, it being 


noted he has met all other criteria and has served here as a full- 
time supervisor since 6/1/75. 


(Outstanding). 


C2) - Bureau 
1 - San Diego 


зз ваш 


‘Approved: 3 2 
Десета! Agent in Charge 


I am comfortable with my rating 
him 4 but do not wish to hold him back should others, namely, the 
Executive Development Institute staff, feel his potential is 5 
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To: SACs, Dallas Phoenix 
Louisville San Diego 
Los Angeles San Francisco 


. Oklahoma City 
From: Director, FBI 


EXECUTIVE DEVELOPMENT INSTITUTE (EDI) 
THIRD SESSION 
3/13 - 4/7/78 


FBIHQ Career Board has selected the following 
individuals to attend the Third Session of the EDI, scheduled 
to be held at Quantico 3/13 - 4/7/78: 


Division 
San. Diego Division 


b6 
b7C 
L е, 

NOTE: Based on memorandum dated 

5/12/77, captioned, "Executive Development Institute (EDI), | 
T First Session, 6/1-30/77." А "E E i? 
a I. XEROX b6 | 
салы О Loin. MAR $4 19/8 с 
EO seat Qupd ТТ P^ 282. 


MAIL ROOM 


Airtel to Dallas, ct al 5 

RE: EXECUTIVE DEVELOPMENT INSTITUTE (EDI) 
THIRD SESSION 

3/13 - 4/7/78 


Complete attendance in this progran is necessary. 
ALL participants have beon contacted telephonically and have 
indicated they are available to attend the Institute. If 
circumstances should arise that prohibit availability for 
attendance, the Unit Chiof, Management 5сіспсее Unit, Training 
Division, should be notified. 


March 6, 1°76 


To: SAC, Aloany P ONAL ATTENTION 
From: Director, ЕБІ LJ x2] ў. Р, P 


CAREER DEVELOPMENT PROGRAM 
SUPERVISORY AND EXECUTIVE PERSONNEL 
BUDED MARCH 17, 1978 


Listed below are the names of Special Agents who have been - 
E ЕРТЕ: from FBIHG to serve as Field Supervisors in the offices 
receiving copies of this airtel: 


Albany BS 
` Charlotte l w Be 
. Chicago 

Dallas 

Dallas 

Los Angeles 

Louisville 

Louisville $. 

Milwaukee > 

Minneapolis ` Ей 

Chlakoma Oy c 

Phoenix M 

$ 


2- Bach Feld Office Listed Eolow (SAC < Fersonal Attention) 


Albany Los Anseles Oklehoma City fan Diego 
. Charlotte = Toulsyille | Fhoenix San Francisco 
Chicago Mitwaukee Richmond WFO 
Dallas iSsseaspolis Б, Louis 
b6 
р Assoc, Dit. n эе 
Dep. AD Ade. 
Dep. AD fav. | 
Asst. Dir.: ` 
Ада, Serm. ll indi мы WEE Е 
Crim, Inv. \ Ж “> 
ident % 
V f E 
Атей. М В L 
iu == 2 1 oe i 
ideas mmer үк, 1 
Rec. Mgnt. ане "24 2. 
Teck. Servs. Lo E ы 
raibige E 

rails МАВ 1 6 1978 


Pd * 
Telephone Rm. б Pet? Вес, Шт 7^ 


Director's Sec'y 2 MAIL БООМ [E —— gru. F81/DOJ 


274 


I о % 
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Airtel tc САС Ағштт 

Re: Сге” Develop-eni Рросте 
Supervisory anc Executive Personnel 
Байес March 14, 1978 


b6 
b7C 


Richmond 
s St Louis 
Daniel Е. “Bledsoe бап Diego 
" - Бап Francisco 
. бап Francisco 
WFO 


You are requested to personally rate your respective Supervisor 
or Supervisors as s to their potential for advancement to the ASAC position. 
‘This rating is to be on a 5 fo 1 scale (vith 5 being Cotstonding; 4 - Excellent; 
3 ~ Average (Very Good) 2 - Below Average; 1 ~ Not Qualified). 


Please comment wpon any matterva which will have a bearing on =< 
the decision mede by the Career Board, including any personal or family 
hardships which these individuals might have. Your evaluation should be 
garnished to the Bureau under above caption, attention Chai piman, Career 

‚ Board, Room йз СЕН Building, by March 17, 1978. 


-2. 


7C FD-36 (Rev. 2-14-74) zn ( M 7 


е FBI ^. | 


Date: 11/14/77 


Transmit the following in — — ы 


~ (Type.in plaintext or code) | 


7 (Precedence) | ^: 
TO: - DIRECTOR, 
ATTN: : D. i b6 
UILDING  - b7C 
FROM: SAC, SAN DIEGO (66-1665-A) 
SUBJECT: ÍCAREER DEVELOPMENT PROGRAM . - 


SUPERVISORX. AND. :XECUTIVE.PERSONNEL. 


ReBuairtel 11/8/77. 


ене к ез is rated -4.- The | 
comments submitted by my отет dated 7/1/77 xegard- 
ing Supervisor BLEDSOE, in е пес to captioned matter 

Still apply. : 


| 2 

(2? - Е 

1- San Diego ` 
b6 


(3) . b7C 


GPO : 1955 О - 590-992 


ў жаты Ж 
in NM tw t if 


Rovember 8, 1977 


. To: SAC, Alexandria CEEBSDNAL ATTENTION 
Krom: Director, FBI Bledsoe Darel -, 
Ce. R DEVELOPMENT PROGRAM. | | 


SUPE ERVISORY AND EXECUTIVE PERSONNEL 
BUDED NOVEMBER 15, 1977 DES 


Listed below are the names of оре} Ағ 
transforrod from BING to serve as Yield on шәгуізогв in tb» ofdces 


receiving copies of this airtel: = 

Alexandria 2 5-5 
Baltimore 
Charlotte 
Charlotte 
Dallas 2 

^. Dailies 
Los Angeles 
Louisville 
Lovisvilie 

" Miami 
і ст [о i Miivaukee 
ће: 

E cS | 2- Each Field Cffice Listed Below (SAC - PERSONAL ATTENTION) 

ME 

fos . altimore- Miami Fhoenix 

i ei | Charlotte NMihvaukee | San Antonio 

do Wl [T i Dallas. Minneapolis San Diego 
E nml] Louisville New Orleans San Francisco 
| Los Angeles Oklahoma City WFO 
y rn RED teg 


Dep, AD Inv. —_ 


Asst. Dir.: : 
Adm, Serv. ~— 1 (3 2) р : 4. 
Ciim. Inv. wanes | = Ѕсотећзд,... 1... Numbered 
Fin. & Pers 


кс | | S NOV IS 977 


b6 
“АЕ ь7с 


t PA PhiL nA ae Dr 


Intell, s. . ; 
Loborotory „——. ENTORAT ENTANET 
Legol Coon. — i ES Я 

Plon. & Insp. =a 

Кес. Mgnt. mwee 


Spec. Inv, ——— 
Tech, Servs, -—— 


$ Train © 
еб. Оп] ШҮ ур 


Telephone Ет, 


Director's Sec'y — АЙ j тгплтттРЕ UNIT С) 


FB1/00J 


а а. % n d a СЕТЕ : A г. 
Ана to SAC, " Mexandria С ПИ 
. Career Development Program 0-02 


” fupervisoxy and Executive Fersonusi 
Buded Котен рәр 19 1977. 


Minien apaiia Pd. anas b6 | 
M. y Òrleans c | ез 05 BTC 
Oklahoma City AE | AN a 
Phoenix * 
^s fen Antonio. 
‚ San Diego а 
Sau Francigeo. 
wW іе cC 5 | 2 
You are — to personally rate your yespeetlve Supervisor 
or Supervisors as. to their potential for advancement to the АЗАС 
. position, This rating is to be ona 5 to 1 scale (with 5 being Outstanding; ` 
4= Excetlent; 3 = steiner (Very, Good); a Below paweraee: i= Not 
Qualified). ea 


Please coniment ороп апу matters which will have a pearing on 
the decision made by the Career Board, including any personal or Тахау d 
hardships which these individuals might have. Your evaluation should be : 


"furnished to the Bureau under above caption, авео] b6 


Room 7142 JEH Building, by November 15, 19743. eC | P7C 


a | 


; 


IN 


B2-2430—4321 


e FORM 12-60 (REV. 5/23/72) APPROVED COMP. р = 


СЕМ. U.S. 4-5-63 IN LIEU OF 
SF 1126 ? 


ый FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST, FIRST, MIODLE J i SOCIAL SECURITY NUMBER 
BLEDSOE DANIEL F 512-22-1191 
o NOTIFICATION OF BASIC CHANGE 
EFFECTIVE DATE DATE OF LAST EQUIV. INCR. 
1. 
| 892— QUALITY INCREASE 896—ADMIN. PAY INCREASE 
е 893— WITHIN GRADE INCREASE 897— ADMIN, PAY DECREASE 


894 — PAY ADJUSTMENT OTHER (SPECIFY IN REMARKS) 1/17/77 1/21/14 


STEP OR RATE OLD SALARY NEW SALARY 


| 65-14 STEP 8 532,413. 00 
С «БАТА ON UNPAID ABSENCE Я 
Ф i PERIOD(S) TOTAL EXCESS IN PAY STATUS AT END OF WAITING PERIOD] INITIA 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
o С] EMPLOYEE'S PERFORMANCE RATING 15 SATISFACTORY, О 


REMARKS: 


o ATO 


(DATE) 


e reoEnAL ви 9185708 уєсподточ | PERSONNEL FILE COPY 


m 


2-11 (Rev. 114-75) 8 


SAC, gan Diego 7/15/71 
Director, FBI 
Pone 


Daniel ғ, (Bled oe 
SPECIAL AGENT / 


The above-captioned Special Agent attended the following 


training course(s) during the period 6/5 - 10/77 И 


In-Service: 


Top Echelon & Criminal Informant In-Service Class #1 


The firearms scores should be entered on the individual 
field firearms training record (FD-40). The following grades were 


attained: 
Tactical Revolver Course 86 
Close Combat Course i 90... 


*Shotgun Course #2 

Rifle Course i 

Double Action Course 96 ч 
*Tactical Revolver Warm-up Course | \ 
25-yard Tactical Revolver Course \ 
*Night Firing (Indoor) Course \ 
*Running Man (Rifle) Course | \ 


Ne 
3 
wv 
тей 
E 
= 
~ 


* Not a record run. 
l- SA 


FBI/DOJ 


ба 


-Transmit the following іп — 


FD-36 (Rev. 2-14-74) | ( 


FBI 
Dae; 7/1/77 


(Туре in plaintext or code) 


(Precedence) | 


FROM : (SAG, SAN DIEGO (66-1665-A) 


SUBJECT: \ CAREER DEVELOPMENT PROGRAM 
SUPERVISORY AND EXECUTIVE PERSONNEL - 


ReBuairtel 6/21/77. ; | & 


Supervisor DANIEL Е DSOE. is ratgd 4. 


Supérvisor BLEDSOE arrived in San Diego from FBIHQ 
on 6/17/75 and has served as a full-time Field Supervisor 
since that time. He has been under my supervision in San Diego 
Since my arrival here on 8/11/75, a period approaching 2 years. 


SA BLEDSOE is anxious for further administrative: 
advent and I consider his potential at this time to be 
excellent. He possesses a thorough. knowledge of his duties 
and enthusiasm for his work. I have,"however, rated him as. 

a 4 rather than a 5 since I do not believe his personality 

and the effectiveness of his personal contacts at this period 
of time can be considered outstanding and hence his overall 
rating. is not outstanding. He. has а. tendency at times to 
exhibit an air of superiority and speak in a slightly demeaning 
fashion to co-workers causing some ill feelings and breakdown 
-in communication. І have spoken to-him about, ~this. and hope for 


improvement meriting a higher rating in the. f fut xen £737 194 у 
| 850.143 ALGI O 77 


As mentioned above, SA BLEDSOE ое” Ee CAT years 
at ЕВІНО and Quantico prior to assignment at Sàn Diego and You С 
may wish to contact his prior supervisors for dómnentszabóüÉ/hinif 


MM EM CREA BREN: келен. 


UT 


m AH 


NES 
22- Bureau "uL. эЛтууФуқ 
1 - San Diego p 


a | i 
Aporovod: Te ESIET ABIE - ымы салыс белік eM Рей ш P - 
Special Agent in Charge bos 


E 
bey ~! GPO.2,1975 О = 590-992 
4 "m 9447 Шан gee 


Y 


ф 


Dissemination 
Routing Slip 
FD-417 (9-12-69) 


To: РЕ Director, Att.: 


(Copies tó Offices Checke 


b7C 


C SAC, 
ГІ Albany Houston . 
CO Albuquerque ES Indianapolis 
СО Alexandria L Jackson 
С] Anchorage ГТ Jacksonville беті 
ГІ Atlanta С Kansas City ГІ Pittsburgh 
СЗ Baltimore С Knoxville С) Portland 
ГІ Birmingham C] Las Vegas C Richmond 
©) Boston CJ Little Rock C] Sacramento i 
(C1 Buffalo ЕГІ Los Angeles . Г] St. Louis 
ГІ Butte [L1 Louisville Г] Salt Lake City 
ЕГІ Charlotte С] Memphis CO San Antonio 
C Chicago Г] Miami Е San Diego 
ГТ Cincinnati ГІ Milwaukee ГІ San Francisco 
ЕГІ Cleveland ГІ Minneapolis ГІ San Juan 
ГІ Columbia ІІІ Mobile ГІЛ Savannah 
ГІ Dallas ГГ Newark ГІ Seattle 
ГІ Denver ГГІ New Haven ГІ Springfield 
ГІ Detroit С New Orleans "Татра 
С El Paso ГІП New York City Ci Washington Field 
С Honolulu LJ Norfolk із 449: 
2 yovv ур st 
Date April 28, 197 ЕЕ i ме 
КЕ: 
CAREER DEVELOPMENT 
SAN DIEGO OFFICE 
REMARK S: 


and the ASAC of the San Diego ego Office. 


Enclosed herewith are Career Development 
Summaries prepared by the full Field Supervisors 
As in- 


structed, these are the copies, the originals 


being placed in their field personnel files: 


ASAC 
SUPERVISOR 


SUPERVISOR DANIEL F BLED SOE, 


SUPERVISOR 
SUPERVISOR 


pa 
- ae ^ “ 
= МЕ 3 “2... 


EN 4619776 — CAE 


SAN DIEGO . 


SQUAD II 
—SQUAD III : . b6 
SQUAD IV Bye 
SQUAD V ` 


—— 


+ 
и” 
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FD-185 (Rev. 0208 | 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


а 


Name of Employee: ма $— NM 
UA 
Where Assigned: SAN DIEGO = = - - 
. (Division) (Section, Unit) 
Official Position Title and Grade: .. SUPERVISORY SPECIAL AGENT, 65-14 — SPECIAL AGENT, GS-14 
Rating Period: from. . APRIL 1, 1976 — to MARCH 31, 1977. 
ADJECTIVE RATING: . EXCELLENT 


Outstanding, Excellent, Satisfactory, Unsatisfactory | 


ый () ) 00 <: Special Agent : 
Rated by: in Charge 4/1/77 
Signature Ё Title т u ‘Date 


Reviewed by: - 2 -— DID CHEN PT сыншы 
eal : Assistant Director JU 
Rating Approved by: ОМИЙ >r UMI „i Assistant Director JUN ФП 
А Signature : Title Date „е 
ь7с 


ТҮРЕ OF REPORT 2298 22247 
ГЕ) Official 


C] Administrativ f, 2 


[23 Annual С] 60-Day Б 
- с. ГІ 90-Day 5 dos apr 
2756 C] Transfer ape ee ere em 
72 [C] Separation from Service 
E: -58 от СО Special 


BH s 


к. 


TT 


жалыға 


e . Ф . 


PERFOhSANCE RATING GUIDE FOR INVESTIGATIVE PEKS3ONNEL 


CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD-185) 


FD¥185a (Rev. 1-7-77) 


Name of Employee- - DANIEL F. BLEDSOE 


Note: Only those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 
with current, existing job description re quirements. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+.__Qutstanding (To warrant overall +, all-rated elements must be +, and justified in writing.) 


— EL Excellent (Overall E must be supported by E or + on majority of items, including important: elements.) 
v. Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
i Unsatisfactory rating must be supported in writing. о x 


О “Қо opportunity to appraise. In other responses, use “X.” В 
(Use INK for Checklist - DO NOT ТҮРЕ) | -RESPOND TO EVERY ITEM 


1. Personal appearance. 


= Personality and effectiveness of personal contacts. 


2. 
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
4. 


Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? С] Yes (3 HNo. Has 
employee used more sick leave (including annual leave or LWOP for iliness) during the rating period than the 
amount of sick leave eamed during such period? [7] Yes | Чо. If answer to either is yes, explain. 


ШШ 


E 


Resourcefulness, ingenuity, and initiative. à 
Forcefulness and aggressiveness as required. 
Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
‘Planning of, work. j 

Accuracy and attention to pertinent detail. 


Productivity, including amount of acceptable work produced and rate of progress on or completion of.assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
Performance results frate if applicable and mark others О) „© A. Internal Security; EB. Criminal or General 


x = ... ж” . » "i . 
Investigative; (= С. Fugitive; [Z Б. Applicant; —®_ E. Accounting; _Ё_ Е. Other; such-as.Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA BLEDSOE has served as a full-time supervisor during the entire 
rating period. Matters under his supervision are generally fugitive 
and applicant in nature and SA BLEDSOE has demonstrated both a thorough 
knowledge and enthusiasm in fulfilling his assignments. He has ably 
represented the office in speeches and other outside business 
commitments during the rating period and has demonstrated an aptitude 
for meeting cordially with outside groups. SA BLEDSOE is a dedicated 
and able employee of the San Diego Office and deserving of an 

adjective rating of Excellent. ` 


Py 


[д 


G 


о со -31 © л 
“ . * 


m 
о 
b 


n 
ка 
* 


Nr hire 


ғ. 
m 


Complexity of matters handled: ( ]None ГГ Moderate |Ж) Most complicated 2 
Degree of supervision required: (7 ] Above average [7] Average [Minimum (7 | None 5 Қ 
лез EP Қ Я й 2% й PI m Өр s 
A. Employee signifies by initialing hereafter that during the, course of receiving the performance rating Ini 2 
report (limit this provision to annual, 60-day ог 90-day reports) employee has read and understands · f 
-position description. І 


В. Is employee available wherever needs of service require for general assignment? CX} Yes г Мо Special assignment? %1Үез (No 


C. Is employee qualified to operate a motor vehicle incidental to official duties? Я) Yes ГМО 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (с) Past safe driving record OK or has passed Bureau road test. 00 

D. Specify general nature of assignment during most of rating period (such as security, criminal, applicent squad, Acco 
Agent, supervisor, instructor, сіс.): Supervisor 


ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS - 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) — | | FBi/DOJ 


t, or as Resident 


(Checklist and Narrative Comments continued) 


18. Firearms. Check One: cA Qualified Qualified Instructor - Expert 
ГЭ) 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed ______ informants; ________ potential informants. 


SA BLEDSOE is a full-time supervisor and not in a position 
to develop informants. 


15. Reporting: (Consider conciseness, clarity, orgaitization, thoroughness, accuracy, adequacy and pertinency of leads, and 
inistrative detail.) 


О A. Reports; B. Memos, letters, wires. 
16. Performance as a witness. C During rating period; Ба Based on past performance; C3 No experience. 
— LE 17. Executive evaluation: (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


t E Essi io eed A F. Devising procedures 
. Ability to handle personnel _— С. Promoting high morale 
$ = Making decisions — dH. Getting results 
D. Assignment of work : LE 1. Furthering eqial employment opportunity 


E. Training subordinates 
18. Raids and dangerous assignments; 
19. Miscellaneous. Specify and rate: 
Dictation; -t= Applicant recruitment; О Other 


20. Police Instruction: [S3 Qualified ‘(CJ Participated Audited NE. 
21. Foreign Language Ability: Proficient in language(s). 


Can пәлеге typical investigative proviems as rollows: 


A. As leader; + e. As participant. 


A. Conversation form —Tranguage] С; Excellent . С] Very Good [ jGood [C] Fair Ç] Unsatisfactory 
B. Written form — — tanguager —— — Ll Excellent [ ] Very Good [7]Good [ ]Fair [J Unsatisfactory 


Frequency  — — —— language ability used during rating period sm. 
Anticipated use during ensuing year seem: 


C. Completed Bureau Language School (7 Мо С Уез ne, LLL. LL. 
3 n Specify languagel s) 


22. Administrative Advancement 
С) Not Interested (If this block is checked, ignore В, С, ánd р.) 

В. (< Yes C] No Agent is completely available for administrative advancement. 

C. Yes [J Мо Agent is considered qualified for administrative advancement, including experience, 

] ability, personality, and appearance, 

D. БАҒ” Yes C] No If answer to C is “Yes,” Agent's qualifications are considered 

7 CO Very Good Б Excellent Бе Outstanding 4 

E. Cy Yes [Мо Agent should update his Career Development Summary. (If answer is “Yes,” instruct 
Agent to submit current FD-477. If Agent has less than 10 years ‘of service (as.an 
Agent), he must execute this form if three years have elapsed since last submission.) 


23, Number of Incentive Awards Uc) ЖҮЗ! i 


Commendations-received from-Director: ‘Individual — Ом Through Superior E . 
Suggestions submitted... f . 
If none, check block Lj. 


24. Disciplinary Action and Justification for any Unsatisfactory. Items. Бопе 
(List tems taken into consideration on Checklist.) d 


EMPLOYEE'S INÍTIALS La 


i 


riis tea 


TN ARES MONEMUS Germ Wem n аа 


Harch 30, 1977 


| b6 
SE DEM | | poe 


Allied Invostigations, Inc. 
Post Office Drawer 7696 
San Francisco, California 94120 


рех] 


I am most appreciative of the words of support in 
your letter of March Dist, with Soe and your kind 
comments mean a great deal to ro. 


I was also pleased to learn of tho assistance 
Special Agent in Charge Maloy. and Special Agents[__ Jana 
Bledsoe have rendered and X know they join пе in thanking 
you for writing as you did. You nay he assured of our desire 
to ecooperato in matters of mutual’ interest. 


Sincerely yours, 


Clarence M. Kolloy 
Director 


1 ~ San Diego ~ Enclosures (3) 


Personal Attention SAC: Also bring to tho attention of 
mp na and Daniel F. Bledsoe. b6 
postscript) - Enclosures (3) b7C 


~ Enclosures (3) 


1 ~ Telephone Room (See rx : 
[——E SSS ) S s С 
-534479 (SA Daniel Fl Blédsoe) ~ Enclosures (3) 
„7 Ego: 


NOTE:  Bufiles reflect no information to preclude this letter. 
The first three and one-half pages of correspondent's letter 
are devoted to support of the Director and the rest of the 


letter concerns co ration between our Special Agents and 
arding FBI Number 


Federal Fugitive. 


™ d 


epit 
Pj 


22,7 


Di 
Р.О. DRAWER 7696 • SAN FRANCISCO, CA. 94120 
Phone (415) 526-0477 


LLIED 
Р.О. BOX 86 » NORTH HOLLYWOOD, CA. 91603 
NVESTIGATIONS INC. Phone (213) 990-4297 
Licensed, Banded, nsure 
е . 21 March 1977 
V.P. . 
V.P. 


Secty.-Treas, 
Mr. Clarence M. Kelley; 
Office of the Director, 
Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D. C., 53 


^ 


Dear Mr, Kelley: 


Although you doubtlessly receive thousands of pieces of mail рег 
month, you may р recall a letter I wrote to you a few weeks 
1 


СҰ ago extolling the virtues and се of our Special-Agent in 
% Charge, Charles Bates. Your reply-to the effect that you, too 
= greatly admired this fallen leader, showed me that Clarence Kelley 
{ possesses a quality rare among bureaucratic officialdom , that of 
S^ ы. à rare degree of sensitivity and humaness.: I would be tempted to. 
AES compare it to the gente sense of Bumi ity, the common touch 
a ~ possessed by our l6th president, Abraham Lincoln. 
. ^ zN Ж hs ж 
Li D It is this belief that motivates me to write this second letter 
па one which I hope you will be patient enough to peruse through the 
a? су two subjects I have in mind, one of which is a matter of great 
AN concern to millions of other Americans, as well as myself, 
ne et's take on that one first. 
1 Р 
Lu The Associated Press clipping I enclose, I and countless others 


"TU throughout our land find revolting, шоку sad. and overtly 
disgusting. Of course, I'm referring to the Roman Circus spec- 
tacle the new Administration is preparing for when you are 
obliged to step down as FBI Director, 


комы. ЕДЕ ВЕ Та аспаса аа eee Replace Clarence 
ka "" Kelley? Who with, and most importantly, WHY? | е 


Metis Le ey 


I was a metropolitan County Sheriff's command officer some. years 
ago, and I, like many others predisposed to the problems of 
law enforcement on ail levels, have watched your career with 
ФАА] ___] | great interest. I, and many other colleagues, watched the manner 
NM your administration of the Kansas City Police Department raised 
АҒ Rois] it from one of the sorriest to one of the finest police depart- 
E e a “ents із Che United States.. "he entire wta 2< тоў га 
fa. mes y | weld Aware от the аса 5 dope ug ant Ae alm EP Ы 
Her $ in. hansas City. ` ВИ 
4 ^n - 


im 


еп, Destiny tapped you on the shoulder when a certain gentleman 
found that running a submarine was hardly adequate qualification 
for Directorship of the Bureau. When you were sworn in, it couid 
have hardly have come at a worse time, ° f 


| 2. 


; 4 
Watergate was soon to follow and the integrity and morale of 
your Special Agents as well as the thousands of civiliam employees 
piunged to an all-time low. ; | 


You didn't in herit a can of worms----your inheritance consisted 
of a bucket of snakes; As details emerged revealing the human 
failings of the first director, you, ultimately had no other 
choice than to atone for the frailties and qu>stionable errors of 
judgement of Мг. Hoover, particularly those с? his waning years. 


‘But the general public, always a fickle mistress, was quick to 
forget or overlook the quiet, methodical manner in which your 
improvisations methodically began the g:‘adual restoration of 
efficiency, ‘integrity and public confidence in the FBI, | i 
Politicians, үтү certain Congressmen and a few Senators, 
anxious for the clamor of headlines and making the 11:00 
o'clock news, continue to this day to hammer away, magnifying 
the slightest adverse disclosure of Bureau activity. It is the 
feeling of many-of my own coileagues that a good many members 1 
of our Congress, supposedly "spokesmen for the people of America”, 
would delight in nothing better than in the systematic and total 


dismantling of the Federal Bureau of Investigation. 
What a sad, and potentially tragic, commentary of our times??! 


Our President, Мг, Carter, I feel is a good man deep down, but 
too quick to listen to bad advice. Griffen Dell, our estimable 
СЕПТЕУ General and the man who publicly made а statement that 
one of his first official acts would be to replace the present 
Director, (since retracted, I understand) would make me most- 
uncomfortable if I were Jimmy Carter. If the facts were known, I 
would bet a year's pay Attorney General Bell is casting proprietary 
eyes at the White House in the not too distant future. So, 

ав a simple country boy from Arizona sees it, the more noise and 


commotion he can make NOW, thé longer his name will be remembered. 


In his overt long-range plans, what better way could he make his 
name a household word, than by ousting the present FBI Director 
with a maximum of hoopla, пеуег taking into consideration the 
quiet, efficient manner in which you've taken the bull by the 
horns and once again, made thousands of FBI agents proud to wear 
their badges, On a scale of ten, as I see it, virtually single. 
handed, you've succeeded in raising the Justice Department's 
esteem in the eyes of the American people from: 2 to about 7 or 8. 
Given two or three years remaining at the helm, I have every 
confidence that one-to-ten scaie, you'd succeed in raising public 
esteem to eleven or twelve. It would be Kansas City all over again, 


What a pity that the highest echelons of the new Administration 
| have injected politics ‘into what once was--and is again beginning 
| v0 boerwthe Lines lawconfoucenent body pr the. warid.. And even more. 
“ironic is‘ous Annapolis-trained Président saying, in сте 
"Hore, Mr. Director, we're going to kick you out of ofiicc. 
Dut we want to be eminently fair while doing so. Therefore 
you can have a place on the corwittee that's going to present 
your own head to Griffin Bell on a silver platter." 


How sad, and how unfortunate. What a pity that if Mr. Ford HAD to 
Eo, he couldn't hayc.lianded over officé to a Hairy Trumdn-type ``", 
with guts and cerern potion and decisiveness who cotild make nis own 


отар Ы ИСА NAR S Te M s EO NUNCA 
After reading the message on, idpresSiv2 vd te Mouse stationery, 


3, 


How much richer as a people we would be if our incoming: President 
could or would make such appointments to critical offices, Sticn · 
as Director of the FBI, on the basis of past performance and — ~ 
the capability and integrity of the present holder of that office, 
so that re-appointment could be implemented almost automatically 
with no political ramifications involved. 


^ 


The Bureau is as a giant, magnificent animal that, for the first 

time in its existence, has found itself grievously wounded, The 

wounds have just begun to heal; you have succeeded in taking ” 

command of what might have been a leaking, sinking Ship, making 
it watertight again, and setting it on its original course. 


Yes, there was the winerack affair, completely and malovently blown 
all out of proportion by muck-racking politicians and a hostile 
Washington press, But beyond that minor indiscretion (and whether 
it actually WAS an indescretion is questionable), Clarence M, 
Kelley has given his all, has torn a huge chunk out of his life 

to heal the wounded animal, to keep the vessel on an even keel, 
and I, like many others presently or formerly-in law-enforcement 
who have worked hand-in-glove with the Bureau, hang our heads 

in shame that your ultimate reward for exemplary duty in one of 
the most man-killing jobs in public life, will apparent y be 

an unceremonious ouster. When that occurs, I predict that the 
wounds will open again and the craft's water line will noticeably 
sink lower in the water. In the process, our Country will lose 
the services of the ONE man who could have raised the level of 

the Dureau so high in the public eye, that most past adversities 
in which it became билсе. would quickly be forgotten. : 


ә 


Perhaps I was less than prudent, Мг, Kelley, but I feel so strongly 
about the implications of the odious сынан аро to this 

letter, that I recently wrote a lengthy letter to President Carter 
imploring Him to utilize a Chief Executive's prerogative and 

change him mind about replacing the present director, even though 

the latter was quoted in the press as stating that he "wished to. `. 
retire" at the end of the year, I re-wrote this particular idtten nine 
times, citing chapter and verse of- the exalted esteem you enjoy 

not only in the Justice Department, but throughout police agencies 

all over America, I wanted my appeal to be just right so that it 


е 


MIGHT strike а chord of conscience. 
Surprisingly, I received an answer within three weeks. Know what 
I and my colleagues got for my effort? The President's "sincere 
appreciation" that so many “responsible citizens" are taking an 
intense interest іп current-Presidential appointments апа his hope 
that we. wili continue to monitor "with close scrutiny" the 
эгосге55 of his administration. How do you like that, Mr, Director? 
igned: "Jimmy Carter". ME M 


~ 8 


- 


probably written and signed by a White House flunky, I sought out 
а quiet, dark place to voit, ; 


So, there you have it: a tragedy of the times. A hand-picked committee 
which will show obsequiousness and deference to you to your face 
will collectively pick the "best-man", meaning the man most politi- 
cally-active to head the Bureau, and fifty years of efficiency, 
honor, integrity and tradition will quietly ‘go down the drain in 
the interest of polities, What a sad commentary. 

—— 
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If you've stayed along with me thus far, Mr. Director, then ‚уои may 
pretty well rest assured that a significant amount of us, number 
ing in the thousands or hundreds of thousands deeply appreciate 

the massive efforts you've been able to achieve in your severely 
limited tour of duty. . | 


When that odious committee of assassins presents the Attorney 
General and the President with their final choice, keep in mind that 
they DO NOT speak for the law-enforcement establishment of our land, 
They speak for the agitators in Congress, some of what I consider 
the lunatic fringe of that august body such as' Ronald Déllums, * 
they speak for a change for- the sake of change, and most of all, 
they speak for Griffin Bell, the political accident now occupying 
one of the highest offices in the land, How sad it is that voices 
like mine----and there must be legions of them all over the Country 
---cannot be heard above the quietly spoken but totally unqualified 
advice spoken in our new President's ear, 
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And now, we come to Topic II, and I hope you're still with me, Mr. 
Director. 


For the past six months, I have been directing an investigation 
attempting to locate T eee master embezzler ьв 
who walked out with over 52, rom a Pennsylvania buildings b7C 
materials firm in February of 1575, He is still a Federal fugitive. 


My firm entered the case when it was discovered that his former 


secretary and girl-friend surfaced in 5 : sco and it was 
hoped that through her, we might find In my 25-or-so 
years of police and investigative work, ave never worked so 


iard on а single case, а case which yielded so little reward for 
the massive efforts exerted, The bonding company which was forced 
to replace. the $2,000,000 and who is our client, has exerted me to 
unbelievable pressures to find him, | 

In the course of searching for this master crim inal, I have worked 
very closcly with agents' in your Bureau and have developed deep 
friendships, I feel, with three in particular. And it is these 
dedicated Special Agents whom 1 wish to call to your attention. 


So possessed have they become by-this elusive wraith who always 

Seems to be one step ahead of us, that the wives of ali three, 

I am told, have ended up vij aking their husbands in the 

throes of nightmares about i needn't add that my own b6 
wife, ]has gone through that. agonizing experience on sey- Ь7С 
eral occasions. l | 
These three, particular Special Agents, опе a SAC and the other two 

a Bureau supervisor and а SRA have worked on this case until all 

are about ready to drop. The four of us have been in almost daily 
contact for several months ond. have developed into somewhat of a 

"team" with teamwork being the watchword in our so far fruitless 
efforts. These three guys of yours i've come to know better than 

Some of my own men whom I see and communicate with six or seven 


‘days a week, month in and month out. I feel I can single out these 


three particular Agents, and direct your attention to them, as 
being-head and shoulders above the average, salary earning Special 
Agent, putting in his time, and looking forward to his eventual 
retirement. 


Lad 


Й ә, 


Imnowing and talking with these three particular ~-what I саї1-- 

"5 special Ag UM fident that I can call each of them 
Superspecial Agents", I'm confident tha an ca | 

to your attention without equivocation as among the most dedicated 

devoted Agents in your Dureau. 


fs- 


Since one is an SAC, you might know him slightly but, in view ОҒ 


.the giant size of your Bureau, you might never have known of the 


effort all have exerted, much of it on their time, they have 
contributed to capturing our common quarry. These three men are 
among the best you have, bar none, 1 can speak with modest '' 
authority because I have shared their frustrations and disappoint- 
ments when, time after tine, all of our cumulative efforts have 
had naught but negative results. All have expressed to me on : 
repeated occasions their-disappointment of the manner they--- . 
and most other policemen, are handcuffed by newly enacted Federal 
and State laws in attempting to carry out their duties. These laws 
or at least some of them, seem to have been drawn up by a_ combine 
of men behind prison bars or characters from the underworld, to 
hamper or prevent their ever finding themselves so placed. 


So, Mr, Director, let me now iur these three Special Agents 
whom I would pit against any other three policemen anywhere in the 
country for overwhelming loyalty to the Bureau and its present | 
Director, personal integrity, and the already demonstrated еше 
of abandoning social and family obligations, some risking the 
condition of their health, demonstrating a zeal far and above 

the call of duty. They are: 


mE Senior Resident Agent, 
ansdale, Pennsylvania Field Office and 


the Case Ag uo mE DL апо, 
He is , Speaks Italian and Spanish 
fluently, and is described by everyone I've 


talked to who knows him as a future SAC for 
: Philadelphia, or a compara ice, Married 

to a lovely irish colleen a'wife with 

a far e than ny own, our inability 

to nail has been the one stumbling 

block in his career, since taking his law degree 

at University of Massachusetts and finishing first-- 
in his class. What a terrific guy you've got there, 

Mr. Director. | 

The second of the three you might have met two or 
three times Since he is in charge of your office in 
San Diego. That would be Ron Maley, of course: 

He's seldom seen wit igar in his mouth, but 
mention the nane to him and watch the 
cigar disintegrate Detweon grinding incisors. Ron 

and I have many mutual friends from my law-enforcement 

В days in- Arizona and while he appears easy going and 

amiable, he rans one of the tightest ships in all the 
Bureau, I'm told. I KNOW I'd sure as hell hate to have 
him after me. i'd take the prudent way out and book 
passage for Dolivia or Cuba in nothing flat. 


* 
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. Your local man handling the case, Special A 


РА 
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The third member of our "4-man team", and the one with whom 1 am 


^ 


in most frequent contact works for SAC Ron Maley and is one of thé be, 
most remarkable individuals I've met in my many years of trying to b7C 


keep a miniscule segment of our population honest. 


le recently took his second master's degree from San Diego State 
University, this onc in criminal psycholog , and from what I — 
learned in "checking him out", his IQ test scores go clear off 
the scale, indicating a minimum of 200, Поу do you think 1, with 
my lofty 75 or 90, feel being in contact with such a supermind as 
his?  — | | 

At any rate. ісі former lecturer at the FBI Academy and has 
chosen as one of his classic lecture subjects, 
the one master embezzler who planned his сарег so far ahead that 
he's left us all ----Bureau Personnel,-the firm he victimized, ~ 
the bonding company who paid them back, and my-colleagues and me, 
gasping for breath and wondering where he went, where-he is now _ 
and, most. important to my clients, how much of the $2,000,000 plus 
he'll have left when-we FINALLY do locate him. This supervising 
agent is another Dan, Dan Bledsoe and he has made such а thorough 
study of our fugitive that he probably knows more about him than 
either of his 

drawn up a psychologica 
piece, Оп his own time, he has checked out the suspect (we call them 
a subject") clear back to his childhood days. 


When I took my Los Angeles manager down to San Diego for a conference 
with Dan ак “Коп, Mr, Bledsoe presscd me for a few missing details 


then recited, chapter and а fugitive's entire 
"life's history which amazed even in Lansdale, Penn. when 


І +014 him about it. Іп short, he сап te ou_ANYTHIN nd Io, 
mean ANYTHING you want to know about ,"alli you 
might want to know-----exccept where he is at this very minute. 


DES YD connected vith ere immedi ately prior to · 
his defalcation has mysteriously gravitated to the San Diego area; 


giving Dan a distinct advantage over me: all we have in San Fran- ” 
cisco евина his former executive ‘secretary and runner-up, 
you niglit be interested to know, to Miss Pennsylvania in the Miss 
America Beauty Pageant at Atlantic Beach. 


A brainy, beauty though she is, she's kept my entire staff of invest- 
igators running themselves ragged, since we found her here after she 
reportedly left Los Angeles 2 years ago for "the East", She quietly 
moved up here, adopted a new папе and identity, and began-a new 
mysteriously. financed life for herself and in the process, exhausting 
my people attempting to keep her under surveillance around the clock, 
All of our efforts have-been non-productive and when YOUR Bureau men 
try to question her now, she threatens to run to-some radical Civil 
Rights lawyer, | with which the Day Area abounds, and scream that 

she is. being unduly harrassec by the FBI, сіуіпс vou 
additional, and undeserved, headache. So 
sent down the word to : take no further action wi 


each time I talk to him to convince me that 


puts it, "a dead-end", т fe je that the I-U you recently 
authorized to be released on will ultimately result in his 
being taken into custody. It probably remains as our last hope for 
his apprehension, The Dan in 5an Diego is highly поре аи for 


favorable results. He has his own way of preparing for that day. 


d Demn ye өте me e —— + a 
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combined, Dan has b6 
that is a master- b7C 
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So, there you have it, Mr. Director: the good, the bad and indifferent, 
You will inevitably be compelled to relinquish the reins of the 


Za 


Dan Bledsoe, meanwhile, constantly applies g а £ 
grease to the skids, so that not IF but WHEN | | 
makes the mistake of visiting San Diego, he'll quicxly find nim- 


self in the Bureau interrogation room facing at least one Dan, 
and I would like to make it two, since my client has paid out 
over two million for that privilege. 


i 
Our common fear is, of course, that if and when[ |] is taken 
i 


. 


into r if he has any of the fortune remaining, somebody 
like will take à whopping retainer, be 
like say, о; shut his client up tight as a clam ,'then b7C 


. 


convince some liberal judge that the suspect is bailable, succeed 
in getting him out on bail, and all before any of us has a chance 
to have a cozy chat about money. 


. 


To get back to Dan Bledsoe, I've accused ti undrel several times 
of taking such an intense interest in the E 24- 
that he can write а best seller upon retirement from the Bureau, 
then see his book made into a movie which will make as much money 
ав Jaws, Being a fine Irish gentleman, of course, he denies it all 
and joins the other three of the "team" in wanting to erase away 
all the frustration and disappointment this accountant-comptroller 
turned embezzler has caused us all. Рап Bledsoe i harp, so 
erceptive and so intense in his efforts to naif] that 
must reluctantly admit that if апу ої ucceed, Dan's hand- 
cuffs will snap on his wrists before or the rest of us 
even know what's happening. 
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Bureau and the morale of the law enforcement establishment on all 4 
levels will plunge. The modest, and relatively impotent effort I i 
contributed personally to convince our President was probably 

shredded ten minutes after it arrived at the White House, and a 

witless form letter was designated to be sent to "some nut out in 
California". I don't know what more I could do to prevent а change 

in the directorship of the Bureau, but my wife has suggested 

collecting massive numbers of signatures of prote just before- the 
"selection panel" headed by that noted Irishman, Se | be j 
makes its choice, No matter LOW MANY such petitions were properly ъ7с 
submitted to either the Attorney General's office or the White House, 
I'm firmly convinced the shredder would have them in fifteen minutes. 


In conclusion, let me remind you that many of us, little, insignificant 

propre a through America, feel that the forcible replacement of 
larence М. kelley is a travesty of justice which many of us will 

long remember. А good man who wouldn't yield to pd political 
и mist now step aside. When he does, it will mark an indeed 

sad day for the citizens of our country in general, and those of us 

in the law enforcement community, in particular. 


1% is as simple as that. 


months, i would very much dppreci of shaking-----— 
your hand and introducing my to the Director 


? * 


P.S. Should: you have occasion to ay arca in Vene next few | 
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9 selected 


to seek new . 


FBI ehief 
Associated Press 


, WASHINGTON — Presi- 
„ dent Carter announced 
‚ Thursday he has chosen 
* the chief executive of Du 
> Pont to head the search 
* for a successor to FBI 
= Director Clarence Kelley. 


"; Naming the nine mem- 
; bers of a search panel, 
: Carter said he has se- 
«lected as its chairman 
Irving Shapiro, 60, board 
‘chairman and chief 
': executive officer of E.I. 
du Pont de Nemours &. 
Co., who was an attorney 
in the Justice Depart- 
ment’s Criminal Division . 
from 1943 to 1951. 
Ав promised, Kelley 
also was appointed to the 
` panel that will recom- 
mend candidates to direct! 
the Federal Bureau ої, 
Investigation. The group 
‘jis to meet with Carter- 
E loday. 
. Other members are: 
74 Associate Justice Susie 
»? Marshall Sharp, 69, of the 
; North Carolina Supreme 
ig *. Court; Mary Eleanor 
ы Wall, 47, а memben of the 
7: DuPage Illinois County 


э 4 Board; Joseph Timilty, 


n 38, a Massachusetts state 
3! senator from Boston; 
M Judge Cruz Reynoso, 45, 
n : of the 3rd California Dis- 
1 trict Court of Appeals іп 
7 Басташешо: Los Angeles 
^ Mayor Tom Bradley, 59; 
' "Washington attorney 
Charles Morgan Jr., 46, 
> former head of the Wash- 
` ington Legislative Office 
of the American Civil 
. Liberties Union; and 
Frederick Schwartz, 41, a 
New York lawyer and for- 
mer chief .ccunsel to the 
=. Senate intelligence c o m-. 
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UNITED STATES GOVERNMENT | 


Memorandum 


Both BLEDSOE аза (| айе available for transfer 
in accordance with ЕБІНО desires. з 


у 
~ Bureau : . 
l — San Diego d . perd . 

2 А à ; tte, d 
| | ы? 
(3.5 cuss эл Л | . 


February 7, 1077 
PERCONAL 


Әк. Daniel F. Bledsoe 
Federal Purean of Investication 
Сап Diczo, California 


Doar Үле. Dlodcoo: 


Thanks уол Тог your 93175505102 that the NCIC 
vorpstor at FBI Eoacquarters be provrarmmcd to automatically 
_ add the FBI field office telephone area code and commercial 
tolophode nurcbor in cach instanco whercin an PDI field office 
рілесд an NCIC елігу рогінімінт to aa TBI fugitive. Aftor 2 
carofel consideration, it is belioved that ike pres sat NCIC 
policy in this revard should be continued. 


Лиотта favorable action was not taken in this 
instance, your thoughtfulness and interest aro appreciated. 


Біпсеусіу yours, 


Claroned М. Lclloy 


Dircetor 
2 = San Diezo 
1 - Field personnel file 
1 - Suggestion filo EN ы 


| | 1: Personnel file of SA Daniel Е. An 


(6), (Suggestion #165-77) 


Continued - Over 


Mr. Daniel Е. Bledsoe: 
Federal Bureau of Investigation 
San. Diego, California 


b7E 


Д 'Disadvan tages оѓ suggestion 


* Employee СПОРТИ 
ED+252 ‘Rey: 9=1 1259) 
we 


о: | [| From: (Suggester's s name) j 
Director, FBI SURERVIgORY"Pucrax а AGENT 
SUGGESTION 


Current practice'or rule (Include manual citation as well as facts) | | І Dan ы ы 


Тһе FBI Office commercial telephone number is not listed. 


Advant 


None known 


assigns upon the. United States. I understand that I will:be considered fo 


within two years after submission. ) 
Dl. m Css 


RecomsendaHons and comments of Division Head | 


— - г WE", 2 
_Signature E Titre 


TU N ars to merit favorable 
be ob. 


(2 
cons ideration. 


_ Signature and Tit aw 
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(Do not write in this space ~ for Bureau use only) 


SEE ADDENDUM PAGE 3. 
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ADVANTAGES OF SUGGESTION AND ANNUAL - SAVINGS (INCLUDE 
BASIS FOR ESTIMATE) CONTINUED: . БЕ TE 


enforcement agencies will contact FBI àt their expense. 
The annual savings are presently unknown to San Diego. 
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Date: 1/4/77 


Transmit the following in 


(Type in plaintext or code) 


AIRTEL 


(Precedence) 
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DIRECTOR, FBI 
ATT: MANAGEMENT SCIENCE UNIT 
` TRAINING DIVISION 


FROM SAC, SAN DIEGO (66-1665) 
ot wt 

SUBJECT: (CAREER DEVELOPMENT. PROGRAM 
SUPERVISORY AND EXECUTIVE PERSONNEL 
ашаарына ырына жакан ie анараа IPC n Y 


лымды лл I iara tet 


ReBuairtel 12/27/76. ] 
Since February, 1975, San Diego has sent three ; 
individuals to the Management Aptitude Program assessment center. 
All are currently assigned to the San Diego Office. In response 
to the questions raised in reairtel, the following is furnished: 


1) None of the individuals who have completed MAP 
have been promoted to either field or headquarters supervisory 
position. TWO supervisory positions which have been filled 
. Since that time in the San Diego Offi have been filled from 
eadquarters by Supervisor DANIEL E E ANIEL PY ELA EDSOE andl sd b6 
шшш both of whom are in the Career Development Program, having | b7c 
completed assignment on the Inspection Staff. Neither have been 
to MAP assessment center. The only employee who has gone to 
-FBIHQ since February, 1975, had not attended MAP assessment 
center. ` 


(@- Bureau 
- San Diego 
С] 


(3) 


Ч GPO: 1975 О - 590-992 
! 


SD 66-1665 


| 2 | 2) Those who have attended МАР from San Diego 
are as follows: : 


b6 
b7C 


rimary Relief, Squad V 
Primary Relief, Squad I 
rimary Relief, Squad ІІІ 


All those who have attended MAP assessment center 
are currently assigned as Primary Relief Supervisors. 


TO 


FROM 


SUBJECT: 


"Diego, California, at 9:00 A.M., 11/12/76, via American 
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UNITED STATES GOVERNMENT 


Memorandum 


DIRECTOR, FBI DATE: 10/28/76 
SAC, SAN DIEGO (67-10947) 


SUPERVISOR DANIEL Е. | BLEDSOE 
EOD 3/14/55 

SAN DIEGO DIVISION 

PERSONNEL MATTER - 

HOLIDAY IN ENGLAND 


. Re San Diego letter to the Bureau dated 7/27/76. 
Supervisor DANIEL F.. BLEDSOE is to depart San 


Airlines and British Airways to London, England, to spend 
two weeks. Supervisor DANIEL F. BLEDSOE is scheduled to 
return at the beginning of business 11/29/76. Supervisor 
BLEDSOE will submit a detailed itinerary which will be 
maintained in the San Diego Division. 


Supervisor BLEDSOE is a personal and social 


acquaintance with Legat, London, and intends to 
pay respects to 
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UNITED STATES GOVERNMENT 


Memorandum 


TO: DIRECTOR, FBI DATE: 9/16/76 


A ve ү 


FROM : злс Yom pred” (66- 1546). 


Sia i лана 
“UPWARD MOBILITY PLAN 


Re Bureau Memorandum to all SACs dated 10/3/75. 


Employees Who Have Sought Individual 
Counseling On Upward Mobility Plan 


None. 


Identity of San Diego 
Upward Mobility Counselor 


: а Е 
Supervisor DANIEL Е. YBLEDSOE , 
2 "ы т “гут TORuy m Y з» | b6 Я 
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UNITED STATES GOVERNMENT 
Memorandum 


, TO > Director, FBI DATE: 8/30/76 


FROM SAC, San Diego (67-10947) 


SUBJECT: SA DANIEL ТӨ 
EOD 3/14/55 
San Diego Office 
PERSONNEL MATTER - MASTER OF ARTS DEGREE 
ReSDlet 6/21/76. 
On August 22, 1976, in Anaheim, California,. 
SA BLEDSOE attended his Pepperdine University graduation and 
received his Master of Arts Degree. 


Submitted for record purposes. 
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UNITED STATES GOVERNMENT 
Memorandum 


TO * DIRECTOR, FBI DATE: 7/27/76 b6 


b7C 
79 SAN DIEGO (67-10947) 


SUBJECT: SUPERVISOR DANIEL F. (BLEDSOE 
SAN DIEGO 
EOD 3/14/55 
PERSONNEL MATTER - 
APPLICATION FOR U. S. PASSPORT 


The purpose is to make a matter of record that 
BLEDSOE on 7/27/76 applied for a U.. S. Passport at San Diego, 
California. BLEDSOE applied for the passport as he is desirous 
to plan a trip to western Europe at a later date. When an 
itinerary is formulated, BLEDSOE will promptly advise the 
Bureau, in accordance with standing policy. 


2/- Bureau 
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DIRECTOR, FBI DATE: 6/21/76 ьтс 


SAC, SAN DIEGO (67-10947) 


SA DANIEL F: йэ bd 
EOD 3/14/55 

SAN DIEGO OFFÍCE 

PERSONNEL MATTER - MASTER OF ARTS ‘DEGREE 


i * ш м” 


Enclosed: for information is a copy of a letter! 
from the Associate Dean and Academic Director of Pepperdine 
University to San Diego Supervisor DANIEL F. BLEDSOE dated 
6/14/76 wherein Pepperdine University officially informed 
BLEDSOE that he had successfully passed the written compre- 
hensive. examination to complete all academic requirements 
for a Master of Arts degree in Human Resources.Management. 


BLEDSOE's graduate academic average was 3.8 on 
a 4.0 scale. BLEDSOE achieved this graduate degree by two 
years of study on his own time and at his own expense, which 
clearly indicates his dedication and attitude toward further 
performing his supervisory responsibilities by additional 
acagemig training in the management discipline. 


It is requested appropriate Headquarters personnel 
records be updated to reflect BLEDSOE now possesses a Master 
of Arts degree. 
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Depperdine University 
12 at Santa Ana 


Center for Innovative Education 
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June l4, 1976 


Daniel F. Bledsoe 
3211 Fifth Avenue 
San Diego, CA 92102 


Dear Mr. Bledsoe, 


ч 


I am very pleased to inform you that you have successfully passed 
the written comprehensive examination which you took to complete 
your degree in the Master of Arts/Human Resources Management program. 


If you are interested in participating in graduation ceremonies 
with the Pepperdine University/Orange County Learning Center, 
please let us know as soon as possible so we may forward to уби 
graduation information and the necessary papers for ordering your 
cap and gown. | d 


Again, congratulations on your Success in our program and we wish 
you the very best in your future educational and career endeavors. 


Sincerely yours, > 


b6 
b7C 


AsSociate Dean/Academic Director 
PEPPERDINE UNIVERSITY/ORANGE COUNTY 
CENTER FOR INNOVATIVE EDUCATION 
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. ENCLOSURE 
45 Westminster/Santa Ana, California 92703/(714) 554-5040 


МАМЕ: DANIEL F3 BLEDSOE TITLE:  SUPERVISORY 
SPECIAL AGENT 


EOD: 3/14/55 GRADE: GS 14 @ $32,231 per annum 
VETERAN: 
: ; 2 4 Л Д. b6 
This write-up is submitted since Supervisor 7С 
BLEDSOE is a full-time supervisor handling 
applicants, fugitives and general criminal 
matters. 
| SA BLEDSOE arrived in the San Diego Office to 
assume full-time supervisory responsibilities on 6/17/75 from 
the Training Division at FBI Headquarters. He,makes a fine 
personal appearance, is dedicated and innovative in his duties 
and contributes substantially to the overall productivity of 
the office. He has exercised administrative know-how as well 
as expertise in the investigative matters handled by his squads. 
Since the last inspection he was commended 
twice through the: SAC. 
| RATING: EXCELLENT 
08 
b6 
b7C 
\0 
SAN DIEGO DIVISION 2 


5/24/76 
ОТ RECORDED 44 


10 JUN 21 іу 


Inspector concurs with comments of b6 
а= иа SAC, San Diego, regarding the ap- DIC 
pearance and ability of Supervisor 
Daniel F. Bledsoe. During interview Supervisor Bledsoe advised he was 
interested in and completely available for administrative advancement, 


including transfer. His potential for administrative advancement is con- 
sidered excellent. 


During the course of the San Diego inspection, Supervisor Bledsoe 
was involved in a substantive error write-up (copy attached) wherein an 
Agent under his supervision failed to insure all logical investigation was 
initiated without undue delay. The Agent also failed to advise the office of 
origin, in writing, concerning the investigation he did conduct. 


Supervisor Bledsoe by issuingsappropriate supervisory instruc- 
tions to SA Beers during file review, does not appear culpable in this 
instance, 


SAC, San Diego, states that the case Agent had not fully related 
accurate information to Supervisor Bledsoe and that Supervisor Bledsoe's 
instructions were reasonable. SAC believes Supervisoe Bledsoe is not 
culpable in this instance. Inspector concurs. 


RECOMMENDATIONS 


9% 9 1. That no administrative action be taken against Supervisor 


ЖК Bledsoe. 
\ b6 
"gy E 
2, That Supervisor Bledsoe be continued as a Field Supervisor, 
in view of his excellent performance as a Supervisor. 


3. Recommendations concerning other personnel being handled 
separately. 


SUBSTANTIVE ERROR WRITE-UP 


AIR FREIGHT LAX 
11/29/75 

00: LA) 

SD FILE 15-2083) | 
NO BUFILE) b6 


b7C 
$РЕСТОВ[ ł} This is a pending investigation 
opened by Relief Supervisor 
on 3/31/76, and assigned to SA 
Case is supervised by Supervisor DANIEL F. BLEDSOE who conducted 
a file review of this matter on 5/6/76. ` 


By intraoffice memorandum dated 
3/3/76, from ij EE SAC, San Diego, it was recorded 
that an officer of the San Diego Sheriff's Department telephonically 
advised the California Highway Patrol had arrested the captioned 


individual for drunk driving and that an S&W revolver was found 
in his possession which had been previously reported stolen by 


sepes ed The suspect was at that time incarcerated. 
SPC verified the gun theft telephonically through the ро 
Los Angeles Office as one of 34 weapons stolen from Lax Air: BUE 


Freight on 11/29/75. NCIC and CLETS Print-Outs of theft are 
attached to the original serial in the file. Leads were set 
out to interview the subject regarding the weapon and obtain 
his fingerprint classification for possible fugitive determina- 
tion. ' 


riginal serial also 
reveals the suspect, » was the subject of a 
Selective Service Act case (00: LA) in 1969 wherein his delin- 


quency was removed on 11/10/69, upon his surrender to the 
United States Marshal's Office in Los Angeles. The disposition 
of this matter is not recorded in the San Diego file. 


The o indication of inves- 
tigation in this matter is a memo by sp (г file on 5/18/76, 
which is approximately six weeks after the initi aint 
advising of negative attempts to contact one 


an Diego Inspection 
28/76 : 


r i $ б (сез 
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Oceanside (not further identified) in an b6 
effort to obtain the subject's attorney's name. (Note:.Current &7¢ 


San Diego telephone directory reveals a listing for an | 
attomey, [rd at the above address.) There is 
no other information in rile nor in dictation. 

The file review sheet pertaining 
to this case for SA[. ]on 5/6/76, reveals his comment: "To 
interview subject and present (USA)". Supervisor BLEDSOE's 


comment: "Interview subject. Then RUC to 00: LA". A tickler 
date of 5/31/76, was also set by Supervisor BLEDSOE. 


| The Manual of Rules and 
Regulations, Part II, Section 3, Page 29, Paragraph 12a states 
in part: "Agent to whom case is assigned in auxiliary office 
as well as office of origin is personally responsible for 
insuring all logical investigation is initiated without undue 
delay including setting forth of leads for other offices 
and other agents in his office." 


The Manual of Rules and 
Regulations, Part II, Section 4, Page'lb & 2, provides that 
results of investigation by an auxiliary office in all  . 
classifications be furnished to office of origin by insert, 
RUC letter, airtel, teletype, or investigative report. 
Instructions: Immediately conduct investiga- 

tion to resolve this matter 
through the location and interview of subject concerning his 
possession of the stolen weapon, as well as determining the 
disposition of that item of evidence. All investigative findings 
are to be expeditiously forwarded to the office of origin (LA). 


Explanations Requested: 


1. 5ЗАГ lis requested to explain why he failed to expeditious 6 
conduct logical investigation as follows: | з 


а. Confer promptly with arresting officer at San 
Diego Sheriff's Department to ascertain local 
charges against subject and disposition of 
stolen weapon in an FBI case. 


=34 


` 
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b. Attempt to interview subject regarding the 
weapon theft while he was still incarcerated. 


c. Advise office of origin (LA) in writing of | 
investigative status of case. і 


а. Initiate background investigation for subject 
through FBIHQ Identification Records for 
available documentation on subject's person 
at time of his arrest. 


2. Explanations being requested from sro cd b6 
Relief Supervisor 77] or Supervisor BLEDSOE, inasmuc bic 
as their actions in this matter appear reasonable and do 

not suggest culpability. 


3. Comments of Supervisor BLEDSOE requested; and comments of 
SAC requested to include specific recommendations concerning 
. any administrative action he feels warranted in this matter. 


SA Explanations are as follows: 
5/28/76 a. The case was opened and 
assigned to me on 3/31/76. 
On 4/1/76, I proceeded to the 
Police Station where the subject was detained and 
reviewed the Booking Report. The arresting officer 
was identified; however, he was not available for 
interview at the time, as he was then either off duty 
or in the field. I took no additional action to inter- 
view him. ` 


° b. After reviewing the Booking 
Report, I did locate and attempt to interview the’ subject, 
who was then in local custody. I advised him of my. 
identity and of his legal rights. He then stated he 
did not desire to be interviewed as he first wanted to 
confer with an attorney. A subsequent effort was made 
in April to locate and interview the subject at his 
residence. At that time, he again stated he did not 
desire to be interviewed. 


с. I telephonically contacted 
the Los Angeles case Agent and kept him orally advised of 
developments. І am derelict in not advising origin in 
writing of investigative efforts taken in the San Diego 
Division. 


а. On 4/1/76, after reviewing 
the Police Booking Report and endeavoring to interview 
the subject, I returned to headquarters office and did 
contact the FBI Headquarters Identification Division to 
determine whether the individual then in local custody 
was identical by fingerprint classification with anyone 
with. a prior arrest record. This inquiry determined that 
the subject was in fact identical with a person by the 
same name who was the subject of a Selective Service Act : 

fugitive investigation in 1969, Bufile unknown, origin 
Los Angeles, Los Angeles file 25- ше; San Diego file 
25-24006. | 


In summary, I regrettably state 
that I took no action to locate and recover the stolen 
weapon and have not reported in writing for the record 
investigative efforts from the date the case was opened 
and assigned to the present. In the future, I will comply 
with the Bureau rules and regulations with regard to l 
investigative and reporting responsibilities by case 

! Agents. . 
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Supervisor DANIEL F. BLEDSOE: This case has. been, under my 

DFB] | : supervision since 3/31/76. 

5/28/76 During my file review on 5/6/76 
with SA == he indicated to 


‚ me only that he has n to interview the subject. At this time, 


I instructed SA to interview the subject and then advise 
Office of Origin of investigative results. On 5/18/76, I con- 
ducted a follow-up file review with ЅА ]. When queried, 

he related only that he has yet to interview the subject, 

who he was then trying to locate via the subject's attorney. 

At this time, I instructed SA[ ]to dictate a memo for the 
file reflecting investigation conducted from the date the case 
was opened and assigned to the then present time. I placed the 
case on tickler for 5/31/76. . 


^ 
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SAC I have carefully noted the explanations 
: : of personnel involved in this write-up. b6 
5/28/16 There is no question there was undue  . b7C 


delay by case Agent, SA 


ИШ! in the investigation and reporting of this case. It 


goes to_the heart of this matter and I, therefore, feel censure 
for SAL____lis justified. = 


As the case Agent did not fully relate 
to his Supervisor that he had, in fact, contacted the subject 
on two previous occasions, there was no reason for Supervisor 
BLEDSOE to take action other than to instruct the case Agent 
to locate and interview the subject, determine the circumstances 
of the subject's possession of the weapon in question, and 
thereafter advise Office of Origin. Supervisor BLEDSOE 
executes his supervisory responsibilities in a most professional 
and diligent manner and is not culpable in this instance. 
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SAC, San Diego (67-10947) 4/22/76 
Director, FBI 


SUPERVISOR DANIEL. r(x DSOE 
EOD 3/14/55 
GS-16 | 
VETERAN 
PERSONNEL MATTER - 
FBI REPRESENTATIVE AT 
BRAMSHILL, ENGLAND 


Reurlet 4/6/76. 
SA. Bledsoe's desire to represent the Bureau at 


Bramshill and your endorsement thereof have been duly noted 
and remain á matter of record. 


CAL DE TE 7 


‘MAILED, 8. | 


M ‚ бой... Numbered __—_. 
APR 224962 | CHAM | 4 APR 26 876 2/ 
FBI = 
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NOTE: SA Bledsoe was assigned to the Institutional Research and 
- Development Unit of the FBI Academy and his duties were limited 
to coordination of tours. The Assistant Director of the Training 
Assoc. би, —— Division has always been in charge of liaison with foreign police 
Dep. AD Adm. — 51: ary officials. = 
} 
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OPTIONAL FORM о. 10 
JULY (1973, корно 
Ssa Ёрма 4 CFR 101-11.6 g 


UNITED STATES GOVERNMENT 
Memorandum 


TO ` : DIRECTOR, FBI DATE: 4/6/76 


b6 
3 b7C 
F , SAN DIEGO (67-10947) 


SUBJECT: SUPERVISOR DANIEL F. BLEDSOE 
р EOD 3/14/55 ! 
65-14 
VETERAN 
PERSONNEL MATTER - 
FBI REPRESENTATIVE AT 
= BRAMSHILL, ENGLAND 


As the faculty at The Police College, Bramshill, 
England, may extend another invitation for an FBI representative t 
to attend Bramshill in 1976, I recommend SA BLEDSOE be favorably 
considered for the Bramshill assignment. 4 


BLEDSOE is presently the San Diego Fugitive Squad 
Supervisor. He volunteered for a field supervisory assign- 
ment under the Career Development Program in the spring of 
1975. In June of 1975, he réported to San Diego. In addition 
to supervising the. Fugitive Squad, BLEDSOE is now completing 
his Master in Arts in Management degree. His average is 3.8 
оп а 4-point academic scale. His graduate studies have been 
performed on his own time at his own personal expense and is 
taken at the Pepperdine University, which has an education 
center in San Diego. He started the program at Quantico, 
Virginia, when he was assigned on the faculty at the FBI 


Academy. == 5 F eats 
? ESOL? D 
While on the faculty M P og тосо a NER 

with foreign military and police officials and WAPRcCOQnéSRd. - 

. on several occasions for his outstanding success in dealing b6 
with these representatives, many of whom -came-fronr-Engitand—dtüd 7 b7C 
the Commonwealth. -BLEDSOE is SWAT trained and makes a concerted 
effort to. physically work out daily to meet any strenuous 
physical assignment which he might receive. 


Due to his professional, academic and physical 
achievements, he is most desirous to represent the FBI a 
Bramshill. 


-LA f paroan б? ZA 
A 


ng APR 2 91 ү, 


= 1%; ay U.S. Savings Bonds Керу on the Payroll Savings Plan 


4 


TE р b6 
| FD-185 (Rev. 10-26-70) e b7C 


FEDERAL BUREAU OF INVESTIGATI 
UNITED STATES DEPARTMENT OF JU 


REPORT OF PERFORMANCE RATIN 


Name of Employee: DANIEL F ГА» DSOE 
: м 
Where Assigned: Е іл аз Жер н кин м ы ыш ызы. іле 
(Division) . (Section, Unit) 
Official Position Title and Grade: - - = 


Rating Period: — from. April 1, 1975 _ to Максһ 31, 1976 č 


: Employee’s 
ADJECTIVE RATING: |... EXCELLENT ^ < НАГ 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


) > оде Special Agent 
Rated by: LN in Charge... . 3/31/16 . 
деу: Signature Title ` Date 
RONALD L. MALEY 


Reviewed by: 
ышы C x ie 2A PZZ IDIA Tġtksistant Directo. Magte o. MDMe'7 i.: 


Rating Approved by: 


‘Signature б O Tile — |». Date 


b6 
b"7C 


TYPE OF REPORT 


[X] Official | [Т] Administrative у 225707728 
Gz] Annual C] 60-Day BRO-f45 


B T oar. | 
(Cj 90-Day A r 2 —; ol 
с Transfer ү i. 157 79 7 | 
ГІ Separation from ДӘРМЕК nee aene a memes 
C] Special 


JUN 1.3976 


FD-185a,4Rev. 11-11-74) LG : 
S ^R PERFOSWANCE RATING GUIDE FOR INVESTIGATIVE e... 
* CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee 
t *Note: Only those items having pertinent bearing on employee's performance should be rated. Actual performance is to be compared 
P with current, existing job description requirements. 


^ RATE ITEMS AS FOLLOWS: (Sec Manual of Rules and Regulations for detailed instructions.) 
+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


—E. Excellent (Overall E must be supported by E or + on majority of items, including important elements.) i 
Y Satisfactory 


= — Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


о No opportunity to appraise. In other responses, use "X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


l. Personal appearance. 
ap 2. Personality and effectiveness of personal contacts. 
—t_ 3, Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load)., 


4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? (^ | Yes No. Has 
employee used more sick leave (including annual leave or LWOP-for illness) during the rating period than the 
amount of sick leave earned during such period? C3 Yes No. -If answer to either is yes, explain. 


p. 


н 


t 
М 
, 
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5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. 2 

-£ 9. Accuracy and attention to pertinent detail. 


Es жай 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments, Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. Ы 


T E aas "Knowledge of duties; instructions, rules and regulations, including readiness of comprehension-and-"know how" of applications 
—&_.12. Performance results (rate if applicable and mark others О) Æ. А. Internal Security; B. Criminal or General 


Investigative; C С, Fugitive; © р. Applicant; 2... E. Accounting; __ Ё F. Other, such as Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: . 


SA BLEDSOE arrived in the San Diego Office to assume full- 
time supervisory responsibilities on 6/17/75, from the Training Divi- 
sion at FBI Headquarters. Since his arrival he has exercised 
administrative know-how as well as expertise in the investigative 
matters handled by his squad which are both criminal and applicant 
in nature. He makes a fine personal appearance, is dedicated and 
innovative in.his duties and contributes substantially to the over- 
all productivity of the San Diego Office. „His overall performance 
is considered excellent. . iet 


‚ох 


Complexity of matters handled: 2 Моле [7] Moderate Most complicated 
Degree of supervision required: [~] Above average ГГ) Average ZI Minimum С None Emal 2 
д mployee's 
“Ты 


А, Employee signifies by initialing hereafter that during the course of receiving the performance rating Inifi 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
position description. 


B. Is employee available wherever needs of service require for general assignment? f Yes [7 No Special assignment? сал (CJ No 


С. Is employee qualified to operate a motor vehicle incidental to official duties? {y Yes С No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle to be used. 
(b) Is physically fit to drive. (с) Past safe driving record OK or has passed Bureau road test. М 


D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Residént 


Agent, supervisor, instructor, etc.): à | SUPERVISOR 
4 D^ 
ADJECTIVE RATING: . EXCELLENT EMPLOYEE'S INITIALS SL 
3 . (Outstanding, Excellent, Satisfactory, Unsatisfactory) 


эз». 


(Checklist and Narrative Comments continued) 


13. 


—O_ 14. 


$ 15. 


Qualified Qualified Instructor Expert 
Development of informants and, sources of information. Commerit on weaknesses or justify limited participation. 


Firearms. Check One: 


During rating period developed ______ informants; ________ potential informants. 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
. administrative detail.) ‘ 


2.0. A. Reports; __і-_ B. Memos, letters, wires. 


_ É.1. 
Е 17. 


= we mammana 2 


22. 


Performance as a witness. Г | During rating period; Сай оа on past performance; [_] No experience. 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
d DLE 


Ё. Leadership 1001 _+_ Е. Devising procedures 
B. Ability to handle personnel & G. Promoting high morale 
C. Making decisions ЁН. Getting results 
T p. Assignment of work I. Furthering equal employment opportunity 


2-2 


C7 E. Training subordinates 
H H = 
Raids and dangerous assignments; СЕ А. As leader; —E_B. As participant. 
Miscellaneous. Specify and rate: 
Ё Dictation; _& Applicant recruitment; © Other 
Police Instruction: (Ey Qualified [Participated СО Audited 


Foreign Language Ability: Proficient in language(s). 

Can handle typical investigative problems as follows: 

A. Conversation form алау ~ Excellent [ ]Very Good í( jGood [_] Fair [C] Unsatisfactory 

B. Written form аре) Excellent [ ] Very Good ( jGood [ ]Feir [_] Unsatisfactory 
тиан - L ‹ - 


Frequency _____-___ language ability used during rating period 2. 
Anticipated use during ensuing year 


C. Completed Bureau Language School [ ]No Ç] Yes —————, ———: — 
Specify language(s) 


Administrative Advancement: ГГ (Check block if not interested.) 

А. Yes No Agent is completely available for administrative advancement. . 

es No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. , 

C. ЇЕ апемег to B is “Yes,” Agent's qualifications are considered ‘[_] Very Good CET É«cellent С Outstanding 

Explain if interested but not now qualified. 


Number of Incentive Awards —— CO — 


-Commendations received from Director: Individual . €? __ Through Superior =2- 
Suggestions submitted С> — — , . 
If none, check block Ç]. 


Disciplinary Action and Justification for any Unsatisfactory Items. (АД one 
(List items taken into consideration on Checklist.) 


EMPLOYEE'S IRITIALS Д 


GSA FPMR 141 CFR) 101-11.6 


UNITED STATES GOVERNMENT 


. i Е A 
OPTIONAL FORM NO. 10 ` 
JULY 1973 EDITION d z - 


Memorandum 


| TO : ‘DIRECTOR, FBI. DATE: 1/26/76 


Aji AB, / Fa ` 
FROM AC,, YsaN DIEGO! (66- 1546). 
РА 


„#^\ 
зивукст:/” EQUAL. EMPLOYMENT OPPORTUNITY: 


— EMI 


--UPWARD MOBILITY PLAN Epid 


"Re Bureau Memorandum to All SAC's dated 10/3/75. 


Employees. Who Have Sought Individual 
‘Counseling On Upward Mobility Plan 


EOD 1/27/64 | boxer. 
Secretary (Stenography) GS-5 i 
GS 318-5-68-Е-148 i 


Ld was encouraged to continue her excellent . 
professional performance ‘in order to be considered for 
“Secretary to the ASAC or SAC. should an opening at a future 
date вене. 


лм... ж 2 
L "de ш" T Ме. A ага В 
Petia, ерата 
и: | ' Identity of San Diego 242 L 2075173 72 | 
аж шті 2. S Mobilit Counselor м Ж [узы 
: 3 1876 


Supervisor DANIEL Ел BLEDSOE 


Ё? ~ Bureau. 

1 - San Diego 
peB[ | E БВ 

` (3) Ё ; n BUE 


FÉB10 19/6. 


Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan 


Some | 
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FD-314 (Беу. 11-30-72) ab e 
OPTIONAL FORM NO, 10 $010-106 
MAY 1962 EDITION 


GSA GEN, REG. HO, 27 


UNITED STATES GOVERNMENT 


emorandum 
n $ (SUBMIT IN DUPLICATE) 
15 Director, FBI DATE: 1/15/76 
A < 

rrom . SA DANIEL F.(/BÉEDSOE  —  — Attentio nt Unit ди 

Social Security Мишһей2 72-22-7791 2 

Office of assignment — SAN DIEGO сааб ewe р i ton 
SUBJECT: OFFICES OF PREFERENCE 


Please list my offices of preference as follows: 


b7C 


d 


RECORDS’ | 
8 JAN 27 1976 | 


September 18, 1675 


— 2 
Feder eau vestigation : b7C 


Сап Diego, California 


Бен | 


It is a pleasure fo com th you, Ересігі 
Agents Daniel Г. Bledsoe and at the Can Diego 
Division for their fino performance г 1e investigation 


of the Pak Robbery case favolviag 


Those Agents displayed competence and initiative 
in diccharging their responsibilities and thereby were тесроп- 
sible for tie prompt arrest of without incident. The 
decisive actions of these men are praiseworthy and Ғазк that 
you convey my appreciation to them. 


E£Xicerely yours, 


(oe 


, Glarenee 27, Kelley / 


- SAC, San Diego (Personal Attention) | 
Based on information. submitted, Bureau does not feel that individual 
letters of commendation for above-named Agents, as you recommended, 
are warranted, Place a copy of this letter in their files. 


iq | ent Direct) 
. CAB (7 | 
| Based on airtel San Diggo dated 9-3-75, addendum General Investigative | 
bo . Division 9-10-75, re Daniel F. Bledsoe and Recom- 1 


mendation for Letter of Commendation. 


Letters prepared and attached for placing in files of SA Dante £ elso 
cand A 
4? 


4 007 2 1975 
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v FD-185 (Rev. 10-26-70) 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


'Name of Employee: — DANIEL F. iB :DSOE 
Where Assigned: _SAN DIEGO - — —— 
(Division) (Section, Unit) 


Official Position Title and Grade; _SUPERVISORY SPECIAL AGENT, GS 14 а 


Rating Period: бот 6/17/75 : to 92/17 75 == : 


Employee’ s 
ADJECTIVE RATING: 1  "EXCELBENT (0-0 2 А 
Outstanding, Excellent, Satisfactory, Unsatisfactory ; 


Rated by: e NE. 


Special Agent 


9/29/75. 
Signature i Title pon . Date |. 
Reviewed by: 2 В - (—— ен; 
dá ` A Signature T itle Date 


M - 
И db д 227. 2.44... estan Director NAY-29 
ating Approved by абы 22, 22 Tu i bev 1978 


TYPE OF REPORT 


b6 
С] Official Administrative ер” 
ГІ Annual С] 60-Day 5 
C Toaster 80138 (67-22-22 7772-2724 
ration from Servi емен > i ЕР 
= е rom Service | 8 OCT 6 19757 
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- FD-185a (Rev. 11-11-74) 


a 


AM - A RATING GUIDE FOR INVESTIGATIVE PACSONNEL 
| CHECKLIST AND NARRATIVE COMMENTS { 


(For use as attachment to Performance Rating Fonn FD-185) 


“-, . 


Nome of Employee, DANIEL Е. BLEDSOE 1 


Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared 
with current, existing job description re quirements. ! 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) - 
—+ Outstanding (То warrant overall +, all rated elements must be +-, and justified in writing.) і 
E Excellent (Overall E must be supported by E or + on majority of items, including important elements.) i 
V Satisfactory . | 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. : 


о Мо opportunity to appraise. In other responses, use “X.” ee 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ІТЕЙ. С, ) 
Personal appearance. d 2 


SD 

Ё 2. Personality and effectiveness of personal contacts. 
UE u$ 

IE 


Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).. 


4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? C] Yes (X] No. * Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave earned during such period? (| Yes С М№о. If answer to either is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. 

9. Accuracy and attention to pertinent detail. 


10. Productivity, including amount of acceptable work producéd and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


-E n. Knowledge of duties, instructions, rules and regulations, including readiness of-comprehension-aud “know һом? ‘оѓ application. 
12. Performance results (rate if applicable and mark others O) W—2_A. Internal Security; Æ B. Criminal or Geheral 
Investigative; _- С. Fugitive; Æ np. Applicant; _©_E. Accounting; F. Other, such as Supervisor. 
omment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: n 
SA BLEDSOE arrived in the San Diego Office 6/17/75 on transfer from 
. FBI Headquarters and has:served. since that time as a full-time 
ps supervisor, primarily on applicant, criminal and fugitive matters. 
He has handled each task assigned him with enthusiasm and expertise 
and he is highly regarded by those assigned to his squad as well 
as individuals and groups outside the: FBI with whom he has come 
in contact. His overall rating during his assignment in San Diego 
is Excellent. К 2 


Бы] 


*. 


Complexity of matters handled: [_] None  [ ]Moderete [5] Most complicated 
Degree of supervision required: [_] Above average. ГГ) Average Б) Міпішша (| None 


. H в арт = Em ee's 
A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Init T 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 


position description, 


.B. Is employee available wherever needs of service require for general assignment? (9 Yes: C] No Special assignment? (Rj Yès [No 


С. Is employee qualified to operate a motor vehicle incidental to official duties? (| | Yes C] Мо 
f answer is "yes," personnel file must reflect the following: (а) Has valid State or local operator's license for type vehicle to be used. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. Ы 


D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 


Agent, ane instructor, ete.): A SUPERVISOR Я 
ADJECTIVE RATING: _________ EXCELLENT EMPLOYEE'S INITIALS 
А “ (Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued) 


13. 
—Q м. 


* 
a 
i 
4 
l 
* 
1 


Firearms. Check Опе: EL Qualified Qualified Instructor Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed ____»-_ informants; potential informants. 


. 


i 
г | 


Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, сла 
administrative detail.) 


<> A. Reports; _ Ё в. Memos, letters, wires. 


19. 


LE 20. 


22. 


23. 


Performance as a witness. [7] During rating period; [ABased on past performance; (^7 No experience. 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


applicable.) 
-'A. Leadership Ee. F. Devising procedures 
E в. Ability to handle personnel __ Е С. Promoting high morale j 
ЁС. Making decisions Е _н. Getting results 


ШЕ: nie D. Assignment of work 2. Furthering equal employment opportunity 
E_E Training subordinates | 
Raids and dangerous assignments; А. As leader; - B. As participant: 
Miscellaneous. Specify and rate: 
—1- Dictation; ҒА Applicant recruitment; 42. Other 
Police Instruction: GG Qualified [Participated СГ Audited 


Foreign Language Ability: Proficient in language(s). 
Can handle typical investigative problems as follows: 
A. Conversation form —mauguagg——— O Excellent (С) егу Good ,([ Good [ ]Feir C] Unsatisfactory 
B. Written орну) Excellent [ ] Very Good [ jGoeod [ j]Fair C] Unsatisfactory 
Tenguag а : ж. 
Frequency language ability used during rating period __- é 
Anticipated use during ensuing year LL m e 


C. Completed Bureau Language School ( jNo [ ]Yes — HW _,—______, 
Specify language(s) ` 

Administrative Advancement: (7j (Check block if not interested.) 

A. Yes No Agent 1s completely available for administrative advancement. ,. 

B. es No X Agent is considered qualified for administrative advancement, including experience, ability, personality 

and appearance. 7 А 
C. If answer to В is “Yes,” Agent's qualifications аге considered ГГ Very Good (Cz Excellent ГГ Outstanding 
Explain if interested but not now qualified. : 


Number of Incentive Awards —_° | ` 


Commendations received from Director: Individual Through Superior T cS 
Suggestions submitted 
If none, check block [:-;. 


Disciplinary Action and Justification for any Unsatisfactory Items. (С) None 
(List items taken into consideration on Checklist.) 


. 
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Transmit the following in 


a AIRTEL AIRMAIL 


Approved; Е Sent 
y Ü sf ү ap gent in Charge 22255 US.Gov ice: 1972 — 455-574 


Assoc. Dir. ——_ 
Dep. AD Adm. — 
Dep. AD Inv. —_ 

Asst. Dir.: 

Admin. 

Comp. Syst. —— 

Ext. Affairs - 

Files & Сот. . 

Gen. Inv. — 

Ident. — 

Inspection __ 

Intell. 

Laboratory 


FBI 
Date: 9/3/75 


(Type in plaintext or code) 


(Priority) 


Legal Coun. __— 
Plan. & Eval. — 


Spec. Inv. 220 


TO: DIRECTOR, FBI 


Training 


FROM: SAC, SAN DIEGO (67-3360) 


Telephone Rm. —- 
Director Sec’ y — 


OF COMMENDATION 


The following recommendation is being made in 

view of the investigative efforts of DANIE 
in handling case entitled 

Bank of America, 42nd and El Cajon, 4166 El UE 
San Diego, California, 8/22/75, ae S; EERO 


On 8/22/75, Security Office, 2 Banks б of” | | 
America, San Diego, California, telephonically Advice: "Süber- 
йоне EAE he had received a telephone call-from  ' 
his Regional Manager indicating that the manager of their 
42nd and El Cajon Branch was in their conference room with 
an unknown white male requesting other employees of the bank 
to secure $150,000 from the vault, and that the removal had 
been approved by the Regional Manager. [ | ladvised that b6 
the Regional Manager indicated that he did not authorize such BIC 
a transaction. ылдан СГ indicated that the manager had 
indicated to another employee of the bank that he was in danger. 


| A check was made of the units that were in service 
and in the general vicfuity of the bank, and it was determined 


SEE ADDENDUM 
GENERAL INVESTIGATIVE DIVISION 
Bureau (AM) 


2- San Diego а 


(4) 12 
| TN А 


Е шы к 
ныр ен Seite — 


SD 67-3360 


that Supervisor DANIEL BLEDSOE and $5А[ — ]were in 
the general area on another matter. They were dispatched to 
the bank with instructions to afford appropriate coverage both 


was established with the Operations Officer. Through this 
contact, information regarding subject's full description and 
his method of departure from the bank was obtained, relayed to 
BLEDSOE and who effected the arrest of the subject, 
without incident, after he departed the bank. At the time of 
arrest, subject had in his possession approximately $19,000, 
which he obtained from the bank, and an unloaded revolver. 


It is recommended that BLEDSOE and[ ^ ]be given 
a letter of commendation for their swift response and positive 
action resulting in the arrest of the subject. | 


ADDENDUM: GENERAL INVESTIGATIVE DIVISION (бїр)[______]9/10/75 


This concerns the robbery of a San Diego, California,. 
bank on 8/22/75 wherein the armed subject obtained $19,500 , 
after orally demanding $150,000 from the vault. Supervisorg. 
SA Daniel Bledsoe and SAL |. — |] were in the general 
area of the bank at the time the robbery occurred and they 
were dispatched to the bank with instructions to afford 
appropriate coverage. SAs Bledsoe and[ ^ arrested the 
subject without incident as he departed the bank, recovered 
р the bank funds and an unloaded revolver. SAC, San Diego 
м has recommended that SAs Bledsoe and[ ^  ]receive a letter 
of commendation for their swift response and positive action 
resulting in the arrest of the subject, and GID concurs. If 
approved, to be handled by the Administrative Division. 


Appropriate letter attached for SA 
Ret Faire] | 


San Di 0: 
80:97759 


2 


to the front and rear doors. In the meantime, landline contact 


b6 
b7C 


b6 
b7C 


МАМЕ: DANIEL FJ-—BLEDSOE TITLE: SUPERVISORY SPECIAL AGENT 


EOD: 3/14/55 GRADE: GS 14 @ $30,699 


VETERAN b6 


b7C 


A SAC SHRODER This write-up is submitted since SA BLEDSOE 
RIS :mah is a full-time supervisor. 
7/21/75 
SA BLEDSOE arrived in the San Diego Office 
6/17/75 on transfer from the Training Division in Quantico, 
Virginia. He makes a fine personal appearance, has an 
ingratiating personality and seems intensely interested 
in his work. Due to the short period of time that he has 
occupied his present position, I am unable to completely 
evaluate his status; however, I am impressed with his 
enthusiasm and administrative ability. 


He supervises a variety of applicant and 
criminal cases including fugitive matters. He appears 
to possess all of the necessary requisites to assume 
greater administrative responsibility. 


RATING: EXCELLENT 


b6 
b7C 


SAN DIEGO INSPECTION 

7/21/75 
67-MOT Ratt a 
5 fa 6 1975 / 2 


2 
mi 
e OM 


Inspector concurs with the comments of the em 
7/30/75) SAC concerning the appearmce, personality 


and enthusiasm of Supervisor Daniel F. 
Bledsoe, During interview, he indicated his complete availability for administrative 
advancement, including transfer. | 


On the basis of observation, interview and a review of his performance 


since arriving in San Diego, Inspector believes that with additional experience, 
SA Bledsoe will become an excellent candidate for further administrative advance- 


ment, 


OPTIONAL FORM NO. 10 1 5010-106 D 

MAY 1962 EDITION 

GSA GEN. REG. NO. 27 ^^ 

UNITED STATES Ma Assoc. Dir. . 


Dep. AD Adm. — 
Dep. AD Inv. __ 
emoranaunm Asst Dir: 
Admin, -----ҺЬ6 
Comp. Syst. — 
b7C 

"e pare; June 17, 1975 о 

Сеп. Inv. 

Ident. —__ 
FROM Inspection 2 


SUBJECT: SA DANIEL Е. ‘BLEDSOE 


Intell, __ 
Laboratory m= 
Plon. & Eval. 


Spec. Inv. — 


Training — 


EOD 3/15/55; 08-14 $30,699 
TRAINING DIVISION 
UNDER TRANSFER TO SAN DIEGO 


Legal Coun. seem 
Telephone Rm. — 
Director See’y — 


cnt 


Purpose of this memorandum is to comment concerning Mr. Bledsoe's 
assignments and performance in the Training Division during the period 4/1/75 
to 6/ 17/75, when he will depart on transfer to the San Diego Office. 


The evaluation of SA Bledsoe's performance, as contained in his 
annual performance report dated 4/1/75, is consistently applicable for the period 
covered by this memorandum. Also, for approximately the past six weeks 
Mr. Bledsoe has served as Supervisor of the physical fitness program in the FBI 
Gymnasium, Headquarters, which assignment he handled in a highly capable 
fashion. 


ACTION: 


For information. 


Ki ; 
| 9 JUN 20 1975 7 


1 
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БАС, ба Биде °° um . deme 6, 2975 
US ТТЕМТТ 
Director, FBI | PERSONAL ATTENTION 
SUPERVISORY OBGARIZATION í 
- SAN DIEGO DIVISION | 


; Ав уса are aware, SA Daniel P. Dlodsos has besa ordered 
= саве irom RP Virginia, te San Diego to assume 

ee TERS ТЕБЕ SE іре ио existing with the А 
ај (ейесісе 8-20-18. | 2 Pe 


ь7с 
Promptly вото to Buresn a revieed capes y organi- 
sutional chari, which chart sheald identify the anme ats шры нер 
on cach desk, vade айан bero чале tun wes 
each a % 
4 S b6 

1 p7c 
1 Ж ES 
1 di 3 
1 = $ 4 


~ Personnel File of т наи | 
Based on San Diego airtel to Director, 5-9-75, and Memo ] | 
| 


~ Movement gu 
~ Personnel File of SA Daniel Е. fle 


, toMr. Callahan, 5-21-75, 


LEE кын, 
^9 Jun 31 4512 


не 


БИЕ Тана 


Ра 


dune Б, 1975 


iiajor General Albert В. Escola, USA 

Commanding 

United States Army Criminal 
Investigation Command 

Vashington, D. С. 20318 


Dear Genoral Escola: 


T am most appreciative of your letter of May 27th 
and of your kind remarks regarding the assistance furnished 
your Command by Special Agent Daniel Р. Bledsoe. 


Comamications such as yours are a source of much 
encouragement and Mr. В1ейссе joins me in thanking you for 
your host wishes on his nov assignment in бап Diego. Т want 
to assure you of this Bureau's continued cooperation in 
matters of mutual interest. 


Sincerely yours, 


Clarence М. Kelley 


Director 
1 EBEN, Enclosure b6 
erson tention: Bring to the attention of Special bic 
^, Agent Daniel F. Bledsoe ж 


(1)- Personnel File of SA Daniel Е. Bledsoe - Enclosure 
е 


NOTE: Bufiles indicate prior cordial relations with 
General Escola. 


ШЕШ ЕСЕ 


3-34 (Rev. 5-1-74) es | % 


атау 20, 1075 


аф мру казана 
Quantico, Virginia. 


Dear My, 916110: 


Your headquarters are changed for official reasons from 
Quantico, Virginia, to San Diego, California, 

‚ effective upon your arrival there on or after this date. Travel and transportation expenses 
and applicable allowances and benefits for you and your dependents incidental to this 
transfer as provided by the Administrative Expenses Act of 1946, as amended; General 
Services Administration Federal Travel Regulations dated May, 1973, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau | 
Form 3-34b) to remain in the service of the Government for one year following the first 
day you report for duty at the new station. If you are being transferred to a duty station 
outside the continental United States only the written agreement form, FD-382, need be 
executed. You are reminded that pursuant to Internal Revenue Service regulations, certain 
moving expenses paid incidental to this transfer are subject to an income tax, You 

. өй. быз Шы 

Very truly yours, | To 2.2. y / 


ә. MAILED 21 


May s 21975. 


Clarence M. Kelley - - 


Director 
Faclosure 
1- (Personal Attention) 
1- (Personal Attention) (Enclosures 2) Have SA Bledsoe execute >С. 
the enc orms 3-34b and return the original and copy to the Bureau. 
Advise by letter within 48 hours 4 re and arrival dates. 
1 - Payroll Distribution 1 нана (Sent Direct) 
Based on memo from| ^  ]to Callahan, 5/21/75;| — |] 
p ROOM TELETYPE UNIT] 
(0) 


3-94b (Rev. 1-24-74) ж інгі 
^ — OFFICE OF THE DIRECTOR ib “9 . 
UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON, D.C. 20535 


Date: May 22, 1975 


Director 
Federal Bureau of Investigation 
| Washington, D. C. 


TRANSFER AGREEMENT 


b6 
b7C 


In connection with my transfer from Quantico, Virginia, 
to San Diego, California ,lagree to remain іп 
' the service of the Government for 12 months following the effective 


Government Travel Regulations, unless separated for reasons 


Signature 


Daniel F./Bledsoe 


Ж 
2% * 


COPY RETAINED: BY с... 
DATA PROCESSING SECTION 


date of this transfer. It is understood that the effective date of this 
transfer is the day I report for duty at the new station. It is also 
understood that should I violate this agreement I become obligated 
to refund to the Government all costs incurred on my behalf for 
travel, transportation, and related expenses as described in the 


[2 b7C 


DOJ/FBI 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


[ 


Institutional Research and 


Where Assigned: Training=—Quantico—_, Development Unit  - 
(Division) (Section, Unit) 


Official Position Title and Grade: Special Agent, GS-14 0 


Rating Period: fron 4/1/74 Sst 8/80/75 |. — 


| Employee's 
ADJECTIVE RATING: . Excellent 0 I ttn 
Outstanding, Excellent, Satisfactory, Unsatisfactory 4 
b6 
ь7с 
Rated by: Uni hie 2 3 
T itle Date 
Reviewed by: Ж / (L4 A РЕ As i i or. 
gignatüre T itle Date 
| AIC, 
у Caf. assistant Director JUN 4 1979 
LAE р ` Title —— Date | 
TYPE OF REPORT +, 
М9). LAC 7, Й 
PEE с гате 
Ба Annual ГІ 60-Day жаа Хиуа еді ; 
[7] 90-Day 9 JUN 5 1975 
[|] Transfer u б 
C] Separation from Service Е 
L1 Special 
TM 


B JUN 9 19762" 


®р“185а (Rev. 7-12-74) 


p рин. RATING GUIDE FOR INVESTIGATIVE и ү 


! CHECKLIST AND NARRATIVE COMMENTS 
(For use as attachment to Performance Rating Form FD-185) 


Мате of Employee ___. 


Note: Only those items having pertinent bearing on employee’s performance should be rated. Actual performance is to be compared 
with current, existing job description re quirements. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 

+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 
— E Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
V... Satisfactory 


m Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item.or overall 
Unsatisfactory rating must be supported in writing. 


o No opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


- 1. Personal appearance, 
—L. 2. Personality and effectiveness of his personal contacts. 
LL 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [=] Yes [€ No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? CI Yes [x No. If answer to either is yes, explain. 


i 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8 

9 


. Planning of work. 
. Accuracy.and attention to pertinent detail. 


E 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
Е adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and "know how" of application. 
12. Performance results (rate if applicable and mark others O) „£Z А. Intemal Security; -62 в. Criminal or General 


Investigative; -Q.c. Fugitive; 0 р. Applicant; О.Е. Accounting; -Е к. Other, such as Supervisor. 
Comm ent on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA Bledsoe was assigned to the Law Enforcement Arts Research 
Unit, FBI Academy where he performed in an excellent fashion. On 11/4/74, 
SA Bledsoe was transferred to the Institutional Research & Development 
Unit where he has performed as an instructor and researcher., He has 
coordinated the ever-increasing and important tour function at the Academy 
in a highly commendable and professional manner. He has been very suc- 
cessful in liaison activities with foreign government officials, military, 
law enforcement and educatars. 


Complexity of matters handled: (| None  [ jModerate рд Most complicated 


Degree of supervision required: [7] Above average [Z] Average [z3Minimum (| None Empl / 
- = mployee s 
A. Employee signifies by initialing hereafter that during the course of receiving the performance rating Initio У 
report (limit this provision to annual, 60-day or 90-day reports) employee has read and understands 
his/her position description. 


B. Is employee available wherever needs of service require for general assignment? Ba Yes С) No Special assignment? px Yes (No 


C. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [С] № 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. n 


D. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): 


. . 


ADJECTIVE RATING: Excellent EMPLOYEE'S INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


e 9 


(Checklist and Narrative Comments continued) 


13. 
14. 


22. 


23. 


Firearms. Check One: A - Qualified — Qualified Instructor Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed ___..____ informants; _____ potential informants. 


. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy ond pertinency of leads, and 
administrative detail.) 


O A. Reports; __Ё в. Memos, letters, wires. 
Performance as a witness. C During rating period; |52) Based on past performance; ("| No experience. 
Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


—É. 4. TER iE E. F. Devising procedures 

{4 В. Ability to handle personnel E. G. Promoting high morale 

epe. C. Making decisions Ён. Getting results 

Е. 88 D. Assignment of work а. Furthering equal employment opportunity 


— E. Training subordinates 
. Raids and dangerous assignments; 
Miscellaneous. Specify and rate: 
Dictation; m _ Applicant recruitment; _ Other LL —. 

Police Instruction: 52) Qualified ре) Participated Б Audited 


Foreign Language Ability: Proficient in 
Can handle typical investigative problems as follows: | 


А. As leader; „ — B. As participant. 


language(s). 


A. Conversation form Татара = Excellent [ |Уегу Good [7]Good [7]Fair (_) Unsatisfactory 
B. Written form — — —Tttaigüagey————— A Excellent [7] Very Good C Good (Z Fair С Unsatisfactory 
Frequency Е language ability used during rating period — - —-— 
Anticipated use e during ensuing year а. 
C. Completed Bureau Language School []Мо []Yes r —————————. 


Specify language(s) 


Administrative Advancement: [_] (Check block if not interested.) 
Yes No Agent Is completely available for administrative advancement. 
B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is “Yes,” Agent's qualifications are considered [_] Very Good [54 Excellent [_] Outstanding 
Explain if interested but not now qualified. Im 


Number of Incentive Awards ME oM i 
Commendations received from Director: Individual cu). 2 Through Superior bb. 


Suggestions submitted 
If none, check block EJ. 


Disciplinary Action and Justification for any Unsatisfactory Items. Ба None 
(List items taken into consideration on Checklist.) 


320 
EMPLOY EE’S INITIALS STO 


Assoc. Dir. 
Dep. AD Айт... 
Dep. AD Inv. 2. 
Asst. Dir.: 


‘Admin. LLL 
Comp. Syst. .—— 
Ext. Affairs ne 
Files & Com. __ 
беп, Inv. ee 
dent. — 


Inspection wem 
` 'Intell. m 
| Laboratory memm 
Plon. & Eval. mm 
Spec. Inv. 


Training m= 


Telephone Rm. n. 


Director Sec'y mmm 


Legal Coun. mamma № 


ч 
| 


March 14, 1975 


"PERSONAL 


Mr. Daniel к 
Federal Bureau of Investigation 
Quantico, Virginia 


Dear Mr. Bledsoe: 


In recognition of the fact that today marks your Twen- 
tieth Anniversary of faithful service with the Federal Bureau of 
Investigation, I wish to extend congratulations and to present to you 
the Bureau's Twenty-Year Service Award Key, 


During your years with the FBI, Iam sure you have real- 
ized that the contributions of our personnel have been tremendously 
important to its over-all success and the fulfilling of its responsibil- 
ities. Your sincere and conscientious devotion to duty and your per- 
sonal sacrifices have played no small part in the accomplishments of 
the Bureau. You may be sure that your efforts have been appreciated 
and your share in our progress should justifiably be a source of pride 
to you. 


I hope that the Bureau will have the benefit of your tal- 
ents for many years to come, 


With best wishes and kind regards, 


Sincerely, А y РА 7А А / 77 
E : | і 
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. M. Кейем cn D x 
oro Clarence M. Kelley ` 
Wald | Director 
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Spec. Inv. . 
SUBJECT: SA DANIEL, F. NBLÉDSOE тоша. = 
EOD: 3/14/55 ~ Lagal Coun. e 
TRAINING DIVISION ' еее = 


Director Sec’y __. 


INFORMATION CONCERNING 
REQUEST FOR DIRECTOR'S 
PHOTOGRAPH 


Оп 3/14/75, SA Bledsoe will celebrate his:20th 

. anniversary in the FBI. During. the summer of 1955, he 
served under the Director in Houston when the Director Was 
then an ASAC, In the interim, SA Bledsoe has enjoyed his 
professional association With the Director and therefore 
requests a small autographed, colored photograph of Director 
Kelley. 


ACTION: 


b6 


The External Affairs Division is requested to b7C 


determine whether SA Bledsoe's request'could be honored. 


` 


= MAILED 6 


[MAR 1:9 1975 
— 7M .FBI 


A {ii} «Срат 2 ЖЖ! we 
chitan ny Lyell 


Bog ry Jd, Ae eid p» ry OBL 


5 IMIOT RECORD 
10 MAR 2C 1975 _ 


(2 - Personnel File of SA Daniel Р. — ~ Enclosure 
1 ~ Personnel File of SA ~ Enclosure 


Пәке 7, 1975 


Major General R. JS. Fairfield, Jr., USA 
Commanding "e : 
Fort Legicy J. Mcviair 


Pear General Pairfioid: 


х vas pleased to icara from your lotter af Febra- 
ary 23th Shak you enjoyed your recent tour of our facilities 
at Quantico. The gratitude you exprossed regarding the 
efforts of my colleagues you named is indeod appreciated and 
you сап bo sure T will share yout kind comments with thon. 


Yo ate continusliy striving to пахо this nev Acadecy 
a truco university for lov enfercemenk and endeaver to agniet 
as many officers as possible. | 


Sincerely yours, | 


Clarence И. Есізсу 
Director 


1-L___] - mretosure | 

Personal Attention: Bring to tho attention of Deputy 
а іш Edvard L. Campbell, Jr., Inspector 

nd Special Agents Daniel Ғ. 


1 ~ Personnel File of Inspector - Enclosure 


NOTE:  Bufiles indicate nothing derogatory regarding General 
Fairfield. 


Cis) 
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SUBJECT: 


© 


UNITED STATES GOVERNMENT * rue 
d “Ей AD Inv. p 
4 М emoranaum Asst Dira 
Comp. Syst —p6 
DATE: 2/5/75 | 522-1516 
иы СЕ 
J. D. Jamieson ш г 
Laboratory —__. 
Plon. & Eval. „= 
SA DANIEL F.\BLEDSOE ко 
GS-14, $30, 699 T 
EOD: 3/14/55 Diei $ве'у. 
VETERAN 
PERSONNEL MATTER 


9 


On 1/24/75, captioned employee, who is assigned to this 
Division at the Academy, indicated to me that he would very much like to 
have a field supervisory assignment. He pointed out that, while he was not 
looking for a hardship transfer, he does have aged in-laws who are in their 
70's and not in particularly good health, living in Arizona. Of course, he 
"would like to be transferred in a supervisory capacity and would like to go 

to Phoenix; however, he indicated an office out West would certainly be more 
than satisfactory. 


SA Bledsoe is willing to waive the grandfather clause under 
the career development program. SA Bledsoe has been assigned to the 
Training Division at the FBI Academy since 9/28/72, and has served in 
several capacities. He has been a New Agents' Counselor-Instructor, worked 
for a period of time in the Law Enforcement Arts Research Unit, and is 
currently assigned to the Institutional Research Unit. He has handled his 
assignments in an excellent fashion. He has been at the Bureau as a 
supervisor since 10/23/61, and was assigned to the Special Investigative 
Division from that date until 3/3/69, when he was assigned to the Inspection 
Division. On 2/9/70, he was assigned to the General Investigative Division 
and, as indicated previously, subsequently was assigned to the Training 
Division. He is well-rounded from an experience standpoint. From 7/12/63 
to the present time, he has been commended 28 times and received two 
incentive awards. He is 44 years of age, married, and has two children, 2 
j 7 Te 
| HEC 13 67-3 Z 2 / 2-7 Ж, Bre 
SA Bledsoe appears to meet all thé ®éqhirements oftthe career. ^ 


development program and, inasmuch as һе has requested dollBoJohti adt field ~ 
CONTINUED - OVER 
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Memorandum to 
Re: SA DANIEL Е. BLEDSOE 
PERSONNEL MATTER 


b7C 


supervisor if a vacancy occurs in the West, I feel that he should be given 
consideration for such assignment. No replacement would be requested for 
him at this time. 


RECOMMENDA TION: 


That the Career Development Board give consideration to 
SA Bledsoe's request for assignment to a supervisory vacancy in a Western 


b6 
b7C 


Pee 


February 4, 1075 


ajor General Albert It, Escola, USA 
Corirancing 
United ftates Arny Criminal, Inyectizction 

Command 
Department of the Army 
ж “омтр, >. C 20318 
Bear General Escola: 

The generous comments in your icttor of 

January 28th concerning the efforts of my assoctatea,. 
especially Ересізі Agente КеКегпеу, Ecach and Bledsoe, 
with rogard to tho cooperative sorvicea rondered your 
Coramand axo indeed appreciated. You can be sure they 
are of grateful аз I am for your kind remarks and expression 
of gratitudo. itis always n pleasure to bo cf ncsistance in 
such endeavora, 


fincerely yours, 


Clarence LÍ. Kelley 
Lirectcr Be 
1- Ит, Jamieson ~ Enclosure - 
ersonal Attention: Dring to the attention of EsecialAgonts| | | 


and Bledsoe. JE 
1 - Personnel file of S. - Enclosure 
- Personnel file of Б. mclosure 


Perconnel file of SA Daniel F. Bledsoe - Enclosure 
NOTE: үз indicate prior cordial correspondence with General Eccola. 


“Lt ; DUE Jac ae а 2: ob! OL 


: І | January 30, 1975 


General E. E. Anderson 

Acting Commandant of the Marine Corps 
Department of the Navy 

Washington, D. С. 20380 


Dear General Andersons: 


Thank you for your very cordial letter of Janü- 
ary 23rd concerning the performance of personnel of the FBI 
in connection with the recent conference they conducted for 
Marine Corps and Navy corrections officers at the FBI Academy. 


Letters such as yours are most reassuring and I 
am pleased and encouraged to know of your high régard for 


Assistant Director Joe р: Jamieson, Special Agents Daniel Е. | 
СІН тс og use e or be 


the Academy. I know they will share my heartfelt gratitude b7C 
for your generous comments. We are always happy to cooperate 

in matters of mutual interest and trust our future activities 

will continue to warrant your confidence. 


Sincerely yours, 


Clarence M. Kelley 
Director 


l = Mr. Jamieson - Enclosure 
Personal Attention: Bring to the attention of Special 
Agents Danie r. Bludeos.| - —  — ——-- Jand appropriate. Ж 


personnel. b7C 
1 - | ES Enclosure ' 


Personal Attention: Bring to the attention of Special 


Agent 
@- Personnel File of SA Daniel F. Bledsoe. - Enclosure 
Í - Personnel Filé of SA - Enclosure 
1 - Personnel File of SA - Enclosure .. 
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Captain TST : 
b7C 

Director р 

“paw Enforceme ont, and Corrections | Division 

Bureau of Naval Personnel 

Vashi ington, D. с. 20370 


awe e n ae 4 рее e Шалым 


Dear Captain [ | 


Your letter was received ^u Casares i7. cuo? ON ағ 
rist appreciative ОЁ your kind ccamerts котак Vey woe Aaa: 
; sce furnished your agency by pers onnej of 053 wet EL. 
ғы ле recent Кауаї Corrections Offloczr Coal sale > 


All of ry EssociéLes you Mesui ra Jein o Чүл s 
expression of grati itude for your булото тоова ла it et ane 
You may be assured of our cortina. асы. жылы. £c voitur” 
of mutual interest. | 


Sincerely youre 


1 tn] jen 
£s Wi sS А 


Clay ence 11. Railay . 
NOS Director 4 
ЛЖ, l ~ Hr. Jamieson - Enclosure 
кы > А А 3 Б 
PM Personal Attention: Bring tó the attention o£ 
; ала ankel F b6 
1- ~ Enclosure . Þ7C 

24 " Personal Attention: Bring tò the attu am of 
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2-3 (Rev. 6-28-74) 
FEDERAL BUREAU OF INVESTIGATION 


18/9/14 `., 1974 


2 4 
Daniel F. Bledsoe, Special Agent, 


Physical Examination Matter. 

SA Bledsoe scheduled for eye examination 
Jan., 1975. UACB, no further 
communication will be forwarded. 


PERSONNEL FILE OF; 


ҒА 
Cp» DANIEL Fy 
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GSA GEN, REG. NO. 27 


UNITED STATES GOVERNMENT 


Memorandum 


(SUBMIT IN DUPLICATE) 
. Director, FBI 


n 2 pate: 12/9/74 
. вд DANIEL F. am attention: 
Social Security Number .912-22- -1491 — — b6 
' Office of assignment uantico — — 7 i i b7C 
; UBJECT: OFFICES OF PREFERENCE ` afd 


Please list my offices of preference as follows: 


1. _Phoenix . 4; 4 ә 
2. set eae 
3. — 
DFB 
(9) | 
7 NOT “BECC эл 25 pec?" 19714 


Utu ох i974 


3160 Massachusetts Avenue, 5. М. 
-ashington, D. С. 20008 


E Deaf Brigadier [| 0 | 

E Thank you for your letter of October 31st and for 
your kind comments regarding your recent visit to the PRY 
Academy. It was a plenoure to learn thet you and Colonel 


[_Jensoyer your wieit ant Special agents 
шевае, =o ma in expressing sin- 
cete appreciation for your generous remarks. You may be 

, assured of this Bureau's continued cooperation in matters of 
mutual interest. LE ESSO 


ТЕРЕН кс Sincerely yours, 


| | Clarence М, Kelley 
Director 


| l- = Enclosure 
Personal Attention: Bring to the attention of БА - 
e e of SA Daniel F losüre 
` = Personnel File of SA = Enclosure 


1 ~ Personnel File of SA 
1 ~ Personnel File of SA 
Р 


roti: Chief Azolung is ол the mailing list to receive 
Tureau publications, Chief Accluny олда group of Dutch 
police officers toured FDI Nencquarters ond the Quantico 
Асаделу on October 10-211, 1974. 


October 21, 1976 


Bir. joe David Jamieson 
. Federal Bareau of Investigation 
Quantico, Virginia 0 


Dear Mr. Jamieson: 


| i would Ике to commend you and, through you, 

the Agent personnel who assisted во competently at the 
reception for Foreign Lizisos Representatives at the FBI 
Academy, Quaatico, Virginia, on October 1, 1574. 


| ^. Етегіспе demonstrated a tremendous acount of 
| enthusiasm, teamwork, and skili in discharging their respoa- 
 sibilitieg. Thank you for your exemplary leadership and I 
- ask that you convey my wholehearted appreciation to all con- - 2 
Ез for their splendid efforts In this INE | Т 


Sincerely yours, | 504 А | 
Я ! ( 
CAKE PIN ud | 
Clarence М. Kelly » MN jd 

Director. | шола be 

b7C 


1- Mr. Jamieson (Personal Attention) 
You should bring this letter to the attention of Inspector 


SAs[_ —  ]Dantet Е. Bledsoe an 
| С Ж | etter is being placed in your file and in the files 
FBR Віейвое a ^ 5 
d eon ie 
“ Based on tnemo 10-9-74, addendum Administrative Divisio 


. 16-11-74, re Recommendation for Commendations Based on Reception for 
. Foreign Liaison Representatives at the FBI Academy, seer! = Ф 1974. 


Соріев attached for plac in files of 
=, — 
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с тузу к. 
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RECOMMENDATION FOR COMMENDATIONS 

. BASED ON RECEPTION FOR FORZIGN LIAIJON 
REPRESENTATIVES AT THE FBI ACADEMY 
OCTOBER 1, 1974 


This is to recommend letters of commendation for the below- `` 
listed personnel based on the outstanding and professional manner in which 
they contributed to the success of the captioned reception. 


This reception, which was hosted by the Director, was held for 
the purpose of honoring foreign police and intelligence officials and their 
wives who are assigned to diplomatic establishments in Washington, D. C., 
and with whom we ave in contact. Twenty-one foreign representatives and 
their wives were invited, as well as approximately fifty Bureau officials and 
wives. The foreign guests were afforded a tour of the Academy and а fire- 
arms demonstration prior to the reception. 


Considerable effort, imagination, and creativity were involved 
in arranging the reception, tour, and firearms demonstration. Comments 
received from the invited foreign guests, as well as FBI officials attending 
this affair, clearly revealed that the reception and related activities were 

` highly successful and will go a long way in maintaining the excellent cooper- 
. ation and cordial relationships which we enjoy with foreign police and intelli- 
gence agencies. 


In view of the extremely fine cooperation received at Quantico by 
members of the staff there in the handling of this affair, Assistant Director 
Joe David Jamieson should be commended and, through him, the following 
individuals: - à 


* b7C 


: inspector 7 — — —] ье 


Daniel F. Bledsoe 
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Re: Recommendation for Commentiations Based on 


Reception for Foreien Liaison Representatives 
at the FBI Academy Uctober i, 1074 


SA| sof the FBI Academy statt did an outstanding 
job in arranging for the orchestra and in assisting with the decorations and 
the caterer. He should receive an individual letter of commendation. 


Section Chief_________—id, of the СІ-4 (Liaison) 
Section was primarily responsible for the entire coordination of this affair, 
which proved hichly successful. He should be commended and, through him, 
the following Agents assigned to the Foreign Lia ison Unit of his Section who 
materially assisted: 


b6 
b7C 


, Number One Man of the Ck-4 Section, 
handled a number of matters dealing with the invitational and program aspects 
of this affair in a highly competent manner aud should receive an individual 
poter bs commendation. 


A separate memorandum is being prepared by the Training Division 
requesting appropriate letters to officials of the Marriott Corporation, the 
Staff of which ошоп an outstanding buffet, adding to the success of the 


. reception. 


' RECOMMENDATION: 


That letters of commendation he ПЕР to the above-listed 
officials, Quantico staff, and Headquarters personnel, H approved, to be 
handled by the Administrative Division. 


» 
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PROPOSAL TO ESTABLISH AN “INSTITUTIONAL 
RESEARCH AND DEVELOPMENT UNT. C0 кені 
ЕВГ ACADEMY AGIRAINING DIVISION 


TTA зерре ИНД T 


Bere wow 
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SYNOPSIS 


a The purpose of this memorandum is to set forth need 
of- establishing. en. Institutional Research and Development Unit 
at FBI Academy. Increased requests of Academy personnel to 
conduct, analyze and report results of research projects within 
Training Division; as well as requests by other Bureau Divisions 
to cooperatively assist in research, study and development ^ 
Special projects and programs. for betterment of all Bureau iy 
personnel have demonstrated' critical need to establish and Z1 
properly administer an institutional.. E as ema 


AR ыш? 


aE ЫНЫ жағары "v =p y 

Since opening new Academy d lc ENG 

of relevant programs have created increased demands of all. TE ә 
Academy personnel. Although personnel have cóhaticted tréSéarcii, 7 Б 
study projects and curricular ‘evaluation;~these-functions-have-~ w 
been minimally conducted by all units but on a fragmented Basis. аш 
e 


Ad Hoc committees have been used in an effort to maximize our 


research effort however this has not proven to be a completely 
successful resolution. Rep ` Qu f 


It ПУ. АУ fimely to pull together essential functions 
оғ conducting^practical research, tours and visitations of 
facilities, coordination of “curriculum development and evaluation,: 
faculty development and graduate program development and educa- 
tional technology which are all institutional in nature. Mission 
and specific functions of such an endeavor set forth in details 
under heading of Function. Implementation of Institutional 
Research and Development Unit can be accomplished largely with 
lateral moves of three agents and all clerical support without 
expense to Bureau. .Transfer of one field agent to Training 
Division would accomplish this essential effort. „Ке ommendatfior 
for personnel set forth in details. \ у i 
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ADDENDUM OF INSPECTION DIVISEN PA 
5 MARES ABB nou OF TRAING DIVISION, PAGE П 
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" Memorandum to Mr. Jenkins 
Re: Proposal to Establish an.Institutional 
Research and Development Unit 
FBI Academy - Training Division 


"RECOMMENDATIONS: | 


и 1. That authorization be granted:to establish an 
institutional Research and Development Unit in the Training 
і at the FBI Academy, Quantico, Virginia. 


2. If authorization is granted that lateral moves 
of personnel at the Academy and transfer of one agent from. 
the field be effected. 


CONTINUED OVER 
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* Memorandum to Mr. Jenkins . - 
Ке: Proposal To Establish An Institutional . ` "n 
Research and Development Unit 
FBI Academy - Training Division 


DETAILS 


The purpose of this memorandum is to set forth the 
need of establishing an Institutional Research and Development 
Unit at the FBI Academy. 


Introduction: 


The functions of the FBI Academy have always been to 
realize the aspirations of the Director by developing and main- 
taining an Academy which would serve as a catalyst in the quest 
of elevating the law enforcement service to full professional 
Status. Over the years it has been our aim to achieve the 
Academy ideal, that is, equipping graduates to meet the changing 
law enforcement needs of society while continuing to pursue 
the traditional Academy pursuits of learning and research. 


Rationale: 


Training Division has had in excess of two years 
operational experience at the new Academy during which time our 
programs and training commitments bave expanded in response to 
the expectations and needs of American law enforcement. Increased 
requests of Academy personnel to conduct, analyze and report the 
results of research projects of this unique,.outstanding training 
and educational enterprise have demonstrated the dire need to 
establish and properly administer an institutional research 
function. Legitimate demands are increasingly being made of 
Academy personnel by other Bureau divisions to cooperatively 
assist in the research, study and development of special projects 
and programs for the betterment of all Bureau personnel. 


Additionally, since the Academy has opened there has 
been approximately 9,000 individuals tour our facility during 
the work week. Tours bave been conducted for interested domestic 
law enforcement officers, foreign police and other dignitaries, 
criminal justice educators and Special Agent personnel and Marine 
Corps.personnel and families. A significant number of the tours 
‘conducted for law enforcement officials, as well as criminal 
justice educators fall into the visitation category requiring in- 
depth explanation of our technology and accredited phase of'programs. 


As you recall in our agreement of affiliation with the 
University of Virginia (UVA), we agreed to "....cooperatively 


CONTINUED OVER 
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Memorandum to Mr. Jenkins 

Re: Proposal to Establish an Institutional 
Research and Development Unit 
FBI Academy - Training Division 


encourage and facilitate academic pursuit, scholarly research, 

professional development and experimentation in appropriate areas 
Of law enforcement." The operation of the Academy at Quantico 
offers comparable administrative, instructional and other 
challenges of a moderate-sized college or university. Addition- 
ally, {the final report of the defunct FBI Law Enforcement 
Training Advisory Committee on which the Director served, 
stressed the importance and need to expand the research capa- 
bilities of the Academy so as to maintain its leadership role 
and position of excellence in làw entorcement training and edu- 
cation in the United States. 


We have experienced substantial growth of pertinent. 
courses and programs at the Academy since May, 1972. Development 
of such courses has required additional administrative liaison 
with UVA officials. As the result of our splendid working rela- 
tionship with UVA, more time is being expended developing innovative 
approaches and programs to benefit the Bureau and its personnel. 
Particularly noteworthy are on-going plans which compliment the 
newly developed Executive Development Program for Executive and 
Supervisory Personnel. . 


: Since opening the new Academy in May, 1972, we have 
witnessed significant growth of relevant programs creating 
additional instructional demands of all unit's personnel. Although 
Academy personnel have engaged in research, study projects and 
evaluation, these functions have been minimally conducted by 
units on a fragmented basis.  Concerted effort has been made to 
resolve the handling of these functions by assigning Ad Hoc 
Committees however, this has not proven to be a completely success- 
ful resolution. I strongly feel that it is. timely for us to pull 
together these essential functions through consolidation and 
improvement of necessary administrative procedures and other 
pertinent supervisory considerations indigenous. to and essential 
for the successful operation of a multipurpose academy. 


Function: 
In order to bring into sharper focus the duties and 


responsibilities of an Institutional Research and Development 
Unit, there follows a description of Such an effort: 


CONTINUED OVER 
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“Memorandum to Mr. Jenkins 
Ке: Proposal to Establish an Institutional 
Research and Development Unit 
FBI Academy - Training Division 


The mission of the unit is the collection,, analysis 
and presentation of institutional data upon which informed admin- 
istrative and staff decisions can be based. Its primary focus 
of concern is practical research for the solution of institutional 
problems through the accumulation and analysis of data and dissem- 
ination of findings. $ 


Unit personnel will perform the following functions: 


1) Coordination of research and study projects con- 
ducted by Training Division. | 


2) Direct, coordinate and supervise studies to determine 
the need for curricular change and new program 
development. i 


3) Coordinate studies being conducted. ру other FBI 
Divisions which require Training Division participa- 
tion, consultation or expertise. 


4) Conduct a continuing, longitudinal study of pre- 
employment screening and testing of Special Agent 
Candidates, and ultimately compare pre-entry test 
Scores with training test scores and career success 
as reflected in annual performance ratings. 


5) Edit and review institutional documents and publica- 
tions prepared by all units of the Training Division 
including journal articles, monographs, speeches, 
eto. 


6) Develop and maintain necessary institutional 
documents, such as, Faculty Handbook, Student Hand- 
book, etc. 


7) Coordinate program, instructor and curriculum 
evaluation for the Assistant Director and Number 
One Man. 


8) Develop, coordinate, and Supervise all educational 
technology functions in Training Division. 


9) Coordinate and supervise liaison with University. 


of Virginia officials handling accreditation and 
certification of programs, courses and faculty. 
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FBI.Academy - Training Division 


10) Coordinate and maintain records of all prospective 
instructors. ў 


11) Coordinate faculty enrichment programs, і.е., 
seminars, conferences and graduate programs. 


12) Coordinate liasion with Academies and Institutions 
of -Higher Learning offering Criminal Justice Programs. 


13) Coordinate tours of FBI Academy facilities. 


14) Coordinate public information pertaining to Training 
Division activities with External Affairs Division. 


15) Advise the Assistant: Director and Number One Mah 
on all matters relating to instruction, curriculum 
and evaluation. 


16) Perform other related duties as identified by the 
Assistant Director and Number One Man of the 
Training Division. 


Personnel: ` 


Direct supervision of this Unit would be assumed by 
the Assistant Director and/or Inspector number one мап, Training. 
Division. * - 


In an effort to produce a viable, effective research 
endeavor, it is recommended that a minimum of five Special Agents 
possessing diverse academic and specialty backgrounds be 
assigned this Unit. It is suggested that this necessary unification 
of functions and responsibilities can be accomplished, for the 
most part, through lateral movement of Agent and clerical 
personnel currently assigned within the Training Division. 


Specifically, after careful examination of personnel 
records pertaining to the investigative, academic and supervisory 
backgrounds of agents assigned to the Training Division and 
reviewing their past performance to produce and contribute to 
our highly successful accomplishments, I respectfully recommend 
the following agent personnel: 
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Research and Dévelopment Unit 
FBI Academy - Training Division 


Unit Chief: L—— ] presentiy Uirit Chief 
of the Education and Communication Arts Unit. Supervisory 
Special Agent entered on duty 9/4/51, has had approximately 
19 years of field experience almost 15 of which was as a Senior 
Resident Agent in Muskegon and Lansing, Michigan. He was a general 
police instructor in the field and served as a counselor for the 
78th Session of the FBINA. 


While assigned to the Detroit Division, he received 
a Master of Science Degree in Police Administration and a Ph.D 
Degree in Higher Education and Administration at Michigan State: 
University. He has been assigned to the Training Division since 
July, 1970. Since being assigned to Headquarters, he coordinated 
. the two-year accreditation study with the University of Virginia 
(UVA), which lead to our affiliation in 1972. He continues to 
handie liaison with UVA, faculty development and graduate study, 
and coordinates academic curriculum development and evaluation at 
the Academy. Additionally, he supervises the educational technol- 
ogy functions of the Academy and for the new J. Edgar Hoover Buildin 


Unit Agent Personnel: . 
\ . 

Daniel F.iBledsoe, currently assigned to the Law Enforce- · 
ment Arts Research Unit would be laterally transferred along with 
the function of offering tours of FBI Academy facilities since he 
has acted as coordinator of tours and performed basic research 


for in excess of one year. 7 
427 Nr 


— —ÀP | assigned -bê 
to the Behavioral Science Unit where théy are conducting researchb7C 


on pre-entry criteria and testing for New Agents would be laterally 
transferred since their research is institutional in nature and 
since they have the education and experience in educational 
psychology, evaluation and testing. and statistics which is 
essential for a viable research endeavor. 


Јакова assigned to the Pittsburgh 
Division would be the only transfer required from another office 


of assignment. Special Agent[___Jis uniquely qualified to 
serve in the new unit by virtue of her proven research capability 
as a clerical employee in the Training Division's new defunct 
Planning and Research Unit prior to her entry on duty as a Special 
Agent. Moreover she has soóünd field investigative experience and 


CONTINUED OVER 


| 


- Memorandum to Mr. Jenkins 
Ré: Proposal to Establish an Institutional 


Research and Development Unit 
FBI Academy — Training Division 


will bring the female perspective and perception on law enforce- 


'ment problems which is currently unavailable at the Academy. 


She is by virtue of her education and professional experience 
fully prepared to research and develop specialized education and 
training modules for female agent and law enforcement officers. 
She can also contribute substantially to the instruction and 
counseling of female students at the Academy. Assigning her 

to this position would also serve to demonstrate clearly the 


' Bureau's acceptance of women agents and its willingness to promote 


them into progressively more responsible positions commensurate 
with their performance and talents. 


Unit Clerical Personnel: 


All clerical personnel currently assigned to the 
Instructional Support System at the Academy and now serving in 
the Education and Communications Arts Unit would be laterally 
transferred to the new unit because of the ааа ылы GHSEOeEeE 
of their work. 


Two writer-editors currently assigned to the Library 
Unit will be laterally transferred to the new unit. 


+ 


Unit Chiefs . 


On approval of establishment of Institutional Research 
and Development Unit in the Training Division as proposed in this 
memo, a recommendation will be made for a Unit Chief for the 
Communications Art Unit to replace Special agent[ | b6 
: b7C 


- 8- CONTINUED-OVER 


: involved practically full time in developing pre-entry criteria and 
i testing’ proce@hres for New Agents. The Training Division feels that 


ADDENDUM OF THE INSPECTION а 9/20/74 


Consolidation of the many research functions in the proposed 
Institutional Research and Development Unit of the Training Division b6 
should result in more effective coordination and control of our b7C 
most important research efforts in db and up-dating our 
educational curricula and programs. 


In the course of discussions with Assistant Director Jamieson, 


"Inspecto[ ^ ]and Supervisor[ | who will have the supervisory ` ` 


responsibility for this proposed Unit, it was stated that Training Division 
proposes staffing this Unit with SA SA Bledsoe, and СҮ БЕНЕН 
ала 5А Clerical staffing would include 9 employees apportioned 
by grade as follows: 1 GS-13, 1 08-П, 2 08-95, 2 GS-7s, and 3 G§-5s, 


Trainig Division pointed out that SA S heavily.committed 


to tour matters at the Academy and that SA| and'SA[ Jare- ` ua 


in view of these commitments that/an additional Agent should be. transferred 
in from the field and recommended pr who is currently 
assigned to Pittsburgh. SA[  ]formerly worked in a research capacity 
in the Training Division while she was a clerk. She has been in the field 

a little over two years. 


OBSERVATIONS: 


Establishment of this specialized research unit certainly appears 
to have merit. However, itis not felt that a real solid case has been 
made for transferring an Agent in from the field in view of the exceedingly 
tight manpower situation facing the Bureau at this time. Further, itis 
felt that every effort should be made to realign a significant amount of 
the tour commitments carried by SA Bledsoe at this time so that he could 
be utilized more on direct research matters. As is noted in the foregoiug 
the grade level of the clerical complement of this proposed Unit is quite 
high and it would be expected that high-grade clerical employees could 
assume a significant amount of these research functions. 


. 


RECOMMENDATION: 


That the establishment of the Institutional Research and 
Development Unitbe approved, but that an additional Agent not . 
be transterred in from the field at this time due to the factors 


enumerated in the foregoing. ps 
; b7C 
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REC-132 August 30, 1974 


Treasurer 

School of Government and Business Administration 
George Washington University 

Washington, D. C. 20006 


Dear Sir: 


This is to advise that Mr. Daniel F.\Bledsoe, of this Bureau, 
is authorized to attend two classes described ‘Human Behavior in 
Organizations" and "Advanced Administration Management", which are 
scheduled to begin at thé Marine Corps Base, Quantico, Virginia, 
September 10, 1974, and continue for a period of 15 weeks thereafter, 
at a total cost of $402, plus admission fees and books. 


Upon presentation. of your invoice, the FBI will pay the cost 
of attendance in these classes. The billing address is: Mr. E. W. Walsh, 
Assistant Director, Federal Bureau of Investigation, Ninth and Pennsylvania 
Avenué, Northwest, Washington, D. С. 20535. 


Should you have any questions, please contact the Personnel-Officer 
at our Washington, D. C., Headquarters, telephone number (202) 324-3887. 


Sincerely yours, 


Eugene W. Walsh 
Assistant Director | 
Administrative Division b6 
Assoc. Dir. — b7C 
рор. AD Ad o, | 
Dep. AD Inv... Ё Е А ЖАС 
Asst. Dir.: E А 
Admin, mae (5) CS v n lov? 
Comp. Syst. =l bad, a \^ ТЕ) h te 


Ext. Aore = et ! Ü 
Files & Com. — € 7 
Gen. Inv. gí l2 | 
еп 


Inspection __Ваѕей оп memorandum J. D. Ja бі to Mr. Jenkins, 8-26-74, DFB{ | 


moll and Addendum of Administrative Division, 8-29- 74. [ese os ИШ 
Legal Сооп. n 

Plon. & Eval, —. 

vow SEP" шч JI 


Telephone Вт. = 
Bison Sec'y — MAIL ROOM : TELETYPE UNIT C 


е оттон фоти но. 10 6. 5010-106 e b6 ` 
GSA GEN, ВЕС, NO. 27 b7C 
7” UNITED. STATES GOVERNMENT Assoc. Dir. 


Dep. AD Adm. — 


* Memorandum А | 


Adi 
Cei 


DATE: 8/28/74 "RD iE 
Vi dne 

Inspection —_ 
Intell. .. ELEM 
Laboratory ——— 
Plon. & Evol. .— 

SUBJECT: SA DANIEL m DSOE dd. 

EOD: 3/14/55 Legal an: 
GS-14, VETERAN е с 
STAFF AND FACULTY DEVELOPMENT ~ 


FBI ACADEMY 


Beginning 9/10/74 and for a period of 15 weeks thereafter, 
George Washington University will offer an off-campus program in Public 
Personnel Management every Tuesday and Thursday evening from 7:00 p. m. 
until 9:00 p. m. on the Marine Corps Base, Quantico, Virginia. The training 
is designed to prepare students currently working in Government for positions 
of greater responsibilities in supervisory assignments. 


There will be two graduate credit courses, one on "Advanced 
Administration Management" and one covering "Human Behavior in Organi- 
zations." The Advanced Administration Management course is designed to 
educate the student in principles and practices common to administrative 
units of all kinds. The Human Behavior in Organizations course covers human 
behavior and development. Tuition is $402 ($201 per course) plus admission fees 
and books. : : : 


SA Bledsoe is presently in the Law Enforcement Arts Research 
Unit at the FBI Academy, Quantico, Virginia. He conducts research and assists 
in implementing training techniques in various curricula at the Academy. He 
deals with military, police officials and FBI personnel at the Headquarters 
level. Courses in administrative management and human behavior would assist 
SA Bledsoe in his present Bureau assignment: АР | 


ай. ma 5 ch 
is be сеи re d 


RECOMMENDATION: `8 Бе, 4181 


That approval be granted for da~Bledsoe-toxattend-these-clusses 
as the knowledge would be beneficial to SA Bledsoe_and this Bureau in the 
fulfillment of his responsibili 


rt. hd d 
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1- Ad n 1- 
i- Budget Section 1- 
1 - Data Processing Section DFB: 


See Addendum of Administrativé Diyagion, 
Enclosure ) 
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UNITED STATES C И 


Memorandum 


b6 
b7C 


DATE: 8/26/74 


Training Request 


AU D. Jamieson Government Employees Training Act 


SA DANIEL F.\BLEDSOE 
STAFF AND FACULTY DEVELOPMENT 
FBI ACADEMY 


(1) Training Course Data (Include complete identity, with address of training vendor, training site, course title and length 
(including classroom hours, if applicable), and training objectives (benefits to.be derived by Bureau).) i 


See page two 


(2) Check and complete following items (required by regulations): 


А. (ЕЛ Training through non-Government facilities 
— EA] Not reasonably available within Government . | . 
EX] Appropriate consideration given to existing or foreseeable availability and utilization of fully 
~~ trained employees - if none, check block (7), 
[Ж] Offering facility does not . MP КЕН 
“~ 8. (X) discriminate because of race, creed, color, religion, sex, or national origin іп admission 
or treatment of students 
b. advocate overthrow of Government by force or violence. . . 
gy Candidate(s)’ previous non-Government training.does not exceed 1 year during first 10 years of 
= continuous civilian employment, or 1 year for each 10 years thereafter. 
[X] Appropriate training service agreement (FD-375) attached. 


B. CJ Interagency Training 
“ГІ Completed ОЕ-37 and training service agreement (FD-375) attached. 


(3) Total cost(s) - including registration, incidental fees, per diem, and travel expense(s), as applicable. 


$402. plus admission fees and books 


(4) Billing data (Person, title, and complete facility address to which authorizing letter should be submitted, if request 
approved. If submitting Division to arrange enrollment, furnish statement as to how Bureau to be billed.) 


Treasurer 

School of Government and Business Administration 
George Washington University 

Washington, D. C. 


00 
(5) (x If approved, folowing 2; 9,209 ed memorandum analyzing the course content and its.application to the 
Bureau’s work will be submitted. 


(6) J Recommendation(s) 
That SA Bledsoe be permitted to enroll in the two courses in Public 


Personnel Management being offered by George Washington Universit А 
as, described above. B6 
b7C 
du E AN 
Enclosure , i 
1- Administrative Division (Attention: Personnel Section) 
m NAE: | r 


‘Le Training Dívision-'f + - 
! ү See Overt р 


Малы, l«-Budget Section 


1- Dat ssing Section C! 5 '* 
| DFB 6) ЖЕ er 


Memorandum Jamieson to Jenkins 
Re: SA Daniel Е. Bledsoe 
Staff and Faculty Development 
FBI Academy 


(1) Training Course Data 


Beginning September 10, 1974, and for a period of 15 
weeks thereafter, George Washington University will offer ап off-campus 
program in Public Personnel Management every Tuesday and Thursday 
evening from 7:00 p.m. until 9:00 p.m. There will be two graduate 
credit courses, one on "Advanced Administration Management" and one 
covering "Human Behavior in Organizations." The Advanced Administration 
Management course is designed to educate the student in principles and 
practices common to administrative units of all kinds. The Human 
Behavior in Organizations course covers human behavior and development. 
This exposure to materials and ideas in the supervisory process should 
prove beneficial to SA Bledsoe and this Bureau in the fulfillment of his 
responsibilities. 


2 over? 


| APD-375 (Rav. 54872 6 
UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Date: 8/26/74 


Director 
Federal Bureau of Investigation 
Washington, D. С. 20535 


TRAINING AGREEMENT 


In consideration for the following specialized training which will result in considerable time and expense 


to the Federal Bureau of Investigation (FBD, I, __Daniel F. Bledsoe — |.  —, agree to 
remain in the service of the FBI (or Department of Justice, as to final item below) for the time specified, contingent 
upon my maintaining a satisfactory work record.. 

Г=) So that I may receive training in classifying, searching, and filing of fingerprints, I agree to remain in the service 


of the FBI performing fingerprint duties for at least one year from this date. I understand that I may be assigned, 
consistent with the demands of the service, to work at night. 


ІІІ So that I may receive training in 7) stenographic ше) typing skills, I agree to remain іп the FBI for a minimum 
= of one year after completion of training. In addition, I agree to accept any assignment іп any division аі ЕВІНО 
or Washington Field Office consistent with such needs for my services. 


C3 So that I may receive training in Г] automatic data processing equipment |7) cryptanalytics, I agree tu remain 
^ in the FBI one year after completion of formal training. = 


{=} So that I may receive training in a foreign language, І agree to remain іп the FBI for three years after I success- 
77 fully complete this training. 


(C3 So that I may receive advanced training іп maintenance-and repair of FM radio equipment, І agree to remain in the 
service of the FBI for at least one year following completion of the training. 


С So that I may receive training under the Government Employees Training Act to be given me at 
паласо е ‚ I agree іо гетаіп in the Department of Justice for a minimum of 
after completion of training. If I voluntarily leave the Department before 


expiration of that period, I will pay the Government the amount of the additional expenses paid by it for the 
above-mentioned training. 


Signature 


ENCLOSURE ооо”? 


\ e 


ADDENDUM OF THE ADMINISTRATIVE DIVISIO 


Payment of expense for employees to attend needed training through 
non-Government facilities is permitted by the Government Employees Training 
Act (GETA), when such training is not readily available within the Government. 
Desired class attendance will be Tuesday and Thursday evening from 7:00 p. m. 
to 9:00 p. m. at Marine Corps Base, Quantico, Virginia, and will offer two 
graduate credit courses upon successful жыға, Total cost is $402, plus 
admission fees and books. 


RECOMMENDAT ION: 


That we concur with Training Division and authorize attendance of 
SA Daniel Е. Bledsoe at the classes offered. ` If you agree, appropriate letter 
to Treasurer, School of Government and Business Administration, George 
Washington University, which will be hand carried by SA Bledsoe, is attached. 


b6 
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k UNITED STATES GOVERNMENT Assos, Dir, — 
| d 1 ber AD Inv, „Рб 
4 М етотапаи?і, | ш бы BTC 
Сотр. Syst. n 
Ext. Affairs —— 
DATE: 7/29/14 . Files & Com. 2 


Gen. Inv. L— — 


Бет. — — — 


Inspection — —— 


Intell. ——  — — 


susjecT: CABINET COMMITTEE TO COMBAT TERBORISM _ 


Ж» Atho ©. 


The Working Group of captioned Committee met 
on July 24, 1974, and a copy of the agenda and minutes are attached. 


SA Dan Bledsoe, Training Division, madea | 
presentation on response to hostage situations which was well 
received. Nothing discussed adversely affecting the FBI. 


ACTION: 
None. For information. 
Enclosures 
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July 25, 1974 


b6 


6049 Aspen Way Northeast EAS 


Salem, Oregon 97301 


pear[ | 


І was pleased to learn from your letter of July 18th 
that you and your family enjoyed your tours of our facilities. 
Your expression of gratitude and kind comments regarding the 
efforts of Special Agents Hyland and Bledsoe in connection with 
your visit are indeed appreciated. You can be sure they are 
as grateful as I am for them and your thoughtfulness in writing. 


We are continually striving to make this new Academy 
a true university for law enforcement and hope to assist as 
many officers as possible to better serve their communities. 


Sincerely yours, 


Clarence M. Kelley 
Director 


і ~ Mr. Jamieson ~ Enclosure 

Personal Attention: Bring to the attention o£ Special 

DU наннан Ы Daniel F, Bledsoe. b6 
1 ~ Tour Room ~ Enclosure b7C 


1 ~ Personnel File of SA - Enclosure 
©- Personnel File of SA Daniel Fy Bledsoe ~ Enclosure 


NOTE: is a former SA who EOD 10/17/38 and retired 
10/21/68. He is on the mailing list to receive Bureau 


ublications. 
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Plan. & Eval — 
Spee. Inv. 
Training . | 
Legal Coun. m.: 
Telephone Rm. 223 
Director Sec'y cd 


6049 Aspen Way NE 
Salem, Oregon 97301 
July 18, 1974 


Мг. Clarence М, Kelley жаа 
Director, Е.В.1. 

U.S. Dept. of Justice 

Wash., D.C. 20535 


‘Dear Mr, Kelley: 


My family and I wish to take this opportunity to express our 
appreciation for the tour of the Ғ.В.І. headquarters, Wash., D.C. 
afforded to.us July 2, 19746 Че were especially appreciative 
for the very excellent tour of the new F.B.I. academy at 


Quantico, Vas, on July 3, 197), arranged through the Special 
Agent in Charge there, w^ ча 


Ме were shown those fine new facilities by Special Agent 

Dan Bledsoe whose warmth of personality, informative 
discussions and obvious high competency assured our visit 

to the Ácademy as being the outstanding highlight of our trip' 
to the Washington area, We were greatly impressed and are | 
very proud that the F.B.I. now has an academy facility of 
such quality. 
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My 


Sincere 


Retired Special Agent 
1938-1968 


‚бб. | | 
Вас * 
07 «ә. Dan Bledsoe : халын omamen ETE 
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Р FEDERAL BUREAU OF INVESTIGATION 


NAME: LAST, FIRST, MIDOLE 


SOCIAL SECURITY NUMBER 


BLEDSOE DANIEL F 


512-22-T191 


NOTIFICATION OF BASIC CHANGE 
CODE- NATURE OF ACTION | NS Е 7 


EFFECTIVE ОАТЕ Ё DATE OF LAST EQUIV. INCR. 
892— QUALITY INCREASE 896—ADMIN, PAY INCREASE 
893—WITHIN GRADE INCREASE 897—ADMIN. PAY DECREASE 


894—PAY ADJUSTMENT | a OTHER (SPECIFY IN REMARKS) 7/21/74 7/23/72 


OLD SALARY NEW SALARY 


$28,287.00 .— | PS y 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
С] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 
1/21/14 
(DATE) 
q 


PERSONNEL FILE COPY 


DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 


Hay 23, 1974 


b6 


Deputy Diractor коок BIC 
World Services Division | 

The Associated Pross 

50 Rockefeller Plara 

New York. New York 10020 


cear[ | 


I was pleased that you had the opportunity to visit 
our Academy and appreciate your generous remarks about its 
facilities. We are endeavoring to make it a true university 
of on enforcement to help promote professionalism among peace 
officers. 


It was indeed | thoughtful of yeu to write anë comment 
as you did regarding my associates aud you can be sure they 
"share my gratitude. 


‚ Sincexcly yours, 


Clarence М, Kelley 


Director ч 
1 ~ Mr. Jenkins - Enclosure | С b6 
1 ~ Mr. Jamieson - Enclosure bic 


Personal Attention: Bring to the attention of SA Daniel Р, | 


1- ~ Enclosure 
Personal Attention: Bring to the attention of 5А[ |] 


1 ~ Personnel File of SA|  . | | | | -~ Enclosure 
(1) - Personnel File of SA Daniel F.(Eyedsoe - Enclosures (2) 
NOTE: Bufiles indicate[ — ] has been very cooperative 
with the Bureau in the past. 
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a | ] Dep-A.D-Inv....| 
T Asst. Dir.: i 
ou ASSOCIATED PRESS 46 Bui. 


50 ROCKEFELLER PLAZA Ы 
ояк, н. v. 10020 ` á re - 
NEW Ү » N. Y. 10020 
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| : | Мау 17, 1974 i Ident. m 


ЖА ы Inspection |... 
Intell. _.. "E 

+ Laboratory ee. 

Plan. & Eval. ..] 


Soe men өзе... 


Mr. Clarence M. Kelly : Spec. Inv. oa | 
Director ; + Training -$ 
Federal Bureau of Investigation ‹ "cm ie =a ф 
9th Street and Pennsylvania Avenue : Di pl айы 


Washington, D. C. 20535 


Dear Mr. Kelly: 


On invitation ot[ — JI visited the FBI Academy yesterday 
and came away tremendously impressed, not only by the efforts to maintain 


superior standards, but also by the technical facilities that appear tó be 
unequaled anywhere in the world. 
eost are +} те. а 
whom І һауе known for some years, is to be commended RA 


for his public relations efforts. You should also know that I spent an enjoyable - 

lunch with Assistant Director Jamieson and with Deputy Assistant Director Jenkins. 

It was most informative and Special Agent Dan Bledsoe was a congenial and ГА Г 
Га; 


excellent guide. if 


2 


e^ 


I'm most grateful for having had the opportunity to visit this excellent 
facility. 
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DEPUTY DIRECTOR 


RLD SERVICES DIVISION A і 


Шол 


[7] 


DEPUTY DIRECTOR 


. WORLD SERVICES DIVISION- 


_ FBI Academy 


. Dear Dan: - 


% ә o “Ф 
THE ASSOCIATED PRESS 


,50 ROCKEFELLER PLAZA 
z . NEW YORK, N. Y. 10020 


May 17, 1974 
Mr. Dan Bledsoe 


Quantico, Virginia 22135 


You were an outstanding guide and I deeply appreciate your taking 
the time to show me through the Academy. : 


І came away tremendously impressed and I hope that when all the 
facilities are completed, we can do a feature story on the Academy. 


Again, many thanks. 


Sincerely, 


Ф 


: i b6 
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Mr. Jamieson, FBI 
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FD-185 (Rev. 10-26-70) e e 


. FEDERAL BUREAU OF INVESTIGATION 
“UNITED STATES DEPARTMENT OF JUSTICE. 


REPORT OF PERFORMANCE RATING 


Name of Employee: . 


LAW ENFORCEMENT қ 
Where Assigned: . TRAINING _ARTS RESEARCH UNIT — 
(Division) (Section, Unit) 


Official Position Title and Grade: SPECIAL AGENT, GS- 14 


Rating Period: from 4/1/13 МЕНЕНЕ: : to - 3/31 14 = - 
; E jl 
ADJECTIVE RATING: _—— EXCELLENT —  — біугез 
Outstanding, Excellent, Satisfactory, Unsatisfactory Ж 
22 
Rated by: Unit Chief 4/1/74 
| | рше 2 Date 
Reviewed bit HV АУЛА, Assistant Director 4/1/74 
JA 2 Title ^" Date 
Rating Approveaty: 4 AM Assistant Director APR 23 1974 
/ Signature = Title == Date ЕЧ 


ТҮРЕ OF REPORT 


A5 | 
Official Administrative REC-I = 24 
e [X] Annual | = [3 60-Day Ж 


С 90-Day 10 APR ‹ од Ta 


ГІ Transfer 
[7] Separation from Service 
С Special 


тін. ERBEN EN 


SAPR 04874 
29 
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FD-185a (Rev. 12-21-72) 


2 PERFORMANCE RATING GUIDE FOR INVESTIGATIVE „ 


CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


Name of Employee Daniel F. Bledsoe 


Note: Only those items having pertinent bearing on employee’ s performance should be rated. Actual performance is to be compared 
with current, existing job description requirements. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions. ) 
„Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


—£_ Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
— Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


No opportunity to appraise. In other responses, use "X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


= +. 1. Personal appearance. 
E 2. Personality and effectiveness of his personal contacts. 

+ 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 
Энн: Lice F 4. Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? [7] Yes Ба No. Has 


employee used more sick leave (including annual leave or LWOP for illness) during the rating period than the 
amount of sick leave eamed during such period? ю Yes [ Мо. If answer to either is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

- 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8 
9 


. Planning of work. 
. Accuracy and attention to pertinent detail. 


E. 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
E adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


11. Knowledge of duties, instructions, rules and regulations, includin |: readiness of comprehension and "know how" of application. 
12. Performance results (rate if applicable and mark others O) A. Internal Security; B. Criminal or General 


Investigative; C. Fugitive; D. Applicant; „OE. Accounting; Ær. Other, such as Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


From 4/1/73 to 11/14/73 SA Bledsoe was assigned as an Instructor-Counselor in the 
New Agents and In-Service Training Unit, FBI Academy, Quantico, where he performed 
in an excellent fashion. His investigative background coupled with a variety of 
administrative Bureau assignments have been invaluable in the indoctrination and 
education of our New Agent personnel. On 11/14/73 SA Bledsoe was transferred to 

the Law Enforcement Arts Research Unit where he has been engaged in both a lecture 
and research capacity. In his new assignment he has appeared before National Academy 
and specialized police classes and seminars of all types. In handling his work he has 
demonstrated both tact and ability. He has been very successful in his liaison activities 
with military, civilian and law enforcement personnel on all levels. 


"d 


Complexity of matters handled: [7]None [7] Moderate [J Most complicated 
Degree of supervision required: Г] Above average’ C Асылын [> Minimum (С None 
А. Is employee available wherever needs of service require for general assignment? (8 Yes C3 No Special assignment? м Yes {No 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? BefYes C, No 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 


Agent, supervisor, instructor, ete): 1netructor-Counselor, Lecture- Research 


ADJECTIVE RATING; Excellent EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


| e е 


(Checklist and Narrative Comments continued) 


13. Firearms. Check One: .— Qualified Qualified Instructor Expert 


o 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed |... informants; ________ potential informants. 


. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


| Е ----- A. Reports; -- 7. B. Memos, letters, wires. 
| 16. Performance as a witness. [ During rating period; [54 Based on past performance; С No experience. 
| E 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


E applicable. E 
A. Leadership = - F. Devising procedures 
Ability to handle personnel = G. Promoting high morale 


4 C. Making decisions EIS Getting results 


I. Furthering equal employment opportunity 


+ D. Assignment of work 
E. Training subordinates 
_О_ 18. Raids and dangerous assignments; 
19. Miscellaneous. Specify and rate: 

E. Dictation; —OQ__ Applicant recruitment; — Other ._ 
_Ё ж. Police Instruction: |94 Qualified Participated 25 Audited 


21. Foreign Language Ability: Proficient in 
Can handle typical investigative problems as follows: 


Excellent (71 Very Good [ Good С] Fair (7) unsatisfactory 


A. As leader; В. Аз participant. 


— — language(s). 


A. Conversation form . — — [L3 
language) mE 
B. Written form — —taiguager— —— Excellent [ ] Very Good (С) Соода ( Fair [7]Unsatisfactory 
Frequency —— language ability used during rating period —______... 


Anticipated use during ensuing year m а 
C. Completed Bureau Language School С] № С Yes 


. Specify languaget s) 
22. Administrative Advancement: С] (Check block if not interested.) 


A. DE| Yes No Agent 18 completely available for administrative advancement. | о с se . 
B. [Xj Yes J No Agent is considered qualified for administrative advancement, including experience, ability, personality 


and appearance. А 
C. If answer to Bis “Yes,” Agent’s qualifications are considered С] Very Good |94 Excellent [Z] Outstanding 
Explain if interested but not now qualified. B = 


23, Number of Incentive Awards О. 


Commendations received from Director: Individual DO. =. Through Superior TK pm 
Suggestions submitted. = 
If none, check block [7]. 


24. Disciplinary Action and Justification for any Unsatisfactory Items. (54 None 
(List items taken into consideration on Checklist.) 


EMPLOYEE'S INITIALS 


TO 


FROM 


SUBJECT: 


. Director, FBI ` 


. ga Daniel of side 


'ED-314 (Rev, 11-30-72) 
OPTIONAL FORM NO, 10 

MAY 1962 EDITION 

GSA GEN, REG, но. 27 


e 5010-108 


UNITED STATES GOVERNMENT 


Memorandum 


(SUBMIT iN DUPLICATE) 


Social Security Number LN Ot 
Office of assignment 


OFFICES OF PREFERENCE 


Please list my officesof preference as follows: 


i |. London | 


DATE: March 5, 1974 


b6 >: 


Attentio ent Unit b7C 


ocessing Section 


Ы FD-314 (Беу. 9-29-70) 

OPTIONAL FORM NO, 10 5010-106 
MAY 1962 EDITION 
GSA GEN. REG. NO. 27 


UNITED STATES GOVERNMENT 


Memorandum 
(SUBMIT IN DUPLICATE) 
DATE: 1/24/74 


_ Director, FBI 
A EN . b6 
FROM 1: SA _Daniel Е. B¥edsoe : t p7C 


TO 


Social Security Numbd : 72-22-7791 MA 
Office of assignment... Quantico _ 
SUBJECT: OFFICES OF PREFERENCE 


Please list my officesof preference as follows: 
1. _ London yod == 
2. | Ottawa 3 Abo 


з. __ЕВІНО | 277) 


67-NOT RECORDED РА JAN 3 0 1974 В 


8 JAN 31 197 


ETH MALI pi 


FD-281a (Rev. 8-11-64) 


e... FOR GOVERNMENT proper 
FEDERAL BUREAU OF INVESTIGATION 
| UNITED STATES DEPARTMENT OF JUSTICE 


1 


Date — Januar | 22 1974 : 


I certify that [have ГГ received (ХІ returned the following Government property for official use: 


1 - FBI Identification Card No. 22687 " 
b6 


b7C 


í А LAN 


READ 
The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care . 
of it and returning it when its use-has been completed. 

NOT M7 Оқ /WRITEYON ЇТ OR MUTILATE IT IN 
ANE Ber n nd 


zN ery truly yours, А 
РА E 


(Signature) 


(Typed name) 


December 13, 1973 


ь6” 
| b7C 
Thos. D. Walsh, Inc. š : 


1900 К Street, П.П. 
Washington, D. C. 20006 


әкі ^ ^] 

On Docembor l0th І received tho letter from you and 
Messrs.| sand I am most grateful to you 
for your kind remarks regarding your recent visit to the FBI 
Acadeny, It was our plcasuro to have you as guests and Messrs. 
Jenkins and Bledsoe join me in expressing sincere appreciation 
for your generous comments and best wishes. 


Sincerely yours, 


Clarence Ii. Kelloy 
Director 


1 ~ Mr. Jenkins - Enclosure 
Personal Attention: Bring to the attention of Mr. Daniel F. 
Bledsoe. f 

1 - Personnel File of Assistant Director Thomas J. Jenkins - 

2 Enclosure a 

(1 Personnel File of Mr. Daniel r./ Bledsoe - Enclosure 

ВР І ate 


NOTE: is not identifiable in Bufiles. essemus c 
is a graduate in good standing of the 57th Session c 


FBINA. is a graduato in good standing of 
the 73rd Session FBINA. 


PROPERTY MANAGEMENT 


ч | a.c D. WALSH, | 
NA ice 1908 | 


1900 K STREET. NORTHWEST 
SALES . WASHINGTON, D. C 20006 


eas aa December 3, 1973 


Mr. Clarence M. Kelley 
Director 

Federal Bureau of Investigation 

9th & Pennsylvania Avonds Northwest 
Washington, D. C. 


EI x Р é E ~ 


- Dear Mr. Kelley: В 2 ` теат (es o эз 


We were privileged to have a tour or your training facility 
at Quantico last Thursday. . 

We are most grateful for the courtesy extended to us by. Mr. 
Tom Jenkins and our escort, Special Agent Dan Bledsoe. Mr. Bledsoe - 
gave us a most informative and delightfully informal insight into 
the school operation and its equipment. 


It makes one proud. to see the number of fine young men you are 
educating in the ever-increasing technical and scientific аррточбцез 
to law enforcement. 


With every good wish for tke continued success: of your excellent 
organization, we remain 


bp7C 


Ass't Chief of Police | 
> MPDC, Retired. 


Я Inspector, Intelligence Division 
“МРС, Retired. 


Ке сй 73. NA ;. 
. x А it 


^ 


. А ` 
‹ PLE 
.55,. 
= E 
wor 


TO 


FROM 


SUBJECT: 


OPTIONAL FORM NO. 10 
MAY 1962 EDITION 
GSA GEN. REG. NO. 27 


UNITED STATES GO b 


Memorandum 


` 
5010-106 


ә 


Assoc. Dir. 
Asst, Dir.: 


Admin. —— 

Comp. Syst. ____ 
Ext. Affoirs _ 
Files & Com. .D6 


DATE: November 30, 1973 ie 
ua 9 
г Laboratory —. 
Me Е 
Trainin 
SA DANIEL Е. (BI/EDSOE Les татады 
EOD: 3/14/55, GS-14 Кашы се 
TRAINING DIVISION - QUANTICO 
Attached is a memorandum dated 11/28/73, from 
Special Agent Daniel F. Bledsoe to me regarding his interest in assignment 
as Assistant Legal Attache in London. 
Mr. Bledsoe is an excellent employee, dedicated to the 
Bureau,and does a fine job. He has an excellent personality and gets along 
well with individuals whom he meets. 
RECOMMENDATION: 
Submitted for information. 
b6 
b7C 


REGII 


TO 


4%. 
af. VN 


OPTIONAL, FORM NO. 10 i Е 
MAY 1562 EDITION % 
GSA ЕРМЕ (41 CFR) 101-11,6 “ 


UNITED STATES GOVERNMENT 
Memorandum 


: Mr. Jenkins DATE: 11/28/73 


FROM : D. F. Bledsoe 


supjecT: SA DANIEL Е. BLEDSOE 


EOD: 3/14/55, GS-14 
PERSONNEL MATTER 
OFFICE OF PREFERENCE, 
LONDON 


As possibly, there may be a vacancy for an Assistant Legal in 
London due to the untimely demise of icd] this is submitted to advise 
I have been on the London office of preference list for an extensive period and 


am most desirous to be considered now or in the future for a London assignment, 


pending Bureau needs. In addition to being a loyal and dedicated Agent, I feel 
I can do an outstanding service in dealing with foreign police and intelligence 
agencies due to my prior experience as a United States Marine criminal 
investigator in Japan, my tenure: as an Agent in the field and my supervisory 
experience at FBI Headquarters since October, 1961. Since this date, I have 
successfully supervised major and complicated cases for years while in the 
Fugitive Section, Special Investigative Division, and the Special Crimes Unit, 
Criminal Section, General Investigative Division, resulting in my receiving 
incentive awards and numerous letters of commendation several of which stem 


from causing the successful and legal return of badly wanted individuals from 


foreign asylum countries which necessitated discreet dealings with foreign 
agencies and officials. Also, I have successfully served as an aide on the 
Inspection Staff for one year. 


My wife and I could successfully meet all of our official and social 


obligations should I be considered for a foreign assignment. My family consists 
of my wife, one son and one daughter, each of whom are in the best of health 
and have no concerns which would preclude reallocation. 


ACTION: 


To make my desires for assignment to London a matter of record. 


№ 
7-26 72/9 


Buy U.S. Savings Bonds Хб e the Payroll Savings Plan 


b6 
b7C 


b7C 


Memorandum | 
TO : Мг. Felt "+ DATE: June 6, 1973 
FROM : т. J. Хей їз Mr. Thompson —— 


SUBJECT: UNIT CHIEF 


1 P d 
кы 5 OPTIONAL FORM HO, 10 В 5010-10 


дэк ot, MO. MO. 27 | Ф 
UNITED STATES GG : ERNMENT  : 


Mr. Walters 
Tele. Room 
Mr. Baise 
Mr. Ватев 
Mr. Bowera 
Mr. Herington _ 


NEW AGENTS AND IN-SERVICE 
TRAINI үт 
bay " n. ¢ JJ, 
Y We dep enm S 
The ттен Unit Chief in Charge of-New Agents and 
In-Service Training, Simah ^Tullai, has been Affansferred to the Inspection 
Division. I am proposing that SA OTS MeNerfiey be designated Unit Chief 


of that unit, / за T 4 


McNerney entered on duty with the 161755 Оп 12/18/50. Не has 
been a General Police Instructor and Firearms Instructor since 1954, has 
served in four field offices and three Resident Agencies, has served as a National 
Academy Counselor and has been assigned to the Training Division since 1966. 

Не has an А.В. Degree and has earned his Master of Arts Degree at George 

Washington University under the Government Employees' Training Act; however, ' 

this degree was earned on his own time and he did not require absence from 

work assignments to obtain this degree. He is considered a national authority 

on handcuffing and is the author of our documents on the techniques and 

mechanics of arrest. McNerney is[ — | married and has three childrenbe 

The bulk of his work while assigned'to the field was on criminal matters, He Р? 

is an enthusiastic, energetic and imaginative individual, and I believe that he 

has the ability to "pump fresh blood and ideas into the unit" and be able to con- 

tinue to keep our training of Bureau. Agents at the maximum level possible. He 

has demonstrated since his assignment to the Training Division that he is an out- 

standing lecturer and has the ability to relate to people whether they be students, 

co-workers or superiors. As you know, the training of new Special Agents is 

the most important function of the Academy, and it is тау” Біп “АЛШ ҮСЕН 

McNerney is ideally suited for this assignment. SAL. 
CL 2.4” мамығы месине memet | 

I have reviewed the records and abiliti S of other Special Agents 
assigned to the Training Division and I still believe'thg Феу is, the best. 
suited for the UN E In this review, I found that І ваў ve sour есіні Agents 


Mrs. Hogan 


Enclosures (5) ' 
1 - Mr. Callahan ` PERMANENT BRIEFS OF SAs MC NERNEY, SHOAFF, 


(3) HUMPHRIES, BOUNDS AND BLEDSOE ATTACHED. 
TJJ/hev TO wd | PERS. REC. UNIT; 
7 (CONTINUED - OVER) 


| Е i 77 
ERI POLITE i С Ж 


Memo Т, J. Jenkins to Mr. Беш -> | i 
Re: Unit Chief, New Agents and In- есе 1 
Training Unit 


м 


who have served as Aides on the Inspection Staff, and I havé given them particularly 
deliberate consideration in this matter and am still convinced that the best suited 
individual for the position is McNerney. 


SA Clark S. (Shoaff, eod ~ 8/8/49, GS-14, served on the Inspection 
Staff as an Aide. He is a Very fine employee but he has been specifically trained 
by the Bureau to head up and be responsible for our Library facilities. I believe 
that he is best suited for that assignment. ds 


SA James H. Humphries, eod - 7/7/52, GS-14, is currently 
assigned to the New Agents and In-Service Training Unit. - He has served in the 
Inspection Division as an Inspector's Aide. He is a fine employee but I do not 
believe he has the ability to relate to people as well as McNerney, especially 
trainees, in this important 2. 


SA Kenneth I/ Bounds, eod - 3/28/54, GS-14, is currently assigned 
to the Physical Training Unit at the Academy. Bounds has served in the Inspection | 
Division as an Aide but it is my belief that Bounds is presently in an assignment 
which is best suited for his capabilities and ability. He does an excellent job in 
his current assignment, is a valuable'employee, but I do not believe he is the type 
that could properly handle du Agents' ташы Program. . 


SA ‘Daniel F./ Bledsoe; eod - 3/14/55, GS-14, has been assigned 
to FBI Headquarters since 1961, is a graduate of the Inspection Division as an 
Inspector's Aide and has been assigned to the Training Division since September; 
1972. He is currently serving in the New Agents and In-Service Training Unit: 
and does an excellent job. However, itis believed that his temperament.and 
personality are not as well suited for the position of Unit Chief in this important 
unit as McNerney's. 


RECOMMENDATION: 
That Martin A. McNerney be designated as Unit Chief of the New 


ағ and In-Service AO atthe FBI Academy. 


OPTIONAL FORM NO, 10 3010-108 LC 
MAY 1982 UOILION 
OSA GEN. REG, NO, 27 | 4 ө 
UNITED STATES GOVERNMENT Mr. Folt- 
Mr. Boker m 
Mr, Callahan „ae 
Й emn 0 TQ Л um Mr. Clevelar - 
a s Mr. Conniyf ef 
f қ (/ Mr. Семи, 
КАГЫ ) M . J п — 
ТО; Мс. Felt DATE: 4/13/73 Мт. Mars ay — 
Mr. Miller, E.S. — 
d c 2 Mr. Ѕоугев .- 
У : Mr. Thompson „2. 
О ub J. Jenkins Mr. Walters 
. |. A N с . Тесіп, Room 
^ 005 v / 7. L 07 [L6 Mr. Kinlay —-—— 
ij 7 Mr. Annateong —— 
зинат: NEW AGENTS' CLASS '73-REYNOLDS Mr. Hower 
EOD: 4/9/73 сда 
Mr. Mints - 
Mrs. Necnon ———. 


Members of NAC '73-Reynolds entered on duty 


2 
^ 
== 


Ж f (yere 


4/9/73 at Washington, D.C., and were subsequently interviewed 
at the FBI Academy, Quantico, Virginia on 4/11 - 12/73. There 
are 33 New Agent trainees in this class, 11 of whom are former 


Clerical employees of the Bureau. Four members of this class 
are women. 


The class makes an excellent overall appearanc 
The counselor designated for this class is SA Daniel F/\Bledsoe. 
The class will be in training at the FBI Academy, Quantico, 


.Virginia until 7/13/73 at which time it will depart for the 


field service. 


ACTION: 


For information. 


<, 
1 ~ Mr. Callah ew 


- otis КЕС:69 уз 
Poi EE 
(4) 857119 
| frm 
. Ring, Бала 
ЖО app oo 1973 
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= FD-185 (Rev. 10-26-70) e & 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE у 


REPORT OF PERFORMANCE RATING 


N 
Name of Employee: DANIEL F. BLEDSOE 


“3 | 
NEW AGENTS' AND 
Where Assigned: TRAINING DIVISION IN-SERVICE TRAINING UNIT 
і ` (Division) PEEL DS (Section, Unit) . ч" j 


Official Position Title and Grade: SPECIAL AGENT, z GS-14 


Rating Period: fron 2/1/72 tg 3/31/73 
| Башар 
ADJECTIVE RATING; |... EXCELLENT — — O Zy Trials 5 
Outstanding, Excellent, Satisfactory, Unsatisfactory yo 


Rated by: On s e Unit Chief . 4/1/73 


Tile — Date 


Assistant Director 4/1/73 
тше - ‘date 


Rati by: €—————— € 


TYPE OF REPORT 


т , y v 
Official С) Administrative 59 Jav m d ouis 
[2 Annual C] 60-Day % %7 APR 16 1973 25 
[7] 90-Day 
ГІ Transfer — 
E] Separation from Service 
C] Special 


TH NS 
* \% 
fy АРВ 71973 X 


oe 


by 


h 


FD-185a (Rev. 3-8-72) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Fom FD-185) 


Nome of Employee, Daniel Е. Bledsoe 


Note: Only those ems having pertinent bearing on employee’s performance should be rated. АП employees in same salary grade should 
@ compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+ Outstanding (То warrant overall +, all rated elements must be +, and justified in writing.) 

—& _ Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
V — Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 


О Қо opportunity to appraise. In other responses, use “X.” 
(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


. Personal appearance. 


. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


. Physical fitness (including health, energy, stamina), Any physical limitations affecting performance? [ Yes No. Has 
employee used more sick leave (including annual leave or LWOP for illness) during thé rating period than the 
amount of sick leave eamed during such period? с Үев ix No. If answer to either is yes, explain. 


1 
2. Personality and effectiveness of his personal contacts. 
3 
4 


5, Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8.. Planning of work. 

9; Accuracy and attention to pertinent detail. 


10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unléss failure to meet is attributable to causes beyond employee’s control. 


E 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
__Ё 19. Performance results (rate if applicable and mark others O) - А. Internal Security; = В. Criminal or General 


Investigative; - с. Fugitive; QD. Applicant; QE. Accounting; LÆ F. Other, such as Supervisor. 
соает оп type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


From 4/1/72 to 9/27/72 SA Bledsoe was assigned to the Special 
Investigative Unit, Criminal Section, where he supervised Theft of 
Government Property, Crime on Government Reservation, Crime on Indian 
Reservation, Assaulting a Federal Officer cases and the complicated, 
fast-moving Crifie Aboard Aircraft and Destruction of Aircraft or Motor 
Vehicles cases. He has performed in a superior manner. From 9/28/72 to 
3/31/73 SA Bledsoe has been assigned to the Training Division at the FBI 
Academy, Quantico, Virginia, where he has performed as an Instructor- 
Counselor. He has been extremely valuable in the indoctrination of New 
Agents. His preparation for lecture assignments and the presentations 
themselves have been completed in an excellent manner. 


Complexity of matters handled: Г) None [_]Moderate | ТМові complicated 
Degree of supervision required: _] Aboye average - J Atétage [3] Minimum L] None 


A. Is employee available wherever needs of Service require for general assignment? [xrYes Г] Ко Special assignment? Ad Yes С № 


В. Is employee qualified to operate a motor vehicle incidental to his official duties? (SYes No 
If answer is “ves,” personnel file must reflect the following: „(а) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK-or has passed Bureau road test. 


С. Specify. general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, ete): suneryisor-Criminal Investigations; Instructor- 


ADJECTIVE RATING: ___ Excellent Т  EMPLOYEE'S INITIALS 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued) 


13 


02 i 


22. 


23. 


Firearms. Check One: V Qualified Qualified Instructor Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed |... informants; n- potential informants. 


. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


administrative detail.) 
— —— A. Reports; .. B. Memos, letters, wires. 
Performance as a witness. [ During rating period; [Xj Based on past performance; Г] No experience. 


. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


-E A. Leadership. ae E F. Devising procedures 
E. B. Ability to handle personnel ke G. Promoting high morale 
— С. Making decisions =u. Getting results 
l р. Assignment of work Ea Furthering equal employment opportunity 


X E. Training subordinates 
Raids and dangerous assignments; . 
Miscellaneous. Specify and rate: 
__ 2 Dictation; . 2 Applicant recruitment; - Other 


Police Instruction: C] Qualified | ( 7] Participated Audited 
Foreign Language Ability: Proficient in МЕЗ Л гы меен _ language(s). 


Can handle typical investigative problems as follows: 


А. As leader; - B. As participant. 


A. Conversation form толар A Excellent [7] Very Good С] бооё Ç] Fair [©] unsatisfactory 
B. Written form — — —Ttaigüager — —— Excellent [7] Very Good [7] Соода C] Fair | | Unsatisfactory 
Frequency —_— — 


= language ability used during rating period — + 
Anticipated use during ensuing year „m i 
C. Completed Bureau Language School С) Мо [—] Yes 


. Specify language(s) c 


Administrative Advancement: (77 (Check block if not interested.) 
A. [xà Yes No Agent is completely available for administrative advancement. 
B. bel Yes Ù No X Agent is considered qualified for administrative advancement, including experience, ability, personality 


end appearance. 
C. If answer to B is "Yes," Agent's qualifications are considered [_] Very Good Б Excellent ГІ Outstanding 
Explain if interested but not now qualified. == ; 


Number of Incentive Awards Lr В 


Commendations received from Director: Individual 2 Through Superior mx. m 
Suggestions'submitted CNET 2 TRAE . 
If none, check block C]. 


. Disciplinary Action and Justification for any Unsatisfactory Items. р] Мопе 


(List items taken into consideration on Checklist.) 


EMPLOY-EE’S INITIALS Ж 


M 


DO-6 
5 OFFICE OF ACTING DIRECTOR 


“FEDERAL BUREAU OF INVESTIGATION 
x 
UNITED STATES DEPARTMENT OF JUSTICE 


М, Haus 16 
Mr. Heim n.a 
mM- "e 


| ` | g | Search 
% MAR 281973, cong 


MR. 
MR. 


MR. 
MR. 


MR. 
MR. 


MR. 


MR. 


MRS. NEEN AN 


TELE; ROOM 
MR.'KINL EY 


MS. HERWIG 


CLEVEL AND 


CONRAD 


GEBHARDT 


JENKINS 


MARSHALL 


MILLER, Е. 5. 


SO Y'ARS 


THOMPSON —— — ~ 
WALTERS 


ARMSTRONG 


BOWERS 


І 


HERING TON 


d 


MINTZ 


ER AE 


S inm 25 1973 Y 


- 


FD-208 (Rev. 3-18-68) t VA 


PERSONAL ope 
AND/OR 


Се REQUEST FOR LEAVE 
D 
соттары | DATE: 3/19/73 


. Jenkin . ` 
_Daniel F. eee = — — Social Security No. _572-22-7791 — - 
атон ivision EOD 3/14/55 


Eigse EST FORLEAVE WITHOUT PAY LWOP from n ——— 


Hours of annual leave accrued Hours of sick leave (if applicable) 


Reason: 


ILLNESSES 


Nature of illness: (Indicate extent of, description, and current condition under Remarks) 
(Date of surgery and postoperative condition must be indicated under Remarks) 


C Injury ші) Disease La Operation 


ІІІ Accident 


Address: ~ Confined at: 


ГІ Hospital [7j Residence 
fr 
ECHA 27777025 | 


EMPLOYEE REQUESTS ADVANCED SICK LEAVE after accrued. [7] sick leave 9. МАВ 24, 11822 
hours of annual leave and hours-of-sick-leave+(ifsapplicable)-accrueds— 


Employee has 


ГІ Father 
С Brother 


[X] Mother 
Ст: Sister 


С Spouse 
E Son 


ГІ Daughter 


Relationship 


If employee is leaving residence because of this death, what will 


Employee’s residence address 
be his temporary address? 


6304 Tulsa Lane | 
Bethesda, Maryland 20034 


Hayward, California travel 
and - status 

Salt Lake City, Utah 

Time and date of departure: 2 


Anticipated time and date of 1 retum: _8: 2. 00 a.m "n 3/ 20/ 


ADDITIONAL REMARKS AND/OR REASONS FOR REQUEST WHICH WILL BE GRANTED, UACB. 


73 


1 — Administrative Division 
1 - Mr. Campbell 


1 - Mr. Hotis : i 
ST: jms 3 
(5) uP” уу 


g NR4 wr 


(messenger delivery) 


-PLAINTEXT TELEGRAM ' "URGENT 
3-16-73 ' 
CUM 
DANIEL зе кə 
% CHAPEL OF THE VALLEY FUNERAL HOME 
20859 LAKE CHABOT ROAD 


CASTRO VALLEY, CALIFORNIA. 


IWANT TO EXTEND MY SINCERE SYMPATHY TO YOU AND. YOUR 
FAMILY ON THE PASSING OF YOUR MOTHER. IT 15 МҮ HOPE THAT 
YOU WILL FIND SOME MEASURE OF CONSOLATION IN KNOWING _ 
THAT THE THOUGHTS OF YOUR FRIENDS IN THE FBI ARE WITH YOU, 
AND THAT WE ARE SHARING YOURSORROW. 000 


L. PATRICK GRAY, Ш 


ACTING DIRECTOR. 
l-Mr. Felt (detached) 1 - Mr. Marshall (detached) 
1- Mr. Baker (detached) l- Мү. Miller (detached) FEDERAL sureay ор INVESTIGATIO, 
l ~- Mr. Callahan (detached) l-Mr. Soyars (detached) COMMUNICATIONS SECTION. 
І Mr, Cleveland (detached) 1 ~ Mr. Thompson (detached): MA ; 
1- Mr. Conrad (detached) 1 = Мт. Walters (détached) - T 61973 
1- Mr. Gebhardt (detached) 1 - Mr. Cahill (detached) W J 9 D 
l- Mr. Jenkins (detached) 1 ~ Leave Office (detached) ESTERN UNION 


NOTE: Simon Tullai, Training Diision, advised 7:05 p. m. 3-16-73 that the 
v mother of SA Bledsoe, Mrs. Ima Woodmansee Bledsee, age 77, died of 
MB... Natural causes 3-15-73 in Hayward, California, Funeral services set for 
м. Cleveland, 2:00 p.m. PST, 3-11-13, at Chapel: of the Valley Funéral Home, 20359 Lake 
м Geter, Chabot Road, Castro Valley, California. Mrs. Bledsoe's body to be 
Mus transported to Salt Lake City, Utah, for burial.on Monday 3-19-73. SA Bledsoe 


Mr. Marshall |... 


м Mitte, BS:— 18 expected to return home оп Tuesday,.3-20-73. In accordance with instructions 
м. Thompson. received from Mr. Callahan, San Fraricisóo office was telephonically contacted 


тако 2064.АбАС Thomas P. Druken was instructed to insure that flowers ($15, worth). 


неда “еге to be Sent.to‘Mrs;.Bledsoe at the funeral home, ASAC also instructed to 

Ms Bowers = submit bill t0/Mr.2Callgtian for payment. Inspector Harold N. Bassett, 

Ms. нез = Mir. Felt*S Office, notified; (ny RHC:ase хам 
em Manno] тдузытт И. qo go d 


2-11 (Rev. 6-7-72) e 


MSACAssistant Director 12/5/72 
[raining Division 


acting 
Director, FBI 


” 


теа 


Daniol Р. /з1ейсое 
SPECIAL AGENT 


The above-captioned Special Agent attended the following training 


course(s) during the period 11/27 - 12/1/72 


In-Service: 


Specialized Training: 


Management Training Headquarters and Field Supervisors Seminar 1H 


The firearms scores should be entered on the individual field 
firearms training record (FD-40). The following grades were attained: 


Tactical Revolver Course 
Close. Combat Course 
Shotgun Course #2 _ 

Rifle Course 


MAILED 16 


DEC - (1972 


Ц e "ЕВ! 


1 - SADANIED Р. BLUDSOH 
TRAINING DIVISION 


Mrs. M MAIL ROOM ns TELETYPE UNİT С] 
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PN | ) 
eld Fire - 
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OPTIONAL FORM NO, 10 5010-106 
MAY 1962 EDITION 
GSA GEN, REG. NO. 27 Felt 


UNITED STATES ERNMENT "Baker. 


Bates — 


x Bishop 
emorandum Callahan — 
Cleveland —_. 

Conrad —_ 

^ Dalbey srme 
Jenkins n 
Marshall |... 
Miller, E.S. — 

Ponder —_. 


TO DATE: 10/12/72 


FROM 


Mr. Kinley —__. 
Mr. Armstrong— 
Ms. Herwig —— 
Mrs. Меепап __, 


SUBJECT: MANAGEMENT TRAINING 
BUREAU AND FIELD SUPERVISORS 


By memorandum J. J. O'Connell to Mr. Callahan dated 10/5/72 
regarding the Management course to be given to Bureau and field Supervisors on 
November 27 rough December 1, 1972, the Training Division is naming 
SA Daniel F. Blddsoe to attend this school from the Training Division. | 


ACTION: 


Submitted for information. 


1 - Mr. Hotis 

1 - Mr. Mooney 
1 - Mr. Tulai 
TJJ:jms 

(5) 


eee “7 


9 re" " 1972 


æ 
2 


% 


PERS, ЖО; UNIT 


FROM 


272 FD-67 (Rev. 3-4-64) 
UNITED STATES G 


Memorandum 


 КММЕМТ 


т : Director, ЕБІ 


: T. J. Jenk 


SUBJECT: ACKNOWLEDGMENT OF TRANSFER ORDERS 


ReBulet . 9/19/72 19/72 ы 


Мате 


Daniel F. Ble dsoe 


Title ` 


pecial Agent - Supervisor _ 


Transfer to 


Quantico, Virginia 


Departed on transfer 


Arrival on transfer (time and date) 


7:50 a.m. 9/28/72 


pate: 9/28/72 \ 


(iss Tipbetts 


АА Ы Movement 


Contemplated departure date 


& E 
 |Annual leave en route 


Contemplated arrival date 
Destination 


Reported for duty 


same 


Person to be notified in case of an emergency while en route on transfer (to be furnished when such person and address 
С) differ from information previously furnished the Bureau; if employee will be traveling with person who normally would be 
“ notified in the event of an emergency, һе. should furnish name and address of some other person) 


3 ` | Nome 


КЕ 


CEOT Kf C EBD 


P ds Бр 3” > 


> Relationship 


Ny qo 


«> ж 


FD-185 (Rev. 10-26-70) & ё 
ж 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


Criminal Section 


Where Assigned:General Investigative Division,Special Investigative 
(Division) - . (Section, Unit) Unit 
Official Position Title ànd Grade: i 
Rating Period: from April 1, 1972 _ _to September 27, 1972 - 


Р à Empl] , 
ADJECTIVE RATING: |. ` EXCELLENT RPS 


жыйра: RS = WS Е ----  dnitigls 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: Section Chief 10/5/72 
і ^ Title “Date 
` Reviewed by: AsSistant Director 10/5/72 


B — Signature | , T itle p ton. 
ж pd Kesisiant Director oct 80 1972 
Rating Approved by: A j lu du ——— ИИ MÀN 
a ignature Title Date 


TYPE OF REPORT 


ГІ Official [Lx Administrative j г > 
С Annual ПІ 60-Day RECS MIL e Ue SF D E 
ГІ 90-Day I NE: Numbered- 4 + 
G Transfer B OCT 95 1972 2/4 
СІ Separation from Service р 
C Special : E reper PU CA 


' q 00726097 
b7 


FD-185a (Rev. 3-8-72) e o 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 


L CHECKLIST AND NARRATIVE COMMENTS ~ 
4 (For use as attachment to Performance Rating Form FD-185) 


! Name of Employee ____ SA Daniel Е. Bledsoe 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should 
е compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+ Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


E. Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
V. Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


О “Мо opportunity to appraise. In other responses, use "X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
1. Personal appearance. 
ж. 2. Personality and effectiveness of his personal contacts. 


-Z 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 

-Z 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [^] Yes Eo. Has 
employee used more sick leave (including annual leave or LWO jr illness) during the rating period than the 
amount of sick leave eamed during such period? са Yes о. If answer to either is yes, explain. 


5. Resourcefulness, ingenuity, and initiative. 

6. Forcefulness and aggressiveness as required. 

—-. 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. А 

-A 9. Accuracy and attention to pertinent detail. 


Ё 10. Productivity, including amount of acceptable work produced and rate of progress оп or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control. 


ж 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
«E. 12. Performance results (rate if applicable and mark others O) E. A. Internal Security; -— B. Criminal or General 


Investigative; ЖС. Fugitive; _ © р. Applicant; -QO E. Accounting; F. Other, such as Supervisor. 
Comment on type of work handled entire ratiņg period, including Perfo ce ip other divisions, апа а raisal-of ggl work 
perfomance: During the rating perio A Bledsoe was ass gne О 


the Special Investigative Unit, Criminal Section. He had supervisory 
responsibility for major criminal violations such.as aircraft hijackings 
and bombings, Presidential and congressional assassinations and threats, 
Assaulting a Federal Officer, TGP, and CGR. These are fast-moving 
complicated violations and require a high degree of competency. Іп 
addition, SA Bledsoe had supervisory responsibility over the special 
involving the burglary of our resideht agency at Media, Pennsylvania, 
3/8/72 (Medburg). He performed his responsibilities in an excellent 
manner contributing substantially to the successful conclusion of many 
major criminal cases. He has the capacity to supervise the most 
complicated cases and his work during the rating period merits the 
adjective rating of excellent. 


Complexity of matters handled: [7]None [Z] Moderate (Ef ftost complicated 
GA Mi 


Degree of supervision required: E Above average С Average inimum Г | None 
A. Is employee available wherever needs of service require for general assignment? ҰЛ Yes [= No Special assignment? пе» (No 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No Д mn 


If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe drivi g record OK or has passed Bureau road test. j 


С. Specify general nature of assignment during тобЕ of rating period (such as security,rjminal, applicant ad, fy 
Agent, supervisor, instructor, etc.): - DA ` “ 


ADJECTIVE RATING: _ 


EMPLOYEE'S INITIALS 


4 


» 


i 


(Checklist and Narrative Comments continued) 


13. 
EET M. 


22. 


23. 


. Raids and dangerous assignments; 
. Miscellaneous. Specify and rate: 


Firearms. Check One: 


Qualified Qualified Instructor . Expert 
Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed ________ informants; ________ potential informants. 


. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


зү шн detail.) 


A. Reports; —¢ B. Memos, letters, wires. 


- Performance as a witness. [ 7] During rating period; [ised on past performance; [7] No experience. 
. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
- 


- c „А. ie M ЕК. ы Е. Devising procedures 
= Ability to handle personnel ЖИЕ ad G. Promoting high morale 
-С. Making decisions н. Getting results 
Een D. Assignment of work pi: Furthering equal employment opportunity 


— E. Training subordinates 


A. As leader; B. As participant. 


Dictation; . Applicant recruitment; Other — = --- — 
. Police Instruction: [7] Qualified (Г) Participated (| | Audited 
. Foreign Language Ability: Proficient in .___ language(s). 
Can handle typical investigative problems as follows: 
A. Conversation form Палата — — Excellent [ Very Good C3 Good ([]Fair [7] Unsatisfactory 
B. Written form =————їалипйнеу —— Excellent [7] Very Good [_]Good (Fair [Т Unsatisfactory 
Frequency ___ —— language ability used during rating period emmm. 


Anticipated use during ensuing year - 


C. Completed Bureau Language School C ]No ©] Yes „2, —— ———, 
zs Specify language(s) 


Administrative Advancement: [7] (Check block if not interested.) 

A. Yes No Agent is completely available for administrative advancement. 

B. 68 Мо Agent is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. | 

C. If answer to B is "Yes," Agent's qualifications are considered | | Very Good CzLE«Cellent Г) Outstanding 

Explain if interested but not now qualified. = 


ô 


Number of Incentive Awards n. 


Commendations received from,Director: Individual OQ. А Through Superior .- 2 жар 
Suggestions submitted € | К 


If none, check block |”). 
- Disciplinary Action and Justification for any Unsatisfactory Items. Catone 


(List items taken into consideration on Checklist.) 


EMPLOY EE’S INITIALS DIN 


Felt 
Bates 
Bishop nme 
Callahan ———. 
Campbell ——— 
Cleveland —— 
Conrad L———— 
Dalbey ——_— 
Jenkins —.__. 
Marshall 
Miller, E.S. — 


Ponder 
Soyars 
Walters .. 
Tele. Room — 
Mr. Kinley —— 
Mr. Armstrong = 
Ms, Herwig —— 
Mrs. Neenan — 


SAC, QUANTICO October 13, 1972 
PERSONAL ATTENTION 
Acting Director, FBI (67-534479) 


ж 


DANIEL F./ BLEDSOE 
SUPERVISORY SPECIAL AGENT 
GS 14, $25,620 


There are transmitted herewith the field personnel 
file, сору of tho official annual rating, duplicate property 
card, copy of personnel status form, copy of latest physical 
and list of changes in salary of the above employee who is 
presently assigned to your office. The firearms record 
card will be forwarded under separate cover. 


The following additional information is furnished 
you covering his assignment as a Supervisory Special Agent 
at FBI Headquarters. 


Assigned: Special Investigative Division 


10-23-61 

Inspection Division 3-3-69 

Gencral Investigative Division 2-9-70 
Specialized Bureau Training: 

Special Agent Tour Training 12-27-01 

Inspectors’ Aide Training 4-3-62 
Commended: : 
7-12-63 10-4-65 8-31-66 5-11-71 
10-38-63 Ince tive Award 11-8-66 7-18-71 
12-09-63 10-12-65 Incentive Award 12-3-71 
1-6-64 “1510-66 12-15-65 12-9-71 
7-14-64 1-31-66 7-31-67 2-29-72 
11-16-04 5-16-66 7-26-67 4-12-72 
4-27-65 7-26-66 11-9-67 5-3-72 
7-15-65 8-15-66 1-9-69 6-12-72 
Censured; 9-12-62 


Date of Last In-Servico Training: 


Enclosures (13) 


MAIL R M 


67-534429- 


1 (2) 
as 


TELETYPE UNIT ÇJ —— 


апсана ло 


ек» | 


| ThE? 


yo 


E 


e 6 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON, D.C. 20535 
In Reply, Please Refer to 


File No, E 
Date: 9/19/72 


Director Ж Qe 
Federal Bureau of Investigation “а” 
Washington, D. С. = c 4 


TRANSFER AGREEMENT 


In connection with my transfer from Washington, D. C. 
to Quantico, Virginia | , Lagree to remain in 
the service of the Government for 12 months following the effective 
date of this transfer. It is understood that the effective date of this 
transfer is the day I report for duty at the new station. It is also 
understood that should I violate this agreement I become obligated 
to refund to the Government all costs incurred on my behalf for 
travel, transportation, and related expenses as described in the 
Government Travel Regulations, unless separated for reasons 
beyond my control and acceptable t FBI. 


ЖА ШС 
Signature 


Daniel F. 


ledsoe 
<-? 


A 
раце RECORDED| 
| FS SEP OS 1972 


COPY RETAINED BY ~. . 
VOUCHER - STAT SECTION 


8-34 (Rev. 5-4-72) e e 


September 19, 1972 


Mr. Daniel F, Bledsoe 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Bledsoe: 


Your headquarters are changed for official reasons from 
Washington, D. C., to Quantico, Virginia, 

effective upon your arrival there on, or after this date. Travel and transportation expenses 
and applicable allowances and benefits for you and your dependents incidental to this 
transfer as provided by the Administrative Expenses Act of 1946, as amended; Office of 
Management and Budget Circular Number A-56, dated August 17, 1971, and implementing 
regulations prescribed by this Bureau, shall be paid to you or on your behalf. However, 
before these expenses can be paid by the Government you must agree in writing (Bureau 
Form 3-34b) to remain in the service of the Government for one year following the first 
day you report for duty at the new station. If you are being transferred to a duty station 
outside the continental United States only the written agreement form, Ер-382, need be 
executed. 


MAILED 7, 


SEP 19 1972 


Very tr yours, 


L. Patrick Gray, ШІ 
Acting Director 


Cleveland n.. 
Conrad nee 
Dalbey n 

Jenkins 
Marshall 
Miller, E.S. — 


Ponder ... 
, Soyars 

Walters 

Tele. Room — 

Mr. Kinley _ 

Mr. Armstrong ~ 

Ms. Herwig nme 
A Mrs. Neenan „m 


Enclosure 
1 - SAC, Quantico 
1 - Mr. Bates (Personal Attention)(Enclosures 2) Have SA Bledsoe 
execute the enclosed Forms 3-34b and return the original and copy to 
the Voucher-Statistical Section. Advise Administrative Division 
departure and arrivaldates.: ; 
1-Mr. Feeney 1 - Mrs. Randolph 1-Mr.Row 1 - Miss Tibbetts 
1 - Payroll Distribution 1 - Vocation Records 4 Mr. Jenkins 
ifk (12) А 


К ы 
. bye 
= 98 SE Р 7 eli 4 P (6), 
MAIL КООМ [^ TELETYPE UNIT С 


TO 


FROM 


SUBJECT: 


: МЕ, CALLAHAN DATE: 9/15/72 Jenkins — 


Marshall „——— 
А И ; Miller, E.S. — 
: 5 7 Е Ponder .-... 
iJ . J . O'CONNE LL 1 Soyars Жас? 
| Waltérs = 


OPTIONAL FORM NO. 10 ^ e $010-106 

MAY 1962 EDITION 

GSA GEN, REG, NO. 27 Felt... 
UNITED STATES GOVERNMENT e: 


Memorandum “ЕЕ 


Dalbey — 


Tele. Room — 
Mr. Kinley .- 
Mr. Armstrong — 
Ms. Herwig —— 
Mrs. Neenan „n= 


‘SA DANIEL Е, bi hoson р 
Supervisor - Special Crimes Unit 
Criminal Section 

General ee oe Division 
EOD 3/14/55,. GS -14, $25, 620 


The. purpose of this memo is to recommend that SA Daniel Е. 
Bledsoe.of the General Investigative Division be transferred to the FBI 
Academy, Quantico, Virginia, as New Agents and In-Service Training 
Instructor. He will replace SA Lawrence T.. Gurley, who has submitted 
his request for retirement. 


SA Bledsoe is 41 years old, married with two children and has 
BS degree. Не served in two field offices prior to reporting to FBIHQ 
in the Special Investigative Division 10/23/61. From 9/16/68 until 3/3/69 
he served as Counselor-for. two New Agents Training Classes and on the. 
latter date reported to the. Inspection Division.as an.Inspector's Aide. He 
reported to the General Investigative Division 2/9/70, where-he presently 
serves. SA Bledsoe handled his duties as New Agents Counselor in an 
above-average fashion and his inspection assignments in an extremely 
efficient manner. Since arriving at FBIHQ he has been censured once, 
оп 9/12/62; commended on numerous occasions, one of which was for the 
splendid rnanner in which he performed as Counselor of New Agents Class, 
and five letters of commendation received.for his contributions to the 
success of specialized In-Service classes on fugitive matters. He also 
received two $150 incentive awards. He has been rated Excellent on all 
annual performance reports since arriving at FBIHQ. On his latest annual 
report of 3/31/72 it was stated he has performed іп a superior manner 
and has cheerfully volunteered his services to-assist in the specials, such 
as aircraft hijackings апа kidnapings. His qualifications for administrative 
advancement were rated as Excellent. ? 


Кри тез 


e RECOMMENDATION: REGo 2 2/2 


ы 0- 


09 2 SEF 25 19:57 


oa 


That SA Daniel F. Bledsoe, General I Investigative Division, be 


transferred to. ће FBI Academy, Quant с Virginia, as a New W Agents and 
In-Service Training Instructor. he 


JJO:lae(3) | үф 4 


1-Movement 
BRIEF ATTACHED 


TO 


7 1.- Mr. Bates Ponder —__ 
FROM :Н, A. Schutz / 1 - Mr. Schutz бова = 


“тт 


OPTIONAL FORM но. 10 5010-106, 
MAY 1962 EDITION 
GSA GEN. REG. NO. 27 Felt... 


UNITED STATES GOVERNMENT Baker — — 


Memorandum ЕЗ = 


: Dalbey . 
| E. "m 2: 1: Кіп 


Miller, E.S. — 


Tele. Room —__ 
Mr. Kinley __ 
Mr. Armstrong — 


SUBJECT: SA DANIEL F.ÍJBLEPSOE Ms. Herwig — 


PERSONNEL MATTER Mrs. Neenan — 


This is to advise that SA Daniel F. Bledsoe has been 
designated Alternate Supervisor in Charge of .the Special Crimes 
Unit, Criminal Section, effective 9-5- -72, as SA John Е. Hanlon, Jr., 
former Alternate Supervisor in Charge, has been transferred to 
the Office of Planning and Evaluation. 


` ACTION: 


For record purposes. 


pd T 22 


2 SEP ВЕ 2-27 


1 Ер-281а (Rev. 8-11-64) 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Баға BENE E. 


I certify that I have [0 received [0 returned the following Government property for offic} al use: 


SPECIAL AGENT CREDENTIAL CARD WITH CASE # |. 1606 C^ 
COLOR OFF OF DIR > 


OLD SPECIAL AGENT CREDENTIAL CARD WITH CASE # 1606 
COLOR HOOVER SIGN 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are леше or taking care 
of it and returning it when its use has.been completed. 


ARETE "Е уо MUTILATE IT IN | 


Very truly yours, 


(Signature) 


2 
DANIEL F. SLEDSOE 
Р 


(Typed name) 


1 FORM 3-542 (9-14-64) APPROVED COMP. 
GEN. U.S, 4-5-63 IN LIEU OF [I 
D 


SF 1126 


e /— ,9 
| RAL BUREAU OF INVESTIGATION 


SOCIAL SECURITY NUMBER 


FED 


NOTIFICATION OF BASIC CHANGE | 


EFFECTIVE DATE DATE OF LAST EQUIV. INCR. 


892—QUALITY INCREASE 


ЕГЕ 893-=WITHIN GRADE INCREASE 


896— ADMIN. PAY INCREASE 


897— ADMIN. PAY DECREASE 


894 —PAY ADJUSTMENT х, OTHER (SPECIFY IN REMARKS) 


EN 1/23/12 
GRADE OR LEVEL STEP OR RATE OLD SALARY Е NEW SALARY 
—GS-i4 I STEL £6 $ 199.00 $ 52 ( 


“DATA ОМ UNPAID ABSENCE Е 


1/26/10 


900. 


PERIOD(S) 


Lx] EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. Le PATRICK GRAY, III 


ACTING DIRECTOR 


С] EMPLOYEE'S PERFORMANCE RATING !S SATISFACTORY OR BETTER. 
XX XXX BORN 
XXXXXXXXXXXXXX 


XXX XE (RXXX 
KXXXXXXX MES 
1/23/72) 
NOU ХОБА 


X3XEAXXAXXX 


PERSONNEL FILE COPY 


. June 12, 1972 


: Mr. Charles W. Bates » 
i . Federal Bureau of Investigation 
p ' ^ .^ Washington, D. C. | E: > 


Dear Charlie: hz 4r IE f: P ғ Pam ny 


; 1 would like to commend you and, through . 
you, the personnel in the Criminal Section of the General 
Investigative Division who worked so diligently during dc 
recent weekend concerning.aircrafthijackings. 


2o. «Самат “А Тазыны) alite ант сенсе mew and v Aeg ә 
» . 
е 


i This was indeed a team effort and everyone 
carried out his responsibilities in an efficient and effec- 


4 tive manner. I want to thank you for your splendid leader- 
ў ey ‘ship and ask that you convey to the others my appreciation 


= for their outstanding performance of duty in keeping with 

; the highest traditions of the Federal пиа of Inyeptisadone 
» Do] ` 

Po eee - 

7. | Мавера . Sincerely yours, E Ло, 


] SUNG 3 1972. |. | Pat бғау а дез” 
j ЕТЕ ға je Ss li 


L. Patrick Gray, ШО 
Acting Director 


ООА 
1- Mr. Bates (Personal Attention) 
А copy of this letter will be placed in.the personnel files 


Felt 
Mohr — 
Rosen 


er =. of all participanis. 
Callahan 7 
Campbell — ij В А 
| бё |“ 1- Mrs. Randolph (Sent Direct) а ТІ 
evelan e. € | 
+ Conrad —___ if! SMA.2TY- (25) = са 
мазда і (> ‚ Based оп С. W. Bates-Felt memo 6/ 5/' LE re Aircraft Hijackings. 
Miller, E.S. i ж 
Ponder . -$ с; ED ЕН 
| Soyars ] 1 ШУ) \ eae n. 
Walt LL HC 14 ҚАТЫ ан КӨЛІ 
ee з, 3 оза as, the жесе : ж yc tai 
Т. 1116; “. st К) 
7 Мг. Arastiohg Сү}, ` Р Pa DM 3; % 
^" Ms. Herwig sm- M / 
oH МАП, E [J TELETYPE UNIT С 


1 Mrs. Neeaan am 
Y E LA. Ponty Copies prepared and attached 1 for Placing 1 in files of: OVER 


As 


A 


"ғ 
A 


Mr. Charles W. Bates 
FBI- WDC 


R. J. Gallagher 
Howard W. Arendt 
John L. Beale 
William J. Beavers 


Daniel F. Bledsoe 


W. Lee Colwell 
John F. Hanlon 

J. Donald Huppert 
Robert H. Matheson 
Arthur F. Nehrbass 
Donald Т. Perrine 
Henry A. Schutz 
Jack B. Tykal 
Robert.J. Petersen 
Patricia D. Hyatt 
Mary С. Lovelace 
Nancy. McCabe 
Edgar Guthrie 
Maurice Formy- Duval 
Јо Ann L. Kasper 


Мау 3, 1972 


Mr, Dean N. Lloyd | 
Federal Bureau of Investigation 


Washington, D. С. 
api p TA GLE ad 


tisa E to commend you and, through 
you, those persons who served on the 190 Annual FBI 
. Vesper Service Committee in such a тенор manner, 


Dear Mr. Lloyd: 


The success of this service is due largely to 
the dedicated and concerned efforts of each of these 
employees, I want to (hanh you 3 for your fine perform- 
ance as chairman and ask that my thanks be expressed 


e 


to the others as well, 
% 
| . - ` > Sincere 1у үс Ours, 
^ olson 
Acti Director 
NEC a? Clyde А. Toison 
MAILED 23 — | Actin Director 
ec dd = Mr. E, S. Miller (personal Attention) 
_ MAY 3 ~ 1972 _ A copy of this letter will be placed in the files of all 
participating personnel, 
, 1 - Mrs, Randolph (Sent Direct) L7. 
жау s 
Zla вів: (#6 ee 7 
"— f. | огым i a 
е-е Ваве on memo Llóyd-Miller 4/26/72 and addendum 4/26/72 
= x ЗЫ re The 19th Annual FBI Vesper Service, April 23, 1972. 
Bishop — - ol EM М 
Miller, E.S. 270 ә >. 
Callahan — S cM 4 З Ж А 
а |80022 ue 9 М2, 
ыса! Md ОТЕТ. si сщ 
роду —— | MAY 29 = n 
тай anne \ ic Nea › 1972 7 Sad Fi A 
== c 86 — mw on 
oleas — is Fin d 
sh | MAIL ROOM [—] PCs \ 
Gandy “Vise Foe nese ыы opies prepared and attached for files of: OVER 


A, 


Mr. Dean N. Lloyd 
FBI - Washington, D. C. 


Ruby Jones 

Daniel Е, Bledsoe 
Wason G. Campbell . 
Forrest F, Burgess 
John W. Dalseg 
Roger Swanson 
Gibbon E. McNeely 
Thomas E. Arnett 
2, Russell Faulkner 
Godfrey P. Runaldue 
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Onorar totm NO, 10 “ 3010-108 
wes Фр e 
NI ү ` 
UNITED STATES GOVERNMENT >, t. 
‘Memorandum алг 


1 - Mr. J. Р. Mohr 


Casper E 
TO  : Mr, E, S. Millerj^,V^] 2 ' DATE: 4/26/72 ; боны — 
! Cleveland Н 


о Y - Mr. E. 8. Miller Ponder —— 
FROM } р, N. Lloyd 1 - Mr. T. д. Smith Waikari ——— 


Tele. Room 


SUBJECT: THE 19TH ANNUAL FBI 


А (Әу al 7 оше» 
ч \ andy „2—1. 
APRIL 23, 1972 Daid £7 ©” 7. | 
{ ) ea ^ A bog A 


This memorandum is to furnish/a brief summary 
concerning the FBI VESPER Service held at the National 
Presbyterian Church, Washington, D. C., at 4:00 p.m. 
April 23, 1972. 


Dr. Edward L. R. Elson, Pastor of the church, 
conducted the service. The sermon was very inspirational and 
was well received by all those in attendance. Mr. John P. 
Mohr, Assistant to the Director, brought words of welcome 
in a most exemplary manner. SA Dean N. Lloyd sang two solos 
and retired, Special Agent Stephen Szirato read the scripture. 
The service was well attended as was the reception held after 
the service. ` 


RECOMMENDATION: . REGIAS 5% f - / (9 
44 ahead umbhored =. 

For information, ' ! | 1 MAY 221972 « 
; | ee i 


Xy 22 


э 
4225 


DNL; впр amp 


See. addendum Page 2, 


‘ ж. a 5 


" 
Porte. 5 ў .. 


5 42 | 
уш 10. ys A э XEROX... 
ИТИ: - 1972 ` 5 
(CM MAY 30 2 


ayer 


i LEM 
“,.,/4% 


Enclosure Sete ee 


TEE o 
— HÀ - TRANE e 8M 


Memorandum to Мг. Е, 8, Miller : 
Re: The 19th Annual FBI Vesper Service 
April 23, 1972 


ADDENDUM: 4-26-72 


SA Dean М, Lloyd, Research Section, Domestic Intelligence 


of the 19th Annual FBI VESPER 


Division, per ved. аа слип 
Service committee, t is recommended that a letter be sent 
to SA Lloyd commending him and the other members of the committee 


whose names are set forth below: 


NAME: 
Miss ауу пез 
SA Danie Bledsoe 
SA Wason с. ‘Campbell 
SA койгон PY Bisgess 


SA John W.ADalseg 
Mr. Roger /Swanson 


SA Gibbon! E. JMcNeely 
SA Thomas Е, nett 
SA J. Russell /Raulkner 
Мг. Godfrey P. ARunaldue 


? 


DIVISION 


Laboratory Division 
General Investigative Divisio 
Mr. Tolson's Office (formerly 
in the Inspection Division) 
Washington Field Office 
Crime Records Division 
Identification Division 
Training Division 
Administrative Division 
Special Investigative Divisio 
Files and Communications 
Division. 


Appropriate letter attached to Мг. Dean N. Lloyd; 


Жу) 


p f e ET 


April 12, 1972 


Mr. Charles W. Bates 


Federal Bureau of Investigation a, a 
‚ Washington, D, C. „ ҚЖА 2, PEE 
(= a ee ee 
Dear Mr. Bates: РӨ Ne Eo | 


Xi is with consicerable pleasure that Y commend, 
through you, those employees of the General Investigative 


Division who performed so effectively with respect to the 

favestigation шөміші | the subject of be 

а Crime Aboard Aircraft esse. BIG 
E baye been genuisely pleased by the fine resulta 

attained in this important matter and Z realize that much of 

the етеді is due to those employees in your кш n n who 


B rendered such valuabi e service. X ask that you ise them 
de: of my gratitude. 


4-2 


Sincerely yours, 


D - MAILED 8 


2 APR 12 1972 J, Edgar Hoover 
77 FBI 
eU - Mr. Bates (Personal Attention) ©. 
pe Copies of this letter will be placed in the files of participating 
А personnel when they are received from Mr. Bates. 
$ / 1- Mrs. , Randolph (Sent Direet)' jus 
Tol H А nett T 
uo И Саад, | PL 
Campbell —__ 3 (47) " 
sapere " ` Based on memo Gallagher-Bateg 4-11-72 and addendum Administrative 
Mer ES \ Division 4-11- 12: re GAA-Piracy. ` b6 
ка? b7C 
Callahan L - . 
Casper LL — т 
Conrad „oeme 
Dalbey ne 
Cleveland ы қ 
— E 3 Ug 
pec S | DUPLICATE YELLOW 
ME. xb 4 Xu V 1372 
Soyars —. Д 5. 3 * 
| Hus Room — dA 
‘Gandy LL. MAIL ROOM LC] TELETYPE UNIT C 


. Copies prepared and ¢ attached for placing in the personnel files of: OVER 


ГУ 
“ 


Mr. Charles W. Bates 
FBI - Washington, D. С. 


George С, Moore 
Thomas J, Smith 
Homer A, Newman 
Thomas J. Deakin 
Joseph С. Deegan 
Robert В. Jordan 
Caroline Interlandi 
І. Earlene Stanley 
Howard W, Arendt 
Robert K. Besley 


. Robert J. Petersen 

. I. Gaynelle Eggleston 
: Mary C. Lovelace 
‘Marie L. Pesci 
‘Richard J, Gallagher 

` Henry A. Schutz, Jr. 


Donald Т, Perrine 
Daniel Е, Bledsoe 

John F. Hanlon, Jr. 
Robert Н. Matheson, Jr. 
William J, Beavers 


William Е, Kell 
James R. Adams 
John F, Stanley 
William J, Riley 
Edward L. Rothman 
Raymond P. Yelchak 
Charles Е, Price 
Rex I, Shroder 
dean Watson 

Lottie Sohn 

Audrey LaSante 
Jennie Ackerman 
Ginger Ausherman 
Joyce Herminau 
Sharnese Fletcher 
Nancy MeCabe 

Judy Leeper 

Edgar Guthrie 
Maurice Formy-Duval 
Mary C. Peterson 
Jo Ann Kasper 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name of Employee: —— жге. DANTEL F (Suse | 


Criminal Section 
General Investigative General Crimes Unit 


Where Асай 


(Division) (Section, Unit) E 

Official.Position Title and Grade: — Special Agent, 65-14 = = 

| Rating Period: от . April 1, 1971 to March 31, 1972 = 

Empl 
ADJECTIVE RATING; —— — EXCELLENT FIRMIS 

Outstanding, Excellent, Satisfactory, Unsatisfactory * 
KA 
Rated b [e Йа; жаз Section Chief | i 4-3-72 
т 7 же, == Pe... Title = DE Date . 
ыы Ж / Л bases Assistant Director 4-3-72 
Ay 35 Snature 7 Title 


Rating Approved Бе LE n Assisiant Director — 
i ignatur: Title 


TYPE OF REPORT 


БЕ Official [7] Administrative | 07-0 2' 77 ЖАУ 203” | 


Annual С] 60-Day REC-135' 
С) 90-Day 
C Transfer А 5 APR 17 1972 | 
Г] Separation from Service pe EHE 
©) Special 


T 


e 1 
ke id R 2) 1972 


Em 


*^ а 


4 S 
FD-185a.(Rév. 5-19-70) e e 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


DANIEL F. BLEDSOE 


Nameot Employees .— 5 0 сл а 
Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should 
е compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
B Oùtstanding (To warrant overall +, all rated elements must be 4-, and justified in writing.) 


EL. Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
V... Satisfactory 


—___ Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O No opportunity to appraise. In other responses, use "X." 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 
ә 1. Personal appearance. 
Ё 2. Personality and effectiveness of his personal contacts. 
3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


2 + 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [_]Yes [*jNo. Has 
employee used more sick leave (including annual leave or Lop Tor illness) during the rating period than the 
amount of sick leave eamed during such period? [| Yes Г/4 Чо. If answer to either is yes, explain. 


asd 
ш с 5. Resourcefulness, ingenuity, and initiative. 
Жж 6. Forcefulness and aggressiveness as required. 
+ 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
$ 8, Planning of work. 
T 9. Accuracy and attention to pertinent detail. 


1 + 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


—F_ 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
LE. 12. Performance results (rate if applicable and mark others О) - A. Internal Security; B. Criminal or General 
Investigative;, Ес. Fugitive; __© _ р, Applicant; _@__E. Accounting; ZZ F. Other, such as Supervisor. 


Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


SA Bledsoe was assigned to the Name Check Section, General Investigative 
Division, from 4-1-71, to 5-20-71. While assigned to that Section, he had 
the supervisory responsibility for Civil Service Commission - Miscellaneous 
Desk #2, invoiving supervision of three Research-Analysts and three Review 
Clerks. SA Bledsoe demonstrated his complete ability to handle the work on 
this desk, which required careful, thorough, and detailed attention. Since 
5-20-71, SA Bledsoe has been assigned. to the General Crimes Unit, Criminal 
Section, where he has handled a variety of assignments, including super- 
vision of Theft of Government Property, Crime on Government Reservation, 
Crime on Indian Reservation, and Assaulting a Federal Officer cases. In 
addition, he has supervised complicated, fast-moving Crime Aboard Aircraft 
and Destruction of Aircraft or Motor Vehicle cases. He has performed іп а 
superior manner and has cheerfully volunteered his services to assist in 
specials being handled, such as aircraft hijackings and kidnapings 2 The 
work of SA Bledsoe merits the adjective rating of "Excellent." 


Complexity of matters handled: CI None  [^]Moderate Most complicated 

Degree of supervision required: (77 Above average C3 Average К ша C] None 4 
А. Is employee available wherever needs of service require for general assignment? E. C No Special assignment? e [кюй о 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No E 


If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Account 


: r Á » oras Resident 
Agent, supervisor, instructor, еїс.): Supervisor - criminal investigations 


ADJECTIVE RATING: . PXCELLENT — —  EMPLOYEE'S INITIALS — 
t (Outstanding, Excellent, Satisfactory, Unsatisfactory) 


SA DANIEL F. BLEDSOE 


(Checklist and Narrative Comments continued) 
d 
Ж із. Firearms. 


—Q. 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed... informants; | — — potential informants. 


administrative detail.) 
A. Reports; _/ В. Memos, letters, wires. 


Е. 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 


{= 16. Performance as a witness. С] During rating period; (7) Based on past performance; Г | No experience. 


ИША 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 
- applicable.) 


28 
& А. Leadership 42. р. Devising procedures 


BUE 0 B. Ability to handle personnel LE -С. Promoting high morale 
+ С. Making decisions + H. Getting results 
+ D. Assignment of work —R. I. Furthering equal employment opportunity 


ША Training subordinates 
—Ü 18. Raids and dangerous assignments; 
E 19. "Miscellaneous. Specify and rate: 

—£__ Dictation; — Applicant recruitment; Other —___ 
— 2-20. Police Instruction: [Z] Qualified [Z] Participated [Z] Audited 


21. Foreign Language Ability: Proficient іп 1. 
Can handle typical investigative problems as follows: 


A. Conversation form C Excellent (7) Very Good [.]Good (С) Еаіг Г] unsatisfactory 
ГІ Excellent [7] Very Good [ ]Good [ jFair (| Unsatisfactory 


A. As leader; B. As participant. 


к 


language(s). 


B. Written fom = — 
“(language 


Frequency . z — language ability used during rating period = a 
Anticipated use during ensuing year smmm mmm" 


22. Admini ative Advancement: (=) (Check block if not interested.) : 
| А е 


. No Agent is completely available for administrative advancement. 

B. Yes No Agent is considered qualified for administrative advancement, including experience, ability, personality 
um кін and appearance. А 

С. If answer (о В із “Yes,” Agent’s qualifications are considered [_] Very Good Ef Excettent С) Outstanding 


Explain if interested but not now qualified. 


23, Number of Incentive Awards Rose. 2 . uf 


Commendations received from Director: Individual 3 = Through Superior 


Suggestions submitted 
If none, check block (77). 


24. Disciplinary Action and Justification for any Unsatisfactory Items. С2 опе 
(List items taken into consideration on Checklist.) EE 


| EMPLOYEE’S INITIALS = A 


February 29, 1972 
PERSONAL 


E 

Mr. Daniel Ms 

Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Bledsoe: 


Yt pleases me to coramend you for the able 
supervision which you afforded from the Seat of Gov- 


er tigation leading to the identification | 
0; the subject of a Destruction of Air- PS 
craft or Motor Vehicle case; PIG 
/ You demonstrated persistence, good judgment, 
Хе and attentiveness while discharging your duties. I want 

to express my gratitude for your vital leadership in this 
regard. 

Sincerely dpi 

REC. 97/27/02 
3 Edgar Hoov a aoa 


e PU Se үл 72.4 
1 - Mr. Bates (Personal Attention 


1 - Mrs. Randolph (Sent Direct) 4 
; 


зш (5) ff aM 


Based on memo Gallagher-Bates 2/14/72 and addendum 


Mr. Tolson . 


Fel i: pum 
iE Reen аза ЖЫШ Inspection Division 2/24/72 re also b6 
Wu C T e. eu known as - Fugitive. РАМУ -К®ЇБе Report. b7C 
Mr. Miller, E.S- ——. i 
Mr. Callahan —__ | EU 
Mr. oe i X E ^ 
tr. C La ; 
Nr. Dalbey te^ MAILED 21 қ \ қ ЭА 
Mr. Cleveland — Ж £ 


Mr. Ponder., FEB 2 9 1972 
Mr. Bates 
Mr. Waikart 
Mr. Walters — 
Mr. Soyars — 

Tele. Коом. 
Miss Holmes —— 
Miss Gandy — 


Fol 


Y 
^^ ү na 
4i ne Jy * 
iy га / 
Ve í 


es t 1 We 


MAIL ROOM] TELETYPE ат С] ‘ \ а % 


February 4, 1072 


Mr, Charles W. Bates 
Federal Bureau of Investigation 


Washington, D. C ^, foe r А 
Dear Mr. Bates: Wai A 4 


X ата pleased to commend you and, through 
you, the personns wi x ihe Genaral investigative Division 


% who have performed so laudably relative to the investi- 


“Me. Bates nne 5 
Mr. Waikart somo i . 


ы 


gations of aireraft h hifgchkines daring recent months. 


EE. Z realize that Peete the course of these fast- 
55 moving endeavors these employee 3 have been required 
to Work uncer a great deal of pressure and that they hay. 
" deronsirated resourcefulness and dosged determination. 
Е i while doing во, I am thankful for your able supervision 
oi these matters and ask that you convey my appreciation 
to everyone for a job extremely well done, 


Мәке” ӨРТЕН 


Sincerely yours, 


3, Edgar Hoover DUPLICAT E YELLOW 22, 


- D Mans = 
+ FEBY- 1972 


е тете | ғ ra же 
о 1 - Mir, Bates (Personal Attention) б 2 Й 
ж 


А copy of this letter Wl be placed in the files of all 


Ke, participants, | ЕСІ 


и. тозок —' 1- Mr 5. Randol pA (Sent Direct) м 
Mr. Rosen m - Сү ; p 
Мг. Mohr —— y BLG (2 | Ша, 

Mr. Bish | He 

ме Miller, ES. = PA Ы - li 


Mr. Callahan neneme 

careers Based on Bates-R 1/31/ 7 

M Соры анн tosen 12 and PK 1/3 79 
M “AIRCRAFT HIJACEINCS. / 1/2 те 


Mr. Dalbey — 
Mr. Cleveland Ln 


„2 
Mr. Soyar, 3 
MERCED Aor iem, AMT 
- лег NIT Г) : Р се 
22 „2 OIE, sCopies pre pared and atiached. for placing inthe files ої; OVER _ 


Miss Gandy — 


Mr. Charles W. Bates 
FBI - Washington, D. C, 


Richard J. Gallagher 
Henry A. Schutz, Jr. 
Benjamin Н, Cooke 
John F. Hanlon, Jr. 
Arthur F. Nehrbass 
Daniel F. Bledsoe 
Henry G. Rowse 
. Donald T. Perrine 
Robert H. Matheson 
Robert J. Petersen 
Judith Y, Leeper 
Glenda Н. Grindle 
Edgar Б. Guthrie ІП i 
? Marie L, Pesci 
Maurice Formy-Duvall 


December 9, 1971 


Mr. Charles W. Bates | ` ( М 
Federal Bureau of Investigation Bee yes “ТД 


Washington, D.. C," к, і A К. / | 
X 21 ре И 
Dear Mr. buc у DE E rm abut S 


tam genuinely pleased. to commend, through 
you, the personnel who performed ао cagably in connec- 
tion with the seminar concerning Crime Aboard Aircraft 
matters which was held recently at the Sent of Government. 


-o 


Many favorable comments have been received 
| concerning the success of this seminar and I am aware 
А2 that those who participated raade a substantial contribution 

/ аз the result of their enthusiastic and efficient ейогіз. E 
AE | . want you to let them know of my appreciation, 


\ 


Sincer rely yours; 


RN 
роз “WA : 


Yee Вр 
Ju ETAT 


J, Edgar Hoover 


1 - Mr. Bates (Personal Attention) 
А copy of this letter will be placed in the files of ail 


ее. 


Ба ` participants upon receipt of names from General Investigative 
" Division. 
: А "mc 
1- Mrs, Randolph (Sent Direct) p кш 
‚ Tolson LL (2 BLG А (18) | i“ . 
Felt 28 . x 
; Rosen... e 7 : 
сри Based on memo Bates-Rosen 12/3/71 re SEMINAR - CRIME 
WI REC. ABOARD AIRCRAFT MATTERS, December 1-2, 1971. | NS 
Callahan ——. ` q 
Casper = = 4 
Conrad L1. 
Dalbey L— Ln 
Clevelaad Ес t M 
Ponder е brESE Р, ЖА ай “+ 4 
= то 
Walters — ( "ә LIM 18 ТЕРЕ 
маса pe 
Gandy MAIL ROOMÜ I TELETYPE UNIT 


) TONER 22277. Copies — and attached for placing in files ok" Over 


M 
Do 


Mr. Charles W. Bates 
FBI- Washington, D. C. 


General Investigative Division 


Rex I. Shroder 


". Richard J. Gallagher 


Henry A. Schutz, Jr. 
Danie] Е. Bledsoe 
Benjamin H. Cooke 
Donald T. Perrine 


Robert H. Matheson, Jr. 


NewellS. Irwin, Jr. 
Robert J. Petersen 


Laboratory | 
Donald F. Albaugh 


Robert A. Miller 


Administrative Division 


: John P. Dunphy 


б. Speights McMichael 


= Dees 


9 


peu 2/ 
December 3, 1971 = 


PERSONAL 


Mr. Daniel F. (om 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Bledsoe: 


You capably supervised the investigation of 
the Crime Aboard Aircraft case involving | po 
and others from the Seat of Government and, іп Pie 
recognition thereof, I want to commend you. э 


І am aware that it was necessary for you to 
utilize imagination and persistence in order to fulfill 
your responsibilities. You may be sure of my apprecia- 
tion for your creditable efforts. 


Sincerely yours, 
J. Edgar Hooyer 
1 - Mr. Bates (Personal Attention) 


1 - Mrs. Randolph (Sent Direct) fe 
ж 4 2! 


(Әавьс (5)  67-5344'79 


1) Based on memo Gallagher Өзен — ге[ E] b6 
Тобол —__ 3 - Fugitive; 22 Fugitive;[^— 1] ь7с 


н занадта ugitive. Police Killing; Crime Арбага Aircháft - 


Rosen ll. 


P E Aircraft Piracy. À 
Tem S 
asper meen - РА І 
биш (7 DEC14 197; W 
g -— 7% | 
| Bates —_ = ' ^ 
Tavel —_ he 


TULIT A, 


|^ Walters menem үч i 1 ” 

| Soyars eme Р 8 
ЛЫ С. Pi A, 
Holmes 4 ы 


` Gandy fs MAILROOM] TELETYPE UNIT] 
\ LA m AW Bile 
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OPTIONAL FORM NO, 10 5010-106 
4 MAY 1962 EDITION ow 
40077 os GEN. мо. ÑO. 37, Tolson — 
Felt 


| UNITED STATES GOVERNMENT ---- 


Rosen .. 
Mohr 


Memorandum du 
evel 


; : onrad 
E DATE: November 29, 1971 һу СӘ 
Б - Mr. Rosen Cleveland — ӨРЕ 


- Mr. Bates · Bates —— 
- Mr. Shroder M ccc 
"Mr. Gallagher Swws—— — 
- Mr. Felt Holmes M e 
- Mr. Mohr jme ———Р5 
- Mr. Callahan / EIE 


fe | À 


This is to call to your attention an outstanding 
performance on the part of SX Daniel F ledsoe on the morning 
of November 27, 1971. 


FROM 


SUBJECT: FUGITIVE; 
FUGITIVE; 
- FUGITIVE 
POLICE KILLING; CRIME ABOARD 
AIRCRAFT - AIRCRAFT PIRACY 


ee кҥнҥ 
I 


During the early morning hours of Novenber 27, 1971, 
three Negro males forcibly entered.a Trans World Airlines (TWA) 
plane on the ‘ground at Albuquerque, New Mexico, and forced the 
pilot tocfly £0 Cuba via Tampa, Florida. At Tampa, the plane 
was refüeled :and the passengers ‘allowed to leave the plane. 
Our inyéStigation has identified the Hijackers as Negro 
extremists. active іп the Republic of New Africa, a Negro 
organizHtion! "desiring a separate Negro state within the United 
Statesg. The three allegedly killed a New Mexico State Police 
officer on November 8, 197I, when he endeavored to stop their 
automobile. We have, been conducting investigation based on 
a request by the New Mexico State Police. 


The Bureau was advised of the hijacking around 4:00 a.m., 
Saturday morning, Noveriber. 27, 1971. SA Bledsoe arrived in the 
office at approximately 5:00 a.m. to handle the supervision. He 
‘maintained contact with the Federal Aviation Administration, 
alerted ‘all offices along the ‘contemplated route from Albuquerque 
to. Tampa, kept’ Bureau officials advised of developments, along 
with Crime Records and Special Investigative Divisiónsin view 


of the fugitive aspect in this case, and repareg a memorand 
: for the use of Bureau officials and MM um ft 27 ге; 
T "1 
ae REISS * | d 
ale" In addition to the above, | & S&"Bledsoe EXON anesiving 
afternoon handled the supervisory 142 ропефо РЕЯ Басов 


with the hijacking of Northwest UribntcAirlines-PLight-308705 
November 24, 1971... 


» 
ge 


б ACTION: It is felt that the performance of SA Bledsoe was 
NE c outstanding and it is recommended he be commended. 


бақ 


fj 

RJG:jyl 

or LSE, wi % Ж "v, 
Enclosure PA 02-3- a ш 

\ Appropriate Че ter же а to SA Daniel Е. ae Yay 


November 8, 1971 


Mr. Wayne P. Jackson 
Assistant Chicf of Probation 
Aiministrative Office of the 

United States Courts 
Euprome Court Building 
Washington, D. С. 20544 
Dear Мг. Jackson: 

I have received your thoughtful Ictter of October 27th 
regarding the visit of Messrs. Savage, Keenan ani Chandler to ЕРІ 
Headquarters. Iam glad that they enjoyed their tour ani you may be 
sure Special Agent Bledsoe shares my appreciation for your kind 
remarks. 


Sincerely yours, 


1 - Mr. Bates - Enclosure | 
Personal Attention: Brinz to the attention of Special Agent Bledsoe. 
: 1 = Personnel file of Special Agent Daniel F. Bledsoe - Enclosure 


NOTE: Bufile reflect no derogatory information regarding Jackson, 
Savage, Keenan or Chandler. 


JdjH:ped (5) 


аталары 


ADMINISTRATIVE OFFICE OF THE 
UNITED STATES COURTS 
SUPREME COURT BUILDING 


e WASHINGTON, D.C. 20544 


ROWLAND Е. КІКК6:. 
DIRECTOR - 


WILL. | a 
Еа ет аса October 27, 1971 


MERRILL А. SMITH 
CHIEF OF THE DIVISION 
OF PROBATION 


"n" 


Honorable J. Edgar Hoover 

Director, Federal Bureau 
of Investigation 

Washington, D. C. 20530 


Dear Mr. Hoover: Pw < 


Thank ee for the o ortunity P: Mr. : b6 
ield Peet ods of the Federal — System, to 

‘tour the FBI facilities on Thursday, October 21, 

1971. 


‘These officers, each on temporary duty assignment 
with the Administrativé Office of the United States 
Courts, have expressed appreciation for the tour 
"opportunity. They. each have made special note of 
‘the cordial and interesting manner in. which their 
visit was handled by their host, Special Agent 
Daniel F. Bledsoe. 


Thank you again for this courtesy extended by your 


agency. : 
. 4 


Very truly yours, . 


b6 
b7C 


Assistant Chief of Probation 


J 
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UNITED STATES GOVERNMENT 


Memorandum 


(SUBMIT IN DUPLICATE) 


TO , Director, FBI DATE: ыра 23/ ?7/ 


ЕКОМ 


SUBJECT: OFFICES OF PREFERENCE 


Please list my offices of preference as follows: i 


1. A oho 9900 
» Co PEMMACEM, 5190 


аз Гое 940 
КЕРИ 
NOT ВЕСОАС 
|07 ir SEP 29 1971 


REN rd 


W M 


TENE 4/0 92517 = Attenti Movement Unit 
Social Security Number ZZ- e 172 ——_ 
Office of assignment AO т è -2-Уөне isti 


"с 


Батыр С.р. n 
Callahan — 

‘Casper 
‘Conrad _.. 


September 7, 1971 
PERSONAL 


Mr. Daniel F. Ба 
Federal Bureau of Investigation 
Washington, D.. C. 


Dear Mr. Bledsoe: 


The recent success attained in a criminal inves- 
tigation of major importance to the FBI certainly pleases. me 
and I want to commend you for your admirable services at 
the Seat of Government with respect to this. undertaking. 


You pursued your duties aggressively and. exthu- 
siastically, meetinz your oblizations promptly and properly. 


. iam appreciative. 
7- 720 


Sincerely yours, 
1. Edger Hooyer ^ 


КЕС-142 Searched <m Numbered . `2 T 
1- Mr. Rosen (Personal Attentiòn) 8 SEP 9 ШЕ 
Re: Burglary of Media RA - Camden-Action i 
^6 
1 - Mrs. Randolph (Sent Direct) 
aA 
Y RHC:smaz24-(8) . 67-534479 if on 


| Based on memo Bassett-Callahan 9/3/71 re Burglary of Media, 


‚ RA - Camden Action LDH:ndl. 


MAILED Rl 
42. SEP= 81971 | "EM 
Ж 

n REP 558197; Te 


А 


МАП, Boos ТЕШҺЕТҮРЕ. клат] 4 
КЕ or гиз 


4 


d*— —. FA еннан. РОИ =. EE 


- 


RE: MR. DANIEL F. BLEDSOE 
SF# 54 

DESIGNATION OF BENEFICIARY 
FEDERAL EMPLOYEES' GROUP LIFE 
INSURANCE ACT OF 1954 


енд. bia lr aimul nad libra isi: gee ot ? ра 


P Pag ne yt NC Й 
m „РУз. “ ааа: & i А 


1 Қ, "os 
i “МУ, журу: 


` вшпарга Form No, 54 204 po. “DESIGNATION. OF BENEFICIARY IMPORTANT э А? 


‘Janu: i 
US. Civil Service Commission » p. Read instructions 
FPM L 9 г |7.“ FEDERAL EMPLOYEES GROUP LIFE on Hera of duplicate 
. i INSURANCE PROGRAM. _ before filling in this form | 
INFORMATION CONCERNING: THE INSURED: з... Р l { x: | 
NAME. , ЖЕ i (Last) Ж; ; : х (тз) К 7% (Middle). ‘DATE OF BIRTH (Month, day, усаг) ' 
'" ^"' BLEDSOE DANIEL  - FRANCIS October 12, 1930 


zamn n — 


x: TE Bi V TO SHOW WHETHER YOU ARE: — ^ ЛЕ YOU ARE RETIRED OR RECEIVING 
PLACE AN "X" IN. THE APPROPRIATE BOX BELOW TO SHOW WHETHER YOU / VIRA ARUBA" SEED 


A. " “Osi! 
“A,” or "X" NUMBER 


HECEIYING FEDERAL EMPLOYEE 5” 


; | RETIRED OR AN 
---ГАН EMPLOYEE | g— APPLICANT FOR | [ ]—]| COMPENSATION BENEFITS OR AN 
Й : RETIREMENT APPLICANT FOR SUCH BENEFITS 


à 


: (GSA, CSI, A, or X number) | 
| 
f 
X 


2 mesen е aure 44 Bonnet өзеннен 1 ек өте е өч, 


— — eoe mes ә. 2 


DEPARTMENT on AGENCY IN WHICH PRESENTLY PN PLOYED (Ifrotired, former department or agency) : 


yok 


E] 


; I, the individual identified above, canceling any and all previous Deilgüaitong of Beneficiary under the Federal Employees 
Group Life Insurance Program heretofore made by me, do now designate the beneficiary or beneficiaries named below to receive 
any amount of LIFE INSURANCE and ACCIDENTAL DEATH INSURANCE due and payable at my death. I understand 
that this Designation of Beneficiary will remain in full force and effect, with respect to any amount payable, unless or until 
canceled by me in writing, or until such time as itis automatically canceled (see regulation “f” on reverse side of duplicate copy). 


INFORMATION CONCERNING. THE: ‘BENEFICIARY OR BENEFICIARIES (SEE EXAMPLES ОЕ. DESIGNATIONS): | 
uu туре or print first дале 3iddis Initial, 'and'lüst name E yi Typo or print undone (ілер ZIP Code): 1°: | Relationship’ phare to be paid to | 
B ISEPTEOUSBLEDSOE i$. ^ |6904 Tulsa Lane, 7. 7. ОПГ fe ae YN 
EE Lu "BLEDSOE, Af 6304 Tulsa Lane, : і ; i 
ВУНЕ : | Bethesda, Maryland 20034 Wife |А11 | 


" "For each’ type: of insurance (regular and орош) 79 1 ) Т. her cby di direct, unless otherwise indicated above, that if more than 
one ‘beneficiary is named;-the share of any beneficiary who may predecease те shall be distributed equally among the surviving 
‘beneficiaries, or entirely to the survivor. (2) I understand that this „уы of Beneficiary shall be void if none of the designated 


beneficiaries is living'at the time of my death. 
I hereby specifically reserve the right to cancel or change this D 2 ration of Penefigery at өйте without knowledge 


it offthe be > v 
ee is ТАР АУРА қ ТУА б Ам 


АСЕ LU C ЧИНЬ өнө фе өз аш шат эн шө ркаш э тө өзө аш өр ®в рш э єз © аз 
ee 25997 execution—month, day, = : wre ss Stents of insured) 


„Са, ДА X “. з=. 2-2 E o Же 2 gfe 
1 7] ng 


(Signatyro of Mise) o NL ber nnd IND 


АМ: ©, (uo 42. 
et) 


I" e 
аен 


(Signature "of witness) 


" ,ERINT оз ТҮРЕ НАМЕ AND ADDRESS (including ZIP one OF INSURED THIS SPACE RESERVED FOR RECEIVING AGENCY 
4” ж.» м елеме ы 
кше ДЕР 1. vDandel, X. Bledsoe 2) } 21 11. нар g UP 
6304 Tulsa Lane ` ' 
Devhesda à Maryland:. ! ‚ 20934 Mb палын . 
E eto rp tbe esi € ТӨ. d 


ў БУ n ыы ж n ғ E жығы 4 up ag жалай the E АЛ: -“ * 
... + Ы 
nm ME © jr Metin i “4 va n v. М ше i, > 5% 1 “ re 
„Рр, а өө a 4 Beane Pee eh d a ; . 


pa. . 5 r 
Pa Lap "n boat cops 9d s . 


Cad ш ш H ШЕШ MIAN Qua - | NE 


at 
.. 0” 


эх 
Б ЖЫ 
+ 


de 


-— 
«зз. 


А » ‘ И 
Қ : н oi ` (Indicate din and by whom received) ' 
SEE REVERSE SIDE OF DUPLICATE COPY FOR INSTRUCTIONS ON WHERE TO FILE THESE FORMS. 
AUT. 
ty Yours 


DO NOT FILE WITH THE OFFICE OF FEDERAL EMPLOYEES’ GROUP LIFE INSURANCE. 
|4-4-%0 CD A 


ы 


July 12, 1971 


294874 
OF UL 
Mr. Wason G. Campbell 


Federal Bureau of Investization ` Ё 7 


Washington, D. C. а | / D , 
Gerner / tLrnvestraatiye,/), A 


А 74,9 
Dear Mr. Campbell: JJ 


I want to commend you and, through you, the 
"personnel of the Criminal Section who made suck. notewor- 
thy contributions to the statistical accomplishments real- 
° ized for 1971 fiscal year. 


The fine results achieved in your section can 
be attributed in а large degree to the exemplary manner 
" in which everyone carried out his responsibilities. I want remos 
| you and the cthers to know of my appreciation for your fine 
PR oe Servicen, 


х=й 


D— WAREDIR —— _ Sincerely yours, 
^ 7b ЛА1909Л1 | | асы | L^ 
| 881. Мт. Rosen (Personal Attention) 
B >>- c + A copy of this letter will be placed in the files of all participating 
o шыт 
Ор | are (9-2 OLB 903-207 
ЖОРАЛЫ . 1-Mrs. Randolph (Sent Direct) 7 > 
ay Й JUL 14 i gj 
co 8МА,0274- (37) | Ж me S Ы 


tshop . — = y Based оп Rosen-Sullivan memo тў 13/T1tan €" p W. mor Felt, 
dus f 7/13/71, re Accomplishments, .General-tht Sti£atiye Diog: 
pm | а Fiscal Year 1971. 


4 ; 
onrad C — : utm bi uut 
albey Т IY g 4 DH 
Ме ` pd | | 
der ll 224 4 М 
NSO ЛЕЛИН V S А d 
и 


iB 


бе; 
iu 
ау» 
ed 


Wel „Шш ш ы p We 
siters n E b. EM 


: ER уж: 3 ce 4 К и” 
IYRES аА, Ж К АЧ 
te — AUG “Vi ей Z Ra 92 N. LÁ 


ж 


Каа Copies prepared č ät ached for pee ing in the files of: (OVER) 


f 


È 


William L. Bailey 
John L. Beale 
William F. Beane 
‘Robert K. Besley 

| Daniel Е. Bledsoe 
Clifton Browning, Jr. 


` Kenneth L. Bounds 


Benjamin H. Cooke 
Richard J. Gallagher 


. .. John C. Gordon 


J. Donald Huppert 
Newell S. Irwin, Jr. 
William A. Kish 
Lawrence S. Mohr 
Donald T. Perrine 
William J. Riley 
Henry G. Rowse 
Henry A. Schutz, Jr. 
W. Lee Colwell 
George J. Foster 
Edward L. Grampp 


‘John Е. Hanlon, Jr. 
Joseph J. MacFarlane 


Mr. Wason G. Campbell 
FBI - Washington, D. C.. 


John P. Mullery 
Evelyn J. Toby 
Jean Evelyn Watson 


Arthur F. Nehrbass, Jr. 


James P. O'Keeffe 
Kenneth M. Raupach 
John B. Reynolds 
David A. Schmidt 
Wallace L. Marshall 


| uri o E РО el шшш 


Read instructions 
UNPAID COMPENSATION OF on back of duplicate. 


DECEASED CIVILIAN EMPLOYEE before filling in this form 


INFORMATION CONCERNING THE EMPLOYEE: 
NAME— (Last) (First) (Middle) DATE оғ Вівтк (Month, day, year) 
eposos DANIEL ` FRANCIS October 12, 1930 


DEPARTMENT OR AGENCY IN WHICH EMPLOYED 


Department of Justice F. B. Í. ` Seat of Government 


(Department or agency) 


(Bureau) (Division 
I, the employee identified above, canceling any and all previous Designations of Beneficiary heretofore made by me, do now desig- 
nate the beneficiary or beneficiaries named below to receive any UNPAID COMPENSATION due and payable under existing law after 
my death. I understand that this Designation of Beneficiary relates solely to Unpaid Compensation as defined in section 2 of the 
act of August 8, 1950, Public Law 686, and in nowise will affect the disposition of any benefit which may become payable under the 
Retirement Act applicable to my Government service. I further understand that this Designation of Beneficiary will remain in full 
force and effect, unless or until canceled by me in writing, so long as I am continuously employed in the above department or agency. 


INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES: 


‘Type or print first name, middle initial, and last name Туре or print address of each beneficiary _ Relationship Share pe bee 
Bette L. Bledsoe, if 6304 Tulsa Lane b6 
living Bethesda, Maryland 20034 Wife | А11 b7C 


А 1 hereby direct, unless otherwise indicated above, that, if more than one beneficiary is named, the share of any deceased benefi- 
ciary who may predecease me shall be distributed equally among the surviving beneficiaries, or entirely to the survivor. I understand 
that this Designation of Beneficiary shall be void if none of the designated beneficiaries is living at the time of my death. 


I hereby specifically reserve-the right to cancel or change any ; 


. prescribed by the Comptroller General of the United States, and 


2 ; әс Le 22030. 


pP | шг 


(Signature of witness) 


PRINT OR TYPE NAME AND ADDRESS OF EMPLOYEE THIS SPACE RESERVED FOR RECEIVING DATA 
г OF EMPLOYING AGENCY 


Daniel F. Bledsoe 


6304 Tulsa Lane ee ў КЕ 
Bethesda, Maryland 20034 M, Hiep g ШЫ 


Wes - 


= of : ana, by. lom receive 

: л рЕлўевав TH COFIES ТО THE TA I UP OF оов AGENCY—DUPLICATE WILL BE NOTED AN) М 
ЎУЗ BU MBZ-NOT "Л ай | | UA 
e А i JL 1217] |/32 | 


— 5 


IMPORTANT—The filing of this form will completely cancel any designation you may have previously filed. Be sure 
to name in this form all persons you wish to designate as beneficiaries of any unpaid compensation payable at your death. 


How To DESIGNATE ONE BENEFICIARY 


і 


Type or. print first name, middle initial 


Py ` of each beneficiary: Share.to be paid to 


, ‘each beneficiary ` 
Е b6 


Sister, | Alas .<- bic 


, and Jasb name, Rèlationėhip ! 


i 
Catherine.M. Jackson*t, 2. 


та а ан rers ir tis Im ак ала төне а ата атш та таа ы ‚== = = = еген вм э © чө тта аат, аети атаа | аеннан ао ро ачаа амына 


Type or print address of cach beneficiary, 


Type or print first pame, middle initial, and last name 


Share to be paid to 
of each beneficiary ра. 


each beneficiary 


Relationship 


b6 


Susan 1. Brown** ye7c 


BAR AAESARAHOEnNEENERARNATRAAEEAmATEM I TAREA тыл MD елы тє 


| _Опе-Ёоцгї 


Mary Joe Carson 


‚зеет тэ = ө = єт ъ ө єт тю ж ® та тт ата ө ч яв а в ш ш м өт M а шиша а азагы тыла итте 


Elizabeth Н. Howard 


темемкиенчаелиммаоеемтаневциямақжемевчижеенеетжететтестекиатте е. 


? T = 


How To DESIGNATE A CoNTINGENT BENEFICIARY , 


Typqor print address of each beneficiary ' Relationship Sharo fe poppia to 
b6 
William J. Johnson, if living Father | А11 bic 


299 944m 9EVAVERORAPANYEWESANS ENERO Ua P ORNA PEMAN TAN OU UMS Cau naa) 


Otherwise to: 
Sarah b. Johnson 


Type or print first pame, middle initial, and Jast name 
of cach beneficiary’ 


етхавтатавваввтчята [*=ч= а т т т ® шшш ш шымны шен 


Sister All 


a a 


D 
€ ——— эт т © т шиш ш э птш = ————————————————————Ó(Ó————— 
ачыра ааьар царината ачр чинна 

А 


‘How То CANCEL A DESIGNATION OF BENEFICIARY SO THAT AMOUNT ров WILL BE PAYABLE AS PROVIDED IN THE LAW ' 


Type or print first name, middle ! initial, and lastname 


‚ Share to be paid to 
of cach beneficiary 


each beneficiary 


Relationship 


Type or print address of each beneficiary 


Cancel prior designations 


М анн Ур Бы Ны аби pepP—X———— ———————— ан —— — — 
ЕКИ а [ © а 
mene sencee: —— n——— —Q Pe MEME —— "—— ———— 


I————ÓÁá———ÓÓÓ—Ó————áÁd€á——ÓÓ—————Ó—MáE—Ó—áÉMM———— 


*Do not write name as C. М. Jackson or as Mrs. John H. Jackson. 
**Bo sure that the shares to be paid to the several beneficiaries add up to 100 percent. 


а 0 


a | 
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UNITED STATES GOVERNMENT. 


Memorandum 


Ream. Rosen 


DATE: May 20, 1971 


1 - Mr. Rosen 
FROM by. I. Shroder 1 - Mr. Shroder 

1 - Mr. Campbell 

1 - Mr. Scatterday 
SUBJECT: SUPERVISORY ORGANIZATION 1 - Mr. Callahan 


С GENERAL INVESTIGATIVE. DIVISION 


t t 
GENERAL, (Movement Unit) 


* Gale _ 


Tolson 
Sullivan 


Mohr а eee 


Bishop 

Brennan, C.D} 4” / 
Callahan 

Casper —! - 
Conrad M 
Dalbey —— —— 


Felt 


Rosen 
Tavel 
Walters 
Soyars 
Tele. Room — 
Holmes — ———— 
Gendy 


SA John B. Reynolds, General Crimes Unit, Criminal Section, 


is under transfer to Atlanta and will depart close of business 5/21/11. 


Effective 5/20/71, SA Daniel Ff 


3ledsoe is transferred from 


Name Check Section to the Criminal Section {о fill the Reynolds: vacancy. 


SA John W 


the Inspection Staff dnd is to report 5/24/71. SA O'Beirne is being 
assigned to the Name Check Section to replace SA Bledsoe. 


O'Beirne is under transfer into the Division from 


o MAX 24 1971 
тисен) 


Кі 


TO 


FROM 


SUBJECT: 


ғ 


OPTIONAL FORM NO, 10 
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UNITED STATES GOVERNMENT 


5010-106 
Tolson — 

Sullivan —_. 
Mohr ——— ——— 


Brennan, C 
Memorandum = 
Casper 
Conrad .—— —— 
Dalbey — 
Мг. Rosen DATE: 5/20/71 wale 
Rosen — 
Tavel —_____.. 
` Walters neema 
: G.H. Scatterd Soyars — 
Tele. Room .—— 
Holmes —— as 
Gandy —————— 


EXECUTIVE ORDER 10501 | 
SAFEGUARDING OF OFFICIAL INFORMATION 
IN THE INTERESTS OF THE DEFENSE OF 
THE UNITED STATES 


Reference Paragraph B, SAC Letter 54-35, 


SA Daniel ¥,(Biddsoe departs on transfer to 
the Criminal Section, General Investigative Division, from 
the Name Check Section, General Investigative Division, 
effective at the close of business 5/19/71, 


RECOMMENDATION: 


That the name of SA Bledsoe be deleted from the 
list of those authorized to classify, declassify, upgrade 
and/or downgrade defense information, 


Keavehed 1 7147 [54 


B of 


REC-146 | 
10 MAY 21 1971 $Y 


1 - Administrative Division - Movement Unit will make appropriate 
notation of the above withdrawal of 
: authority. 

1 ~ Legal Counsel 
1 Onnel"fite~of-SA—Daniel—E-=Biedsoe 
1 - Mr. Rosen 

1 ~ Mr. Scatterday 


Pt 


Yes (6) 


4" 


^ may 26 1911 “ы 


Т : 7 
“~ = . * 
“ ic] 


Мау 13, 1971 


ed ч ы е 
(рде Ж | 


Mr. Godfrey Р. Runaldue 2 " v4 
/ 


Federal Eureau of Investigation 
Washington, D. C. 


Dear Mr . Runaldue: 


It is with pleasure that I take this opportunity 
to commend you and, through you, the other members of 
the 18th Annual FBI Vesper Service Committee who so 

. effectively planned and coordinated the ЕБІ Vesper Serv- 
e ice held at the National Presbyterian Church on April 25, 
n in Washington, D. C. 


This inspiring service was well received by 
the many persons attending and this fine response came 
about largely because of the enthusiastic and diligent 
efforts of everyone involved. Iam grateful for your val- 
vabile leadership and ask that yon express my thanks to 
the ‘others. 


: 1 
MAILED 10 xc 
c M i Sincerely yours, ТУ 
MAY 1 11971 fa Edgar Hoover aM, 2 
m E 
| | 1 - Mr. Tavel (Personal Attention) . 
A Ы А сору of this letter will be placed in the files of all participants. 
Ny he : ; 
Ago 1 - Mrs. Randolph (SentDirect) РУД 


B er вс (ш — 7 fe 


Based on from to Mr. Tavel from Godfrey P. Runaldue dated 


Meme А / 5/6/71 and addendum 5/6/11. re 18th Annual Vesper Service, 
Dalkey Тт” N April 25, 1971. _ 

Қаны 225. 47% Мт; 

а а! Ша 


ti a: — : X Ж” 

кл мы. ? Р 

Gandy ENS MAIL ROME] C TELETYPE ure ru 
ЖТА DOB ne AR Se prepared 2 and attached Шы placing іп ‘the personnel files of: OVE 


Mr. Godfrey Р: Runaldue 
FBI - Washington, D. C. 


Roger W. Swanson 
Kenneth Joseph 
Francis M.. Mullen 
W. Hammond Floyd 
Daniel. F, Bledsoe 
Martha Bartlett 
Robert B. Davenport 
James M. Coady 
Robert Russ Franck 
Kenneth L. Pless 


FD-281a (Rev. 8-11-64) 


Date 


б... FOR GOVERNMENT icu 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I һауе (C1 received ГГ returned the following Government property for official use: 


COLOR 


SPECIAL AGENT CREDENTIAL CARD WITH CASE # 1606 


RETURNED 


READ 
The Government property which you hereby acknowledge 


is charged to you’ ond you аге responsible for taking саге 
of it an ratuming it when its use has been completed. 


ANY WAV: MARK OR WRITE ON IT OR MUTILATE IT IN 


YT 
AZ 


| -NOT T REG wy БӨРТЕ 
RYA УЖ, 


„гечен = 


(Signature) 


(Typed name) DA 


OLD, SPECIAL AGENT CREDENTIAL CARD WITH CASE # 1606 c 


FILE 


Vo лш 


ery T hy 


Y a 
 PDe185 (Rev. 8-16-63) @ @ 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


£A 
REPORT OF PERFORMANCE RATING 
(a. 

Naief Emnioyeë: DANTEL Ей EDSOE 

Where Assigned: © General Investigative Name Check Section 

(Division) (Section, Unit) 

Official Position Title and Grade: Special Agent ? 68-14 

Rating Period: from ФИТО o o o А 3/ 31/71 
: Employee' 

ADJECTIVE RATING: EXCELLENT [HD P 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: 


Signature 


Assistant Director ?/ 


Signature A Title D dte 


Reviewed by; à 
B^1— Assistant Director E 8 1971 


Rating Approved by: 


Signature Title ! Date 


ТҮРЕ OF REPORT: 


Е 1, APR 12 1971 
(x] Official ministrative-— — —. . 
ГЕ) Annual ВЕС-136 г 60-Day 
Ы C] 90-Day 
C] Transfer 
LL] Separation from Service 


yv 


- ` . 
FD-185a (Rev. 5-19-70) E І e 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL 
CHECKLIST AND NARRATIVE COMMENTS 


(For use as attachment to Performance Rating Form FD-185) 


DANIEL F, BLEDSOE 


Name of Employee ee ыы ы с. 
Note: only those е having pertinent bearing оп employee’s performance should be rated. All employees in same salary grade should 
e compared. 
RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 
EL. Excellent (Overall E must be supported by E or +- on majority of items, including important elements.) 


V. Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O Ко opportunity to appraise. In other responses, use “X.” 


(Use INK for Checklist - DO NOT TYPE) RESPOND TO EVERY ITEM 


E 1. Personal appearance. 
& 2. Personality and effectiveness of his personal contacts. 
—&— 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share k load). 
ўс 4. Physical fitness (including health, energy, stamina). Any physical limitations affecting performance? [_] Yes Lene, Hes 
employee used more sick leave (including annual leave or LWOP-for illness) during the rating period than the 
amount of sick leave eamed during such period? Ci Yes "No. If answer to either is yes, explain. 
ме 
—&._ 5. Resourcefulness, ingenuity, and initiative. 
ӯ в. Forcefulness and aggressiveness as required. 
wae 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
—f— 8. Planning of work. 
ЕЕ са 9. Accuracy and attention to pertinent detail. 
ey жай 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
: adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 
T 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application. 
c 12. Performance results (rate if applicable and mark others О) — А. Internal Security; c B. Criminal or General 


Investigative; AE. C. Fugitive; _@_D. Applicant; £2. E. Accounting; Er. Other, such as Supervisor. 
Comment on type of work handled entire rating period, including performance in other divisions, and appraisal of overall work 
performance: 


During the entire rating period, SA Bledsoe has been assigned 
to the Name Check Section, General Investigative Division, where he has 
had supervisory responsibility for the Civil Service Commission - 
Miscellaneous Desk # 2, involving supervision of three research analysts 
and three review clerks. The work of this desk requires careful, thorough 
and detailed attention. SA Bledsoe has demonstrated his complete 
ability to supervise this desk, always volunteers his services when 
needed and has demonstrated that he is eager, alert, intelligent and 
extremely interested in doing a good job. He has an excellent knowledge 
of over-all Bureau policy and procedures and is well versed in such matters 
as they affect the work of his unit. 


SA Bledsoe has handled the most complicated matters arising 
in his unit with a minimum of supervision and has discharged his 
responsibilities in an excellent manner. 

Complexity of matters handled: ( None  [ | Moderate (er foot compl ted 
Degree of supervision required: C Above average са Average ГР Ты ша ГГ None 
А. Is employee available wherever needs of service: require for general assignment? (eves С) No Special assignment? es (CJNo 
B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No n Йй 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 
C. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etcJSuperv isor - desk man 


ADJECTIVE мМ EXCELLENT EMPLOYEE'S INITIALS 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


Y. 56268 
y e 9 
4 


(Checklist and Narrative Comments continued) 


-- 


c 


—— 19. Firearms. 
e — 14. Development of informants and sources of information. Comment on weaknesses or justify limited participation. 


During rating period developed... informants; ______ potential informants. 


& 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) j й 


| e A. Reports; E B. Memos, letters, wires. 


ja 
..£— 16. Performance as a witness. C] During rating period; 6а on past performance; (] No experience. 
17, Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents; underline 


= _ applicable.) = » 
= A. Leadership ы .F. Devising procedures 
C В. Ability to handle personnel = E G. Promoting high morale 
= C. Making decisions = H. Getting results 
MT D. Assignment of work ZE i ‘Furthering equal employment opportunity 


E E. Training subordinates 

= C 18. Raids and dangerous assignments; 
= 19. Miscellaneous. Specify and rate: 

_ Dictation; __4_ Applicant recruitment; <2 Other 


MA op, Police Instruction: С] Qualified (О Participated (| Audited 
= 2 


21. Foreign Language Ability: Proficient in —_ 
Can handle typical investigative problems as follows: 


‚А. Conversation form C] Excellent [ ]Very Good С] Соода [EF] Fair [©] Unsatisfactory 
B. Written form С Excellent [7j] Very Good [ ]Good [_] Fair [_] Unsatisfactory 


A. As leader; __ “В. Ав participant. 


— — language(s): 


C —"llanguage] —  —— 
Frequency mm language ability used during rating period _______., 
Anticipated use during ensuing year 1. 


22. Administrative Advancement: (_] (Check block if not interested.) 
A. [4] Yes No Agent is completely available for administrative advancement. | : 
B. [X] Yes [ |No Agent is considered qualified for administrative advancement, including experience, ability, personality 


;and appearance. 
C. If answer.to B is “Yes,” Agent's qualifications are considered [Z] Very Good [X] Excellent [Z] Outstanding 
Explain if interested but not now qualified. = 


28, Number of Incentive Awards __Q. —. 
Commendations received from Director: Individual О - Through Superior д. 
Suggestions submitted ме шыу 
If none, check block (47 i 2 
24. Disciplinary Action and Justification for апу Unsatisfactory Items. 7 


(List items taken into consideration-on Checklist.) 


„= 


EMPLOYEE'S INITIALS 


Operator’s-Road Test and Driving Certifiggtion 
FD-288 (Rev, 10-19-66) & 


TO; Director, FBI 


'FROM: ZN CERTIFICATION 


Name of Operafor (Print - Last, First, Middle Initial) — 
002 Ж ЕА. ya 
Division.and Section Assigne ui (Ж m 

sey, Duress. “2, РУУД CHECK Sz c. ра Agent (Шбек 


This is to certify that I presently hold a valid motor vehicle operator’s permit or driver’s license as follows: 


| | Permit Expires 
eI HP Oer (9722 


Permit Issued Ву; Permit Number | ( 
(State, Territory 


‘Possession, District) Жу 2 O- 2S2. -/25-2 


This is an Ба unrestricted ГТ) restricted permit. (If restricted, explain below) | 


Je Yes CI No 
This further certifies that during the past three years J have driven a motor vehicle (government or personally owned) 
:| approximately  0.000 miles. During this time (a) I have have not received a traffic violation ticket; 

(b) I С) have [Б] have not been held at fault* as the driver of a motor vehicle involved in a traffic accident. (If 
affirmative answer, explain below, giving number and dates of offenses.) I further understand that when operating a 
Government vehicle I must assume responsibility for payment of any damage to same should I be found at fault.* 

I also understand the Government doés not provide insurance coverage for damage-to its vehicles. 


Glasses {_] Contact lenses are required for driving 


TO BE FILLED IN BY OPERATOR 


* “At fault” means any case in which responsibility is conceded 
by employee or his insurance company or liability is fixed by 
duly constituted authority or administratively by the Bureau. 


Signature of Operator 


‘| The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the past three years: 


FA Continuous safe driving record 


C iInvolved.in traffic accident and found at fault * * 


I certify that this employee is: 


Ж Qualified on the basis of his safe driving record to operate motor vehicles оп official business 


ІІ Not qualified and must demonstrate his qualifications by satisfactorily passing a road test 
-~ examination before operating a motor vehicle on official business 


Rémarks: 


СІ Issue (7] Renew Operatoi’s Identification Card - SF-46 


ei RECORDED | ар 
G/-NOY n - 1971 ay ‘al 


N PAA 7 2 Ж Co phe 


** “At fault” means any case in which the Bureau has taken 22: 22727 27721224 y 
disciplinary administrative action against the employee. Officia), Sig /А ture of Reviewing Official 


TO BE. FILLED IN BY REVIEWING OFFICIAL 


77 j 
4 (Over for Operator’s Road Test Score Sheet) Title X CC л = — Date 25, 424 


D - . . RESULTS OF ROAD TEST . | 


Vehicle Used in Test. 4 Ё Local'of Test 
Make . Body Type . Year City . State 
Transmission `~“ i ' |Date "o 7 "1 Time ` Examiner’s Signature ~ ME 

С] Automatic | ГГ Manual | ' EN 


Instructions to Examiner ? TEST SCORE 


* Place check mark (УҘ іп space beside each error committed. If same error is repeated, айда Total 


Check mark for each repetition. Multiply point.value of each error (shown in box at left of each Error 
error listing) by number of check marks, placing total points for each category in box-at lower Points 
tight of each block. To obtain final score, total number of points scored in all categories. 
PASSING GRADE: Total Score of 25 Points or Less. А Pass: C3 
А FAILING GRADE: Total Score of 26 Points ог Моге - Fail CJ 
А . Note Results in Вох at Right of Instruction Block 
Check List ` 


1.” Checking Vehicle 
: Fails to: [T] — Adjust Rear-view Mirror , Fails to: [2] Look Back to Check, Traffic 

(1) —— Adjust Seat Properly F [27] —— Give Proper Signal (Mechanical or Hand) 

: | [n - Check Effectiveness of Hand & Foot Brake ` (2) Wait for Approaching Traffic 


' (Ij Clieck'Windshield Wipers ШЕ 


tn. Check, Horn and All Lights 
4, Backing 


‘Fails to: [Г] 
RN 


2. Leaving Curb 


# of Points 


3. Turning 
‘Fails to: (ZJ 
PN 


Give Proper Signal (Mechanical,or Hand) 
Tum Carefully From Proper Lane 


Observe Surrounding Conditions 


Back Slowly and Smoothly and Avoid 
Excessive Curb Contact 


# of Points 


‚# of Points 


5. Controls — ә i ` ' 
Fails to: (Т).......Нав“Ее Vehicle Smoothly 
[2] — Keep.Both Hands'on"Wheel' 7 


[2:] —— Smoothly Engage Shifting Mechanism. . ' 


- Use Brakes Properly 
| 


6. Speed: ЕЗ 
(21 Exceeds Limit, | 
121----Тоо Slow бог Traffic*Conditions’ ~ 
[27]. Too Fast for Traffic Conditions 


‚8. Overtaking - Passing 
(Z] —— Misjudges Speed of Oncoming Traffic 
(22 Passes іп Intersection, оп Hill, Curve, etc. 
[27] —— Cuts іп too Soon 


П [2] 2 


РИ 


7. Position on Roadway 
' (2j Follows too Closely 
2] Fails to Hold Proper Lane: 
(1) ——— Straddles Lane Markings 


Fails to Signal (Hand, Light,, 
Horn) When Conditions, 
Warrant ' ” 


# of Points # of Points 


4 


4 


10. Railroad and School Zones 
Fails to: [2] Obey Signals and Caution Warnings 
Be Alert for Unusual Conditions 


9.. Parking 


Fails to: (1) Avoid Violent Bumping of Other Cars 
! or Excessive Scraping of Curb 


[T] Set Hand Brake 


[T] —— Cramp Wheels Where 
Necessary 


# of Points 
11..Attention — . 


Fails tó:. .[Ž) —— Anticipate Hazardous Traffic 
| Conditions (Including Pedestrians) 
. 


Keep Full Attention on Operation of Car 
£1] —— Limit Talking to Minimum. | 
(2) ——— Observe: Posted Signs or Signals 


— Nervous,and Hesitant While Operating ` 
- --*7 ` ` at Maximum Speeds Allowed on Open 
Highway 
С) — Lack of Caution, 
[3] ——— Timidity or Lack of Assurance Under 


Normal,Driving Conditions 


à 


( ) ! t 
te ep gee. 20 m Q. | - 


FORM 3.542 (9-14-64) APPROVED COMP. 


GEN. U.S. 4-5-63 IN LIEU OF 
SF 1126 


892-— QUALITY INCREASE 896-- ADMIN. PAY INCREASE 


893—WITHIN GRADE INCREASE 897-- ADMIN. PAY DECREASE 


OTHER (SPECIFY IN REMARKS) 


EMPLOYEE'S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE. 
С] EMPLOYEE'S PERFORMANCE RATING IS SATISFACTORY OR BETTER. 
REMARKS: EUS 


I67-NOT RECORDED 
16 AUG 3 1970 


JOHN EOGAR HOOVER 
OIRECTOR 


FROM 


SUBJECT: 


OPTIONAL FORM NO. 10 5010-106 
MAY 1262 EDITION 
GSA GEN. REG. NO. 27 Tolson 


UNITED STATES GOVERNMENT woes 
Bishop - Е 
Memorandum ees 
asper 
Conrad 
MR, ROSE DATE: July 21, 1970 Gole 
Males 
MR. FELT nde 
un E 
DANIEL F. DSOE 
GENERAL INVESTIGATIVE DIVISION 


SA Bledsoe assisted me in the inspection of Crime Records 
Division from 7/7 through 17/70. He makes an excellent personal 
appearance and is effective through his pleasant personality. 


This is his 5th Seat of Government inspection assignment and 
he has previously served as an Inspector's Aide. He required little 
Supervision. 

During the inspection of the Crime Records Division he handled 
inquiries concerning the Physical Condition and Maintenance as 
well as the Library Unit and other miscellaneous assignments. .He 
exhibited an enthusiastic approach and handled assignments in an 
extremely efficient manner. He is thoroughly experienced in 
inspection procedures. 
RATING: EXCELLENT 


Aide's initials: Ў | 


1 -Mr. Rosen 


WMF уш] 
(3) (y 


y 


3 0 JuL 29 1970 " 


FD-185 (Rev. 8-16-63) @ @ 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATIN 


« 


Name of Employee: ое 


Where Assigned: General Investigative Name Check Section 


(Division) (Section, Unit) 
Official Position Title and Grade: Special Agent, GS-14 
| Rating Period: from — 4/1/69 (6 - 3/31/70 
Empl 
ADJECTIVE RATING: EXCELLENT 2 Ж трругев 


Outstanding, Excellent, Satisfactory; Unsatisfactory 


Rated by: 7 Section Chief ба | 
Signature Title Date 
Reviewed by: Qro Assistant Director Y -7* 29 


0] Signature Title Date 


Rating “Approved by: 


- a= 
„524 


Шаа Assistant Direcfor Дре 70 


ТҮРЕ OF REPORT Д 70 Ии 


(7s ы. Administrative | 
ш ГІ 60:рау ` 


7 LA U36 19/0 2,4 


Transfer 
= “Separation trom Servicé 
[_] Special 


Саз 5 0 


(X] Official 


[X] Annual REC. 1 36 


м лед TILU 


ба (Rev. 1-14-70) 


PERFORMANCE RATING GUIDE FOR INVESTIGATIVE "PERSONNEL 
(For use as attachment to Performance: Rating Form FD-185) 


Name of Employee — DANIEL F, BLEDSOE «—.  — 1 1 1 — 


Note: Only those items having pertinent bearing on employee's performance should be rated. All е employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of. Rules and Regulations for detailed instructions.) 
t Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


Еа (Overall Е must be supported.by E or + on majority of items, including important elements.) 
Satisfactory 


Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


No opportunity to appraise 

ТШ for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 

- 1. Personal appearance. 

E 2. Personality and effectiveness of his personal contacts. 

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


— 4. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for iliness) during the rating period than the amount of sick leave eamed during such period? (If *yes" explain.) 


There are no limitations on SA Bledsoe'!s availability and no physical 
limitations whatsoever affecting his performance. All of his sick leave 
has been thoroughly justified and he has not utilized more oe leave than 
earned during the rating period, 


Е - 5. Resourcefulness, ingenuity, and initiative. 
UE 6. Forcefulness and aggressiveness as required. 
Жы 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
Es 8. Planning of work. 
9. Accuracy and attention to pertinent detail. 


E. 10. Productivity, including amount of acceptable work produced and rate of-progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


ж. 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 
е .12. Investigative results (rate applicable cases) . £ A. Internal Security; В. Criminal or General Investigative; 
C. Fugitive; D. Applicant; E. Accounting. = Inspect ion Matters 


Complexity of investigative matters handled: С) None C) Mederate Most complicated. 
Degree of supervision required: Above average Average inimunr None 
COMMENT on type of work handle entire rating period and appraisal of overall work performance: 


Until 2/9/70, SA Bledsoe was assigned to the Inspection Staff and 
participated in 15 Field Inspections and one SOG Inspection, efficiently 
handling a wide variety of Inspection assignments, including that of 

No. One Man. He was described as being intelligent, alert and conscientiais 
and displayed an excellent knowledge of Bureau policies and procedures. 
Since 2/9/70, SA Bledsoe has been assigned to the Name Check Section, 
General Investigative Division, where he has had the responsibility 

of supervision of name checks received from the Civil Service Commission, 
He has quickly grasped the procedures of the Section, has equitably 
Shared in the workload of the Section and has exhibited an excellent 
over-all knowledge of Bureau policies and procedures.) He is entitled 

to an over-all rating of "Excellent." ў 


A. Is employee available for general assignment Yes, ; special assignment SEs, wherever needs of service require? 

B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes С) № 
If answer is “yes,” personnel file must reflect.the following: (а) Has valid State ог Iocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


C. Specify general nature of assignment, during most of rati period (such as security, crimina] applicant squad, Accountant, or as Resident 
Agent" supervisor institor, ete): Pernanent Yis ector's АЗ де Su erviso: 
ADJECTIVE RATING:,... EXCELLENT EMPLOYEE'S INITIALS. 
(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


(Checklist and Narrative Comments continued) 


я е 13. Firearms 
LA 14. Development of informants and sources of information. COMMENT on participation in this program. 


E 


. 15. Reporting: (Consider ponen clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detailJ 


x — 2A. Investigative reports; C В, Summary reports; _ ДЕ. С. Memos, letters, wires 

a ae Performance as a witness. [Z] During rating period; ©) Based on past performance; [ 7] No experience. 

17. Exec aea «уашайоп (approved Supervisors, Relief Supe, ree | Alternate Senior and Senior Resident Agents.) 
——45. Leadership E Devising procedures 
Zn B. Ability to handle personnel Promoting high morale 

--Е-6 e Making decisions Fr Getting results 


Assignment of work . Furthering equal employment opportunity. 
—&_E. Training subordinates 


—— € .18. Raids and dangerous assignments; — 


Ж 19, Miscellaneous. Specify and rate: 
Dictation; —<_ Applicant recruitment; Other _______ 


Мб». т Police Instruction: С) Qualified C Participated’ Г] Audited Е | 


Яз. Foreign Language Ability: Proficient in 
Can handle typical‘investigative problems as follows: 


A. Conversation form --------------Г Excellent С] Very Good [7j Good га Fair (Unsatisfactory 


—A. As leader; 1B. As participant 


--- = ——  — language(s), 


(language) 
B. Written form „mememe ü 7 - C Excellent (7jVery Good (7jGood [7]Fair © Unsatisfactory 
language. ah 
Frequency —— ——— — ——— — — . language. ability used during rating period E 


Anticipated use during ensuing year 


22. Administrative Advancement: (—] (Check block if not interested.) 
А. Yes [7 №о Agent is completely available for administrative advancement. 
B. Үс Е) № Agent i is considered qualified for administrative advancement, including experience, ability, personality 
and appearance. 
C. If answer to B is "Yes," Agent’s qualifications are considered [Z] Very Good p: Excellent (7) Outstanding 
EXPLAIN if interested but not now qualified. 2 m 


Number of Incentive Awards Q. Commendations . 2. received from Director. Suggestions submitted 4 
24. Disciplinary Action and Justification for any Unsatisfactory Items. pone (List items taken into consideration on Checklist.) 


A 


-2- ЕМРІ.ОҮЕЕ 5 INITIALS — 


—— HÀ чаро аға» аам» NAR NERA ra 


ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


IMPORTANT 
AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 


ТО COMPLETE THIS FORM— | 


FOLLOW THESE GENERAL INSTRUCTIONS: 


* Read the back of the "Duplicate" carefully before you fill in the form. 
* Fill in BOTH COPIES of the form. Type or use ink. 


* Do not detach. 


«ІМ THE IDENTIFYING INFORMATION. BELOW (please print or type): 


E E (last) 


(first) 


BLEDSQE, Daniel 


EMPLOYING DEPARTMENT OR AGENCY 


(midi) _ 
F, Oct. 12, 1930 


J | DATE OF BIRTH (month, day, year) | SOCIAL-SECURITY NUMBER, 
572 |22 | 7791 


LOCATION (City, State, ZIP Code) | 


Federal Bureau of Investigation| Washington. D.C... 


HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE”? %9 YES Г] NO - 
lf “YES,” your last such form'remains in effect and you should not file this new form unless you want to change the old one. (See Instructions for 


Employees on page 4.) 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark here - 
if you 

WANT BOTH 
optional and 
regular 
insurance 


Mark here 

if you 

DO NOT WANT 
OPTIONAL but 
do want 

regular 
insurance 


Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


DATE AND SIGN. RETURN THE ENTIRE FORM TO 


| 


(А) 


B 


OYING OFFICE. 


March 27, 1970. 
RECORDED] 


POT 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


1 elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 


і decline the $10,000 additional optional insurance. 1 understand that | cannot elect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it | am under age 50 and present satisfactory medical evidence 
of insurability. | understand also that my regular insurance is not affected by this declina- 
tion of additional optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 


| desire not to be insured and | waive coverage under the-Federal Employees Group Life 
Insurance Program. | understand that | cannot cancel this waiver and obtain regular in- 
surance until at least 1 year after the effective date of this waiver and unless at the time 
І apply for insurance | am under age 50 and present satisfactory medical evidence of in- 
surability. 1 understand also that | cannot now or later have the $10,000 additional 
optional insurance unless І һауе the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 


(official receiving date stamp) 


MAR 3 0 1970 


. See Table of Effective Dates on back of Original — | (0 


STANDARD iD. FORM No. 176 
FPM п ве 870-1 


ORIGINALSCOPY Retain АП рене Folder 


INSTRUCTIONS TO EMPLOYING AGENCIES 


1. Who must file.—SF 176 must be filed by— 


* anew employee who is not excluded by law or regu- 
lation from insurance. This includes one with prior 
Government service that ended before February 14, 
1968, and for whom no SF 176-T is on file, 

* an employee appointed to a nonexcluded position 
following service during which he was ineligible for 
insurance, 

* an employee desiring to change his insurance cover- 
age. 

Give a new employee copies of SF 176 and SF 176-A when 
he reports for duty and ask him to return the completed 
SF 176 showing his election promptly (preferably before 
the end of the first day period) but in no case later than 31 
days after his appointment date. 


An employee with prior Government service in a non- 
excluded position from which he was separated after Feb- 
ruary 14, 1968, will have an SF 176 (or SF 176-T) on file 
in his official personnel folder. This election, declination, or 
waiver remains in effect, and he is accordingly insured, or 
not insured, in his new employment. He is not required to 
file a new SF 176. 

Until his election, declination, or waiver can be verified, 
make deductions based on his statement concerning earlier 
insurance coverage in his "Declaration of Appointee" 
(SF 61). | 

An employee with newly acquired insurance eligibility 
(е.р., one transferred or converted from an excluded to a 
nonexcluded position or status), must be given the same 
opportunity to complete an SF 176 as a new employee. 

An employee desiring to change his insurance may at 
any time file an SF 176 declining his optional insurance or 
waiving his regular (and optional, if any) insurance. 


An employee who is under age 50 may also request а can- 
cellation of a waiver of regular insurance or a declination 
of optional insurance any time after it has been in effect 
one year. The employee is first required to submit a “Re- 
quest for Insurance” (SF 51). If the Office of Federal 
Employees’ Group Life Insurance approves the SF 51, 
notify the employee and ask him then to submit an SF 176 
showing his election. 


2. Employees failing to file—If a new employee (or 
newly eligible employee) does not promptly return a com- 
pleted SF 176, contact him and urge him to do so even if 
he does not want optional insurance. (He will, of course, 
be automatically covered for regular insurance.) 


If he still fails to file an SF 176 within 31 days after ap- 
pointment, (or after becoming eligible), file one for him 
as of that date; mark box B, and note in the space pro- 
vided for his signature “employee contacted on (date) — 
failed to elect optional insurance.” | | 


3. Review of completed SF 176.—Review both copies of 
the SF 176 to see that it is legible, complete, and correct. 
If employee waives (marks box C) it is advisable to con- 
tact him and ascertain whether this expresses his inten- 
tion or is an error on his part. 


4. Date of receipt and effective date.—Stamp date of 


receipt by employing office in the space provided for this 
purpose on both the original and the duplicate. The date 
of receipt automatically determines the effective date as 
shown in the table below. 


5. Disposition of SF 176.—File the original SF 176 in the 
official personnel folder in all cases. The duplicate may 
be destroyed if not needed for payroll purposes or after 
the requirements of the agency’s payroll system have been 
met. 


TABLE OF EFFECTIVE DATES 


EMPLOYEE'S DECISION - 
Elects optional — 


later, R 
| 2 and pay status. 
Declines optional 


and pay status. 


Waives insurance 


period in which received. 


PRESENT INSURANCE | rupi oyeee 7 
COVERAGE EMPLOYEE'S DECISION 


New employee (never before filed SF 176 or SF 176-T) | 


EFFECTIVE DATE OF DECISION 
MENRENENEEEMMMER NEAN | = P 2 
OPTIONAL coverage effective оп date SF 176 received by | OPTIONAL and REGULAR deductions begin with pay period 


employing office or on first day in duty and pay status, if 
EGULAR coverage effective on first day in: duty 


Declination effective on date SF 176 received in employing 
office; REGULAR coverage effective on first day in duty 


If received during first pay period, waiver effective on receipt; 
if received after first pay period, then on last day of pay 


Present or former employee. (previously filed SF 176 or SF 176-T) 


EFFECTIVE DATE OF DECISION 


. EFFECTIVE DATE OF DEDUCTIONS 


in which coverages are effective. 


REGULAR deductions begin with pay period coverage is 
effective. No OPTIONAL deductions. 


No deductions if waiver received during first pay period; 
REGULAR deductions, if begun, stop fast day of pay period 
in which waiver is received. 


EFFECTIVE DATE OF DEDUCTIONS 


REGULAR coverage effective on first day in duty and 
pay status after date of approval of "Request for 
Insurance" (SF 51) by OFEGLI; OPTIONAL cov- 
erage effective on first day in duty and pay status 
after date of approval of SF 51 and receipt of SF 
176 by employing office. pu 

REGULAR coverage effective on first day in duty and 
pay status after date of approval of "Request for 
Insurance" (SF 51) by OFEGLI. 

Has regular insurance ] Elects optional OPTIONAL coverage effective on first day in duty 
only and pay status after date of approval of “Ке- 
quest for Insurance" (SF 51).by OFEGLI and 
receipt of SF 176 by employing office. Uo 

Cancellation of OPTIONAL coverage effective on 
last day of pay period in which SF 176 received; 
REGULAR coverage continues. 

Waiver of REGULAR coverage (and cancellation ої" 

and optional) insur- OPTIONAL, if any) effective on last day of pay stop on last day of pay period in which 

ance period in which received. waiver is received. 
NOTES: 1. Approval by OFEGLI of a “Кешен for Insurante'" (SF 51) is good for only 31 days. Regular coverage cannot become effective if етиш Is not їп duty and pay 


status within 31-day period, Optional coverage cannot become effective unless the employee is in duty and pay status and also returns an S , showing an election 
of optional Insurance, to his employing office within the 31-day period. tf approval of SF 51 expires, new SF 51 must be submitted to OFEGLI. 


2. An employee for whom the agency files SF 176 because he falled to do so is deemed to have declined optional, but not regular, Insurance. 


3. The effective date of regular (and optional, И not declined) coverage for an employee who has been on leave without pay for more than 12 months is the first day 
he Is in pay and duty status. Deductions are effective the same day. 
Ó 2 


Elects optional | OPTIONAL and REGULAR deductions -begin 
with pay period in which respective coverages 


are effective. 


Waived coverage 


Waived coverage Declines optional REGULAR deductions begin with pay period in 


which coverage Is effective. 


OPTIONAL deductions begin with pay period in 
which coverage is effective. 


OPTIONAL deductions stop last day of pay 
eriod in which declination is received; 
EGULAR deductions continue. 

REGULAR (and OPTIONAL, if any) deductions 


Has regular and op- | Declines optional 
tional Insurance 


Has regular (or regular | Waives insurance 


D 

я 

OPTIONAL FORM NO, 10 5010-106 зь 

MAY 1962 EDITION . ` 

GSA СЕМ. REG. NO. 27 Tolson --- 
m. 


; ` UNITED STATES GOVERNMENT ; DeLooch — —— 


! / Memorandum 


Mr, m DATE: 2/9/70 
ahi. 1 - Mr. Rosen 


Soyars . 


FROM :G, Н, B) 1 - Mr. Scatterday | ү: беде 
1 - Miss Tibbetts _ olmes ———— 


(Room 4746 JB ent ла” 
МАМЕ СНЕСК SECTION 


GENERAL INVESTIGATIVE DIVISION Wo |5 
@ 


SA Bledsoe reported to the Nam ante 


General Investigative Division, on 2/9/70 on transfer from 
the Inspection Division and has been assigned supervisory 
duties, 


SUBJECT:SA DANIEL Е. ШЫ 


SA Bledsoe has been afforded proper orientation. 
and will be given on-the-job training. 


үз“ А 


REC- 


| ^A 8 FEB 17 1970 37 


t 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUST, 


REPORT OF PERFORMANCE RATIN 


Name of Employee: DANIEL F. BLEDSOE 


Where Assigned: -- m ——— 
(Division) (Section, Unit) 


Official Position Title and Grade: SPE CIAL | AGENT, GS-14 


Rating Period: from 3/ 3/ 69 to. 2/ 6/ 10 — 


ADJECTIVE RATING: - L - 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: 


Signature T itle || Date 0 


Reviewed by: ——————————— ————M——————— - 
Signature Title Date 


Rating Approved by: 


ТҮРЕ OF REPORT . JV 22050 : 


L1 Official pum DO Administrative | VU | 
ГІ Annual 40.14 | [7] 60-Dày ИИ ‘ 
рымы case... 90-Пау - €T —-- 
CR Transfer 


C] Separation from Service 
C] Special y 
e 5 ығ». 
d ЕВ 2) ӨЛІ 21 


w . 
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x M RATING GUIDE FOR INVESTIGATIVE 9 Vu 
(For use as attachment to Performance Rating Form FD-185) 


Name of Employee ——— DANIEL F. BLEDSOE 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 


RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) 
+ = Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.) 


EL Excellent (Overall E must be supported by E or + on majority of items, including important elements.) 
V... Satisfactory 


= Unsatisfactory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall 
Unsatisfactory rating must be supported in writing. 


O___No opportunity to appraise 
(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS 


= 1. Personal appearance. 

Е 2. Personality.and effectiveness of his personal contacts. 
3 
4 


. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load). 


. Physical fitness (including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting 
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP 
for illness) during the rating period than the amount of sick leave eamed during such period? (If “yes” explain.) 


LL. 5. Resourcefulness, ingenuity, and initiative. 

x 6. Forcefulness and aggressiveness as required. 

— 7. Judgment, including common sense, ability to arrive at proper conclusions, ability to define objectives. 
8. Planning of work. 

=e 9. Accuracy and attention to pertinent detail. 


D 10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider 
adherence to deadlines, unless failure to meet is attributable to causes beyond employee's control. 


Е 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how" of application. 


Е 12. Investigative results (rate applicable cases) A. Internal Security; B. Cnminal оу General Investigative; 
p E E" P mspection Matters 


- С. Fugitive; — D. Applicant; E. Accounting. .— 
Complexity of investigative matters handled: (7]-None С) me Cx Most complicated. 


Degree of supervision required: Above average Average X Minimum None 
COMMENT on type of work handled entire rating period and appraisal of overall work performance: 


Mr. Bledsoe has been assigned to the staff since 3/3/69 and has participated in 

15 field inspections and 1 Seat of Government inspection. He has efficiently handled 
a wide variety of inspection assignments, including that of #1 Man. He is 
intelligent, alert and conscientious. He has displayed an excellent knowledge of 
Bureau policies and procedures. He is definitely entitled to an overall rating 

of Excellent at this time. 


Yes 


Yes 


A. Is employee available for general assignment 5 special assignment : wherever needs of service require? P^ 


B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes (С) № . А 2 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


С. Specify general nature of assignment during.most of rating pe ih ene as, security, criminal, applicant squad, Accountant, or as Resident 
Agent, supervisor, instructor, etc.): Permanent S ector's Aide 


ADJECTIVE RATING: _ EXCELLENT 


(Outstanding, Excellent, Satisfactory, Unsatisfactory) 


—— EMPLOYEE'S INITIALS £ 


(Checklist and Narrative Comments continued} 


E 


13. Firearms 
_о_ 14. Development of informants and sources of information. COMMENT on participation in this program. 


= 
= 15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and 
administrative detail.) 


д о е 


< A. Investigative reports; „В. Summary reports; — C. Memos, letters, wires 
—E_16. Performance as a witness during rating period. [—) Excellent ГГ) Satisfactory 
= If none, ability based on past performance: [Xj Excellent ГГ”) Satisfactory ІСІ No experience 


= 
= 17. Executive evaluation (approved Supervisors, Relief Supervisors, Alternate Senior and Senior Resident Agents.) 
— SA. eadership —&—.F. Devising procedures 
--Б-В. Ability to handle personnel —<_G. Promoting high morale 
—— C. Making decisions —&—H. Getting results 
E_D. Assignment of work —/(<__I. Furthering equal employment opportunity. 


——Ё_Е. Training subordinates 
© .18. Raids and dangerous assignments; 


€ 19. Miscellaneous. Specify and rate: 
Dictation; — C Applicant recruitment; |... Other = 


МА» Police Instruction: C} Qualified — (77 Participated С) Audited te == 


A. As leader; 


B. As participant 


NAoi, Foreign Language Ability: Proficient in .. = = = _—————————1априаде(в). 
Can handle typical investigative problems as follows: 
A. Conversation form =e аар Excellent С] Very Good (0) Сооа CJ Fair (=) Unsatisfactory 
language T Е Ж d x 
B. Written form - — —— [Excellent (=) Very Good [Good C] Fair Г) Unsatisfactory 
(language) xt 2-5 SUE B 7 
Frequency ————________. language ability used during rating period sm = = is, 


Anticipated use during ensuing year 0. 


22. Administrative Advancement: (73 (Check block if not interested.) | 

A. Yes [Г № Agent is completely available for administrative advancement. ; 
B. Yes Б № Agent in considered qualified for administrative advancement, including experience, ability, personality 
C 


end appearance. 
. If answer to B is “Yes,” Agent's qualifications are considered (7j Very Good CA] Excellent Г) Outstanding 
EXPLAIN if interested but not now qualified. z 


0 


23. Number of Incentive Awards 0 Commendations received from Director. Suggestions submitted —— 
24. KI None. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into consideration on Checklist.) 


ijs EMPLOYEE'S INITIALS — 2 Л 
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UNITED STATES GOVERNMENT 


Memorandum Дим 


ТО : жек Mr. Rosen |76 p, DATE: 2/12/70 7 
| ve, CULA 
FROM : XXX 6, H. Scatterday P. Attention: Personnel Section eae і 


SUBJECT: DANIEL Е. ane 
NAHE CHECK SECTION - 
GENERAL INVESTIGATIVE DIVISION 


[Ж] Remylet —_ 1/26/70. 


с ReBülót...— -.—- — а. 


C] Re physical examination ___ a 
C] Dental work was completed оп 
ГІ Vision has been corrected to s. Employee specifically instructed 


дз: > by сс that he can operate a Bureau car 
(date) (name of person giving instruction) 1 
only when wearing the necessary glasses. 
Е Results of (7] chest X ray [7] patch test (7 ] urinalysis Li serology were negative. 
Г Enclosed physician's statement indicates he is qualified for strenuoüs physical exertion and use of firearms. 
[C] Enclosed are [7] paid [7] unpaid medical bills. 
ГІ Attached are Bureau of Employees’ Compensation forms m 


C Physical examination reports are enclosed. 
ГІ Employee is scheduled for physical examination on == : - „== 
C] Physical examination report has been reviewed and initialed. 

Ё] Employee returned to active duty _ 2/9/70 

[X] Employee’s physical condition is _Satisfactory Ss. 

СО UACB he is being removed from limited duty. 

С) UACB he is being placed on limited duty. 


Remarks: 


; ыз 
ud Bra M тұт тү 


1) 
1 FEB 19 1970 le: 


Hr, Rogen 2/9/10 


б. И. Sónttorday | 


SAFEGUARDING Of OFFICIAL INFORMATION 
ҮН THE INTERESTS OF THE DEFENSE ОР 
THE UNITED STATES 


EXECUTIVE ORDER 10501 | 


Reference Paragraph B, SAC Lottor 54-35.. | 


SA Daniel F. Bledsoo reported to tho Nano Chock 
Section, General Investigative Division, for assignnent 
on 2/9/70 on transfer from the Inspection Division. 


! 
RECOMMENDATION | 


That the nane of SA Bledgoo bo added to the list 
of those authorized to classify, déclassify, upgrade and/or 
Cowngrado defense information. 


l- Kéninistrative Division - Movement Unit will make appropriate 
notation of the abovo crant of 


authority. 
1 - raining Division 
Ом Personnel filo of ЗА Dan Laniei Р. Bledsoe 
1 = Не. Rosen = - 
1-- Mr. Seatterday 


ш о 
` FEB 10 ШЕ 
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| 9. FOR GOVERNMENT шыт 
_ FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


Date 2-9-70 


I certify that І һауе [Ç] received [x] returned the following Government property for official use: 


INSPECTORS! MANUAL (FIELD) #740 Ж 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible ‘for faking care 


of it and returning it when its use has been completed. 


(Signature) 
DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 


WAYS ҮН E I A CE LEE е 
242 NAT BEPCOORDED. 0 (Typed name) Daniel F: Bledsoe 


January 28, 1970 


O 


Mr. Daniel F. Bledsoe 
6304 Tulsa Lane | 
Bethesda, Maryland 20034. 
Dear Mr. Bledsoe: 

I want to drop you this note to express my 
concern over your illness and the hope that you are 
feeling better now. 

Let me urge you to dismiss any thoughts of 
work from your mind and concentrate solely on getting 
well soon. 

Sincerely, 
T. Edgar Hoover 


1 - Mr. Felt (Personal Attention) 


(4) Dh | 
— go” 
ү on di 


MAILED 21 ` 


е то? JAN 2 8 1970 
Ve сог COMM-FBI b Б 
Bishop. . : d 


Casper . 
Callahan 


Conrad 1 —— 

Felt _—— 

Gale SERE А 
Rosen 


Sullivan 
T FEB 101070 
MAIL ROOM i ЕШШ) А 


Tavel 
` Soyars . 
Tele. Room — 
Holmes . 
Gandy — 
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w UN Š STA’ TES GOVERNMENT "n om 


Walters - 
Mohr — 


Memorandum | | тке 


Callahan — 


TO : MR. TOLSON ; DATE: Januar 


POM : — W. M. e pP di 


SUBJECT: DANIEL F. BLEDSOE 
SPECIAL AGENT - 
INSPECTION DIVISION 


Tele. Room 
Holmes - 
Gandy 


“ 


SA Bledsoe was оп sick leave Friday, January 23, 
1970, with what he thought was the flu: of a virus. Today, 
J anuary 26, 1970, he contacted a doctor who referred him to 
a radiologist. SÅ Bledsoe was advised that- һе had a minimal 
case of pneumonia at the base of his right lung. 


The doctor indicated that he would not hospitalize 
SA Bledsoe but that he should stay in bed, rest, and take 
medication. and that he should not ‘attempt to return to work 
for the rest of this week, | 


SA Bledsoe advised that he has an appointment for 
another examination later on this -week and would keep the 
Bureau advised. 


ACTION Са 
None... == 

"n 

1 - Mr. .Callahan REC-14 | 

l - Bureau Health Service 


Segre C NM 


6 reolld ЕА 


WMF :wmj 
(4) 


ман 


Soyars 
Tele. Room — 
Holmes 
Gandy enemu 


January 27, 1910 


Мг. Daniel F, Amm | 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Bledsoe: 


You are directed to report io Assistant Director 
Rosen, Room 5706, for assignment. 


Sincerely yours, 


John Edgar Hoover 
Director 


А Bledsoe reports for assignment. 
- Mr. Mohr 

1- Mr, Callahan 

1- Mr. Adams 

1 - Mrs. Randolph 

1 - Miss Tibbetts 

1 - Payroll Distribution. 


jae 
(11) 
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UNITED STATES GOVERNMENT 


DeLoach meem 


Memorandum 
то , MR. MOHR pate: 1/26/70 
FROM : W. S. нур Va Tele naa = 


Gandy 


SUBJECT: SA DANIEL vie enis ) 
Permanent Inspector's Aide " 
Inspection Division ` 
EOD 3/14/55, GS-14, $20,385 


The purpose of this memo is to recommend that SA Daniel F. 
Bledsoe, presently serving as a Permanent Inspector's Aide in the Inspection 
Division, be rotated from that Division to serve as a Supervisor in the General 
Investigative Division. He will replace SA Joseph H. O'Rourke. By separate 
memo it is being recommended that SA O'Rourke be transferred from the Name 
Check Section. of the General Investigative Division to the Permanent Aide Staff 
of the Inspection Division. 


SA Bledsoe reported to the Inspection Division on 3/3/69. Since 
reporting, he has served on 16 inspections and has performed his inspection 
duties in a capable fashion. Assistant Director Felt stated that SA Bledsoe 
is a well-experienced competent Aide who has handled all phases of field 
inspections. SA Bledsoe was rated Excellent in his latest annual performance 
rating of 3/31/69 with comments that he had very good potential for further 
administrative advancement. 


RECOMMENDATION: 


That SA Daniel F. Bledsoe be transferred from the Permanent Aide 
Staff of the Inspection Division to the General Investigative Division at no 
change in grade or salary. 


BRIEF ATTACHED 
WSH:lae(3) 


1-Movement = 2t : 
/ yen 2/? 20 Pi 2” же 


q 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


DANIEL a 


Name of Employee: 
e of Employe с> 


Where Assigned: ___ INSPECTION 0 


(Division) i (Section, Unit) 


Official Position Title and Grade; __ SPECIAL AGENT, GS-14 


Rating Period: from — 3/3/69 to 6/ 6/ 69 


EXCELLENT Employee’ 5 


ADJECTIVE RATING: Initials 
Outstanding, Excellent, Satisfactory, Unsatisfactory y 2 


Assistant Director 


Title | Date 
R o a M 
“тре л EEEL машы Я Title Date 
2 ssistant Director JUN 11 569 
Rating À ed b ИРЕ сынышы. 
сои “Signature Title { Date 
TE $5 pz I Saar 
Oh iin 0 2997) 
TYPE ÓF REBORT о 5. P. VE 
C] Official KI Administrative 2 
C] Annual ГІ 60-Day 
“у FUA = (X]~90-Day- — 
[D] Transfer 
[|] Separation from Service 
С Special 
at mi ж 
Aun 


3 
е PD-18Sa (Rev. 11-8-05) 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee __DANIEL Е. BLEDSOE 2. 


RATING GUIDE AND CHECK-LIST — — 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be 
compared. 
RATE ITEMS AS FOLLOWS: 
=. Outstanding (exceeding excellent and deserving of special commendation), 


—f&_ Excellent. 
М__ Satisfactory (good or very good), 


= Unsatisfactory. 


—-Q... No opportunity to appraise performance during rating period. 


Guide for determining adjective rating: 
. “Outstanding” adjective rating requires (А) that all elements be + and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a. 


ка 


assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. Emotional stability 
(13) Knowledge of duties, instructions, rules and regulations, 4 Promoting high morale 
including readiness of comprehension and “know how” o (j) Getting results 
of application. (21) Ability on raids and dangerous assignments: 
— ©... (14) Investigative ability and resulta; (a) As leader i 


Training subordinates 
Devising procedures 


2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on 
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of 
such rating factors. Good judgment must be exercised to-insure that adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FD-185a. қ 

—E- (1) Personal appearance. z (16) Firearms ability. 

(2) Personality and effectiveness of his personal contacts. --С2..-- (17) Development of informants and sources of 

-шЕ.. (3) Attitude (including dependability, cooperativeness, information. 

loyalty, enthusiasm, amenability and willingness to E. (18) Reporting ability: 
equitably share work load). =œ (a) Investigative reports 

—t. (4) Physical fitness (including health, energy, stamina), — ©... (b) Summary reports 

_£& (5) Resourcefulness and ingenuity. ----С2.. (с) Memos, letters, wires » 

—& (6) Forcefulness and aggressiveness as required. (Consider: “conciseness; clarity; 

= (7) Judgment, including common sense, ability to arrive at E organization CZ thoroughness; 

E proper conclusions, ability to define objectives. accuracy; .CO adequacy and pertinency 

— ——. (8) Initiative and the taking of appropriate action on own of leads; administrative detail.) 

responsibility. — (19) Performance as a witness. 

2E (9) Planning ability and its application to the work. - (20) Ехесшіуе ability: 

гс (10) Accuracy and attention to pertinent detail. (a) Leadership 

4 (11) Industry, including energetic, consistent application to Ability to handle personnel 
= duties. " А Planning 

-E 02 Productivity, including amount of acceptable work Making decisions 

produced and rate of progress on or completion of Assignment of work 
E 


— — (a) Internal security cases = (b) As participant 
E (b) Criminal or general investigative cases —&_.. (22) Organizational interest, such as making of sug- 
= (с) Fugitive cases ж” gestions for improvement. 
—_.(d) Applicant cases 46 (23) Ability to work under pressure. 
(e) Accounting cases LE. (24) Miscellaneous. Specify and rate: 
—Q__ (15) Physical surveillance ability. —& Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 
supervisor, instructor, etc.): 


t 15 Aide 


Inspections, surveys 


C. (1) Is employee available for general assignment wherever needs of service require? Yes ar answer is not “yes,” explain in narrative 
comments.) 

(2) Is employee available for special assignment wherever needs of service require Yes 
comments.) 


(If answer is not *yes," explain in narrative 


D. 1. Has employee had an abnormal sick leave record during rating period? _______2. Has employee used ir sick leave (including annual 
leave or LWOP for iliness) during rating period than the amount of sick leave earned during such period? — (If answer to either 
question is “yes,” explain in narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [K] Yes No і : 
If answer is *yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he ja to use. 
(b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE RATING: ________SsEXCELLENT EMPLOYEE'S INITIALS 
E Outstanding, Excellent, Satisfactory, Unsatisfactory 


ы FD-185c (Rev. 2-12-65) % e 


NARRATIVE COMMENTS 


ife 


. PERSONAL APPEARANCE AND PERSONALITY: 


Mr. Bledsoe makes a substantial personal appearance; pleasant 
personality; well groomed. 


. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: 


I have not had an opportunity to observe Mr. Bledsoe on such an 
assignment; however, he is rated Excellent in Firearms Ability and 
I feel he is fully qualified to participate in raids and other dangerous 
assignments. 


. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 


PERFORMANCE; AND SICK LEAVE INFORMATION: 


None 


. TYPE OF CASES OR WORK HANDLED AND APPRAISAL.OF OVER-ALL PERFORMANCE 


INCLUDING ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS АМР 
SUPERVISION REQUIRED: 


Mr. Bledsoe reported to the Inspection Staff on 3/3/69, Previously 
he served as Counsellor for New Agents" Training Class #4. Before 
that he was assigned to the General Fugitive Unit of the Special 
Investigative Division where his. services were rated as excellent. 


Mr. Bledsoe has participated in 5 field inspections a d has handled 

a variety of assignments. He is methodical, hard working and has 

an excellent knowledge of Bureau instructions and regulations. As he gains in- 
spection experience I see no reason why he will not develop into a 

qualified Permanent Aide. 


Ж 


‘Initials 


5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED: 


NA 


6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 


10. 


11. 


(List items taken into consideration on rating guide апа check list.) | 


NA 


. PARTICIPATION IN INFORMANT PROGRAMS: 


NA 


. TESTIFYING EXPERIENCE AND ABILITY: 


Mr. Bledsoe has not testified during the rating period; however, based 
on his poise, demeanor and overall performance I feel he would make 
an excellent witness. 


. ACCOUNTING INFORMATION: 


NA 


POLICE INSTRUCTION: 


NA 


RESIDENT AGENTS: 


E pA 


Initials 


. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE: 


See previous comments. 
. FOREIGN LANGUAGE ABILITY: 


Language in which proficient — — NA — 
Completed language school Yes Г1ЮКо 
Fluent іп. language to extent Agent can handle typical investigative 
problems as follows: (1) Conversation form [7] Yes C] No 


(2) Written form СО Yes Œ No 
Evaluate language proficiency in each phase as excellent, very good, good, fair or 
unsatisfactory 
Language Read Write Speak Understand 


Frequency . ~~ language ability used during rating period: 


Frequency of use of ——_________ language ability anticipated during ensuing year: 


14. ADMINISTRATIVE ADVANCEMENT: 


(a) Agent is interested in administrative advancement. X] Yes [No 
(b) Agent is completely available for administrative advancement. [Xj Yes С] No 


(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 
personality and appearance. Yes О] № 


(9) If answer to (с) is “Yes,” Agent’s qualifications are considered 
[Х| very good [_Jexcellent ГГ outstanding 
(e) If answer to (c) is “No,” is Agent considered to have potential 
for future administrative advancement? (If applicable, 
explanatory comments required.) [Yes c No 


Initials | | 


yo ee ee 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF “= 


... REPORT OF PERFORMANCE RATING 


г r 
Name of Employee: - _ DANIEL F. BLEDSOE 
Where Assigned: INSPECTION * : 
(Division) (Section, Unit) 


Official Position Title and Grade: SPECIAT, AGENT GS -14 : 


Rating Period: fom 5/1/68 oq 3/31/69 
| EXCELLENT Employee’s 
ADJECTIVE RATING; = расы са et 
Outstanding, Excellent, Satisfactory, Unsatisfactory 


Assistant Director _ 4/1/69 


Rated by: 
Signature Title Date 
Reviewed by: 5 = - t - — = n аще — Т Ө: snap 
ignature ж. ше е үе 
| жыш эшек АРК 9 1969 
ы” 
Rating Approved’ фу: тегш =. 
EARP x Signature  ' i 'Title Date 


gru IL lr 


ТҮРЕ OF REPORT - >, 


зік Pane .------Ш) ; 
ÈX) Official Ve E g 
CR Annual туе PA 
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Memorandum UR 


‚ TO  : MR. CALLAHAN pate: March 3, 1969. Rosen --- 


Sullivan -———— 
Tavel, ын 
Trotter me 


Tele. Room REN - 
FROM : MR. FELT Holmes ——— 
SUBJECT: DANIEL F. ‘BLEDSOE 
SPECIAL AGENT 
INSPECTION DIVISION. 


This is to advise that SA Bledsoe reported to the Inspection 
Division on this date for assignment.as a Permanent Inspector's 
Aide. 
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Memorandum 


Mr. Mohr Б РАТЕ: March 3, 1969 Sullivan z 
Tavel 
Trotter — —— 
Tele. Room ——~ 
Holmes —— 
Gandy 


TRAINING DIVISION ASSIGNMENT 


/16/68 - 2/28/ a 
9/16/68 - 2/28/69 


SA Daniel F. Bledsoe was assigned to the Training Division 
on 9/16/68 as one of two class counselors for New Agents' Class #4 which 
began training on 9/23/68. 

i 

New Agents' Class #4 completed its training on 1/3/69. As 
a result of his outstanding performance as one of the counselors for New 
Agents' Class #4, SA Bledsoe was commended by the Director on 1/ 9/69. 
The Director mentioned that SA Bledsoe handled his responsibilities with 
considerable ingenuity and skill which enabled the members of the class to 
benefit greatly from his instructions. 


Because of the disability of one of the class counselors during 
the latter part of December, 1968, it became necessary to retain the services 
of SA Bledsoe and assign him as class counselor for New Agents' Class #8. 


Indoctrination and counseling of new Agents is.a most demanding 
assignment and in this particular situation it was compounded by the introduction 
of SA Bledsoe to a class which had already been in training for over five weeks. 
SA Bledsoe took over this task in a most conscientious manner and worked 


‘diligently to bring this class along in the report writing phase of our program. 


He insisted that each new Agent be indoctrinated with the need for a complete 
understanding of the Bureau's policies and procedures especially in areas of 
dangerous and sensitive assignments. SA Bledsoe performed his task in a 
most capable and workman-like manner. Having once been commended by the 
Пігесіо ог his performance as а counselor he is not being recommended for 
commendation but rather to record his full assignment while in the Training. 
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Memorandum 


TO : MR. TOLSON 


FROM : W. M. FELT 04 


O 


SUBJECT: ` DANIEL Е. BLEDSOE 
SPECIAL AGENT 
INSPECTION DIVISION 


я 


On reporting to the Inspection Division for assignment, 
the above -captioned individual was given a thorough briefing 
as to techniques, policies, and procedures germane to the 
Inspection Division. The necessity of conducting penetrative, 
objective inspections; need for accuracy; maintaining information 
which comes to him in the course of his duties in the Inspection 
Division in confidence; the need for following all Bureau rules 
and regulations; the necessity for maximum economy of operations 
and concrete accomplishments during inspections were thoroughly 


emphasized to him. 


l - Mr. Callahan 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES.DEPARTMENT OF JUSTICE 


dun Dol STO 


I certify that I have [XWreceived [77 returned the following Government property for official use: 


Field Inspectors Manual #740 “Жа 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible tor taking care 
of it.and returning it when its use has been completed. 


DO NOT MARK OR WRITE ON IT OR MUTILATE IT IN 


ANY WAY к 
| UG bs COR DOWD 


Ag, E * i 
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(Signature) 


Daniel F. 


(Typed name) — 
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Memorandum 


: Mr. Mohr DATE: January 6, 1969 


FROM : J. J. Caspeg 


SUBJECT: SAS DANIEL Е. BLEDSOE 
AND DOUGLAS P-WHITE 
COUNSELORS, NAC #4 
COMMENDATION 


SAs Bledsoe and White were assigned to the Training Division 
on 9/16/68 as counselors for New Agents' Class #4. This class entered on 
duty 9/23/68 and completed its training on 1/3/69. Both Bledsoe and White 
were outstanding in the indoctrination of members of NAC #4. They took 
much of their time before and after working hours in order that the Agents 
would completely understand the various Bureau rules and regulations. 
They set outstanding examples for the New Agents to follow with regard to 
dress, demeanor and attitude. The New Agents looked up to Bledsoe and 
White for guidance and considered these counselors to be superior Special 
Agents. 


When it was necessary to call upon the services of SAs Bledsoe 
and White to appear before their own class and other-classes in session in 
order to participate in practical problem situations, they gave excellent 
dissertdtions. They handled their assignments as counselors with considerable 
ingenuity and-skill enabling the New Agents to benefit tremendously by their 
years of experience. Because of their outstanding contribution to our New 


2 ў Nombered. 7) E 
| That SAs Daniel Е. Bledsoe and Douglas P.4WhitétbóGonimended 
by the Director for their outstanding contribution to the training and counseling 
of-members of New Agents' Class #4. 
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